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A. ATTENDANCE AND ORGANIZATION OF WORK

Place and date of meeting

1. The thirteenth session of the Regional Conference on Women in Latin America and the
Caribbean was convened by the Executive Secretary of the Economic Commission for Latin America and
the Caribbean (ECLAC) in compliance with ECLAC resolution 699(XXXVI), and was held in
Montevideo, from 25 to 28 October 2016.

Attendance'

2. Representatives of the following States members of the Commission participated in the meeting:
Antigua and Barbuda, Argentina, Bahamas, Barbados, Belize, Bolivarian Republic of Venezuela, Brazil,
Chile, Colombia, Costa Rica, Cuba, Dominican Republic, Ecuador, El Salvador, France, Germany,
Guatemala, Haiti, Honduras, Italy, Jamaica, Japan, Mexico, Nicaragua, Norway, Panama, Paraguay, Peru,
Plurinational State of Bolivia, Saint Kitts and Nevis, Saint Lucia, Saint Vincent and the Grenadines,
Spain, Suriname and Uruguay.

3. Representatives of the following associate members of the Commission also participated: Puerto
Rico and Turks and Caicos Islands.

4. Attending from the United Nations Secretariat were representatives of the Office of the United
Nations High Commissioner for Human Rights (OHCHR) and the Office of the United Nations High
Commissioner for Refugees (UNHCR).

5. Also present were representatives of the following United Nations funds, programmes and
bodies: Joint United Nations Programme on HIV/AIDS (UNAIDS), United Nations Children's Fund
(UNICEF), United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women),
United Nations Development Programme (UNDP), United Nations Environment Programme (UNEP),
United Nations Population Fund (UNFPA) and World Food Programme (WFP).

6. The following United Nations specialized agencies were represented: Food and Agriculture
Organization of the United Nations (FAQ), International Labour Organization (ILO), United Nations
Educational, Scientific and Cultural Organization (UNESCO), World Bank and World Health
Organization (WHO)-Pan American Health Organization (PAHO).

7. Representatives of the following intergovernmental organizations were also present: CAF-
Development Bank of Latin America, Central American Integration System (SICA), European Union,
Ibero-American Secretariat (SEGIB), Ibero-American Social Security Organization (OISS), Inter-
American Development Bank (IDB), Inter-American Institute for Cooperation on Agriculture (IICA),
International Organization for Migration (IOM), Latin American Faculty of Social Sciences (FLACSO),
Latin American Parliament (PARLATINO), Organization for Economic Cooperation and Development
(OECD), Organization of American States (OAS),Organization of Ibero-American States for Education,
Science and Culture (OEI), Southern Common Market (MERCOSUR) and Union of South American
Nations (UNASUR).

' See annex 4.



8. Non-governmental organizations in consultative status with the Economic and Social Council and
other non-governmental organizations, universities and academic centres attended the session.

9. The session was also attended by, Tabaré Vazquez, President of the Eastern Republic of Uruguay,
as guest of honour, and other special guests.

Election of Presiding Officers
10. The Conference elected the following Presiding Officers:
Chair: Uruguay

Vice-Chairs: Antigua and Barbuda
Argentina
Brazil
Chile
Costa Rica
Cuba
Dominican Republic
Ecuador
El Salvador
Honduras
Jamaica
Mexico
Panama
Puerto Rico
Saint Kitts and Nevis
Saint Lucia
Saint Vincent and the Grenadines
Suriname

B. AGENDA

11. At its first plenary meeting, the Conference adopted the following agenda:

1. Election of officers.
2. Adoption of the agenda.
3. Presentation of the position paper Equality and women’s autonomy in the sustainable

development agenda.
4, High-level panel: Gender equality at the centre of sustainable development.
5. Consideration and adoption of agreements by the Conference.

6. Other matters.



C. PROCEEDINGS?

Opening session

12. At the opening session, attended by Tabaré Vazquez, President of the Eastern Republic of
Uruguay, statements were made by Marina Arismendi, Minister of Social Development of Uruguay;
Alicia Barcena, Executive Secretary of the Economic Commission for Latin America and the Caribbean
(ECLAC); Babatunde Osotimehin, Executive Director of the United Nations Population Fund (UNFPA);
Lakshmi Puri, Deputy Executive Director of the United Nations Entity for Gender Equality and the
Empowerment of Women (UN-Women); Rodolfo Nin Novoa, Minister for Foreign Affairs of Uruguay;
and Michelle Bachelet, President of Chile, who addressed those present by videolink.

13. The Minister of Social Development of Uruguay, on behalf of the Government of Uruguay,
welcomed the participants of the thirteenth session of the Regional Conference on Women in Latin
America and the Caribbean, a forum that, over the course of its 40-year history, had provided countries
with the opportunity to reach consensus and agreements. She said that the seminal work carried out by
social movements and feminist associations, together with institutions and governments, had allowed
headway to be made in discussions on the prospects and solutions for achieving gender equality, and the
adoption of laws and public policies on the matter. Gender equality was at the centre of sustainable
development, since it was impossible to conceive of development without it. Care was a matter of great
importance for the Government of Uruguay and was a right directly linked to the sexual division of
labour; equally important were sexual and reproductive health care and the eradication of violence against
women. The enjoyment of those rights by all people was fundamental to the quality of democracy and
was vital to deepening that democracy with a rights-based gender perspective.

14. The Executive Secretary of ECLAC noted Uruguay’s efforts to host successfully the Conference,
the most important political forum on women’s equality in Latin America and the Caribbean, a space
where public policy proposals had been developed, shared, strengthened and then applied in many
countries to meet the challenge of achieving women’s autonomy on three levels: economic, political and
physical. She said that it was the main forum for negotiating a broad and extensive regional agenda for
gender equality in which women’s rights were central. The presence of ministers for women and senior
officials from other ministries proved that gender equality was a task for all and that gender policies
were part of countries’ institutional framework. She thanked, in particular, the representatives from the
broader movement of women’s, feminist, academic, specialist, indigenous women’s, Afro-descendent
women’s and sexual diversity organizations, for their forceful ideas and tireless efforts, which had made
it possible to go beyond the limits of what was considered feasible.

15. She said that the consensuses reached at the sessions of the Regional Conference on Women
systematically defended the indivisibility and integrity of women’s political, social and cultural rights,
the importance of the State, and the search for a new State-society-market-family equation. The reality
revealed by the detailed follow-up by ECLAC on the situation of women required political will and
efforts to be redoubled; as a contribution to that discussion, ECLAC had produced the document
Equality and women’s autonomy in the sustainable development agenda,’ which would be presented at
the Conference. The Regional Gender Agenda recognized women’s rights and equality as central and

2 The statements and presentations are available on the website of the Conference [online] http://conferenciamujer.

cepal.org/13/en/programme.
3 LC/G.2686(CRM.13/3).



cross-cutting elements of any State action to strengthen democracy and promote inclusive and
sustainable development. Without gender equality, sustainable development would be neither
development nor sustainable. Gender equality was another name for liberty and democracy, and no
decision that affected women should be made without women’s input.

16. The region was at a critical crossroads. The international context was less favourable and
adversely affected the region’s economy and trade; there was also a significant economic slowdown that
had limited the space for active social and economic policies. Critical thinking on the orthodox economics
analytical framework was vital, focused on the market as the best allocator of resources, and that would
disregard the role of the State as regulator and guarantor of rights. Equality must continue to be the goal,
it was more urgent than ever to implement structural change and transform the region’s production
matrix; politics was the fundamental tool for bringing that about. Poverty levels among women in the
region had worsened and women’s participation in decision-making was still very low. Gender-based
violence must be eliminated once and for all, something that women continued to call for, as could be
seen by the mass demonstrations in the region as part of the “Ni una menos” (Not one woman more)
movement. She called for a generational and gender pact to be concluded and for the draft Montevideo
Strategy for Implementation of the Regional Gender Agenda within the Sustainable Development
Framework by 2030 to be adopted,® a road map looking ahead to 2030 that would guide each country
when carrying out their own analysis, reflecting on their experiences, defining priorities and developing
innovative public policies. The culture of privilege must be replaced by one of equality. Lastly, she
recalled that the work ahead was not technical or bureaucratic, it was political and about building rights,
and for that reason would require passion, sensitivity, imagination and commitment.

17. The Executive Director of the United Nations Population Fund (UNFPA) said that
implementation of the Montevideo Consensus on Population and Development, in conjunction with the
Sustainable Development Goals, represented an important platform for advancing gender equality and
sexual and reproductive rights in the region and had come to be seen as a gold standard worldwide. He
gave examples of the ways in which the Government of Uruguay had taken a progressive approach and
led the way in the region with respect to women’s rights in the areas of education, health and
employment, but further efforts were needed with respect to violence against women. All countries in the
region had ratified both the Convention on the Elimination of All Forms of Discrimination against
Women and the Inter-American Convention on the Prevention, Punishment and Eradication of Violence
against Women and must be held accountable for meeting their commitments under those instruments.
With respect to fulfilment of the 2030 Agenda for Sustainable Development, he said that girls aged 10 to
14 years formed a key age bracket that was often overlooked in statistics. Not only was it right to ensure
that every girl in that age group was healthy and educated, but it was also the linchpin for achieving all
goals, both regional and global.

18. The Deputy Executive Director of the United Nations Entity for Gender Equality and the
Empowerment of Women (UN-Women) said that Latin America and the Caribbean had been a force for
progress in global efforts to create new norms with regard to gender equality legislation . Uruguay had led
the way and become a reference point in the region for its significant advances in institutionalizing gender
equality policies in areas such as paternity and maternity leave, voluntary interruption of pregnancy and
legal recognition of gender identity. The 2030 Agenda for Sustainable Development was gender-centric
agenda and had set out clear targets, not only on promoting gender equality, but also on achieving it. UN-
Women had outlined 10 vectors of action to carry forward the full, accelerated, gender-responsive
implementation of the 2030 Agenda for Sustainable Development, which included, for example,

4 See annex 2.



innovation, institutions and investment. She called on countries not to wait until 2030 to measure the
progress made on the 2030 Agenda, but to take stock in 2020 in order to reinvigorate the political
commitment and then accelerate forward.

19. The President of Chile, after greeting those present, referred to the trade agreement signed
recently between Chile and Uruguay, which, for the first time, included a gender perspective. She said
that the Regional Conference on Women in Latin America and the Caribbean was a key space for
reflection and decision-making on the type of region that member States wanted to build, putting at the
heart of the debate an agenda of rights that promoted women’s autonomy. At that meeting of
governments, international organizations and civil society it was possible to discuss how to make further,
continued progress in women’s physical and economic autonomy and their presence in political
participation and decision-making spaces. It was an opportunity to create a synergy between political
commitments and proposals that would allow progress to be made in improving the living conditions of
women and position the region among the best in the world. Although much progress had been made,
there were still major challenges ahead. She stressed the importance of the “Ni una menos” movement in
the countries of the region, which had led people to take to the streets, calling for an end to violence
against women and girls. Efforts must be continued to eradicate the violence that was a daily threat to
millions of women around the world. She called for the Sustainable Development Goals to be linked to
the Regional Gender Agenda built up over nearly 40 years, strengthening alliances, by sharing lessons
learned and experiences and creating new links. The whole world was being called upon to change the
development model in the light of the progress on the gender agenda. She noted the analytical and
proactive efforts of ECLAC reflected in the document Equality and women’s autonomy in the sustainable
development agenda, which had fed into the processes and alliances needed to mainstream the gender
equality approach within the State and to come up with a new development model in which no one would
be left behind. Lastly, she called on the Conference to adopt an instrument that would guide efforts to
improve the quality of public policies and have a positive effect on women’s living conditions and the full
enjoyment of their rights.

Presentation of the position paper Equality and women’s autonomy in the sustainable development agenda
(agenda item 3)

20. The Executive Secretary of ECLAC presented the document Equality and women’s autonomy in
the sustainable development agenda, in which the situation of women after almost 40 years of building
the Regional Gender Agenda was analysed and that Agenda was linked to the 2030 Agenda for
Sustainable Development. She began by referring to women’s rights —right to a life free from violence
and discrimination, sexual and reproductive rights, collective and environmental rights, civil and political
rights, and economic, social and cultural rights— and to the 10 implementation pillars of the Regional
Gender Agenda included in the draft Montevideo Strategy. The Executive Secretary stressed that in order
to uphold those rights it was essential that women could exercise not only their physical autonomy but
also their economic autonomy and political autonomy. In that connection, she put forward proposals to
improve each of these autonomies.

21. Turning to distributive equality and economic autonomy, she said that the wage gap must be
closed, a universal, guaranteed basic income must be established, the minimum wage must be increased,
employment rights must be guaranteed, policies related to the care economy must be established, and
access to credit must be ensured. On the matter of physical autonomy, she noted the importance of
guaranteeing access to sexual and reproductive health, allocating public investment to combat violence
against women, establishing public policies with funding to close the gap between legislative advances
and daily reality, and shedding light on the link between the economy and violence against women. In the



area of power-sharing and autonomy in decision-making process, there should be a move from quotas to
parity democracy, public financing for political campaigns should be made available, and women’s
collective action in peace processes, democracy and development should be boosted. Lastly, an inclusive
State must establish innovative and effective gender equality policies.

22. The Minister for Foreign Affairs of Uruguay thanked ECLAC for producing the document
Equality and women’s autonomy in the sustainable development agenda, from which specific proposals
had been drawn aimed at substantive gender equality and guaranteeing women’s rights and economic and
physical autonomy. He said that the gender perspective and human rights-based approach had been
mainstreamed into the 2030 Agenda for Sustainable Development, based on the key principle of ensuring
that no one was left behind, which meant that the Conference had a unique opportunity to make the
commitments already undertaken in the Regional Gender Agenda a reality and to intensify the necessary
cross-cutting actions in each country of the region to achieve a truly inclusive and participatory
sustainable development. The Montevideo Strategy, which was expected to be adopted at the end of the
session of the Regional Conference, would contribute to the process of creating synergies among the
global, regional and national agendas. It drew on other regional instruments, such as the Montevideo
Consensus on Population and Development and its operational guide, and the conclusions of the Global
LGBTI Human Rights Conference, held in Montevideo from 13 to 15 July 2016. A cultural change would
have to be fostered to reverse the persistent inequalities, eradicate discrimination and violence, and
reassign and redistribute roles, both within the family and in society, resources and power in order to
strengthen democracies in the region. The adoption of the Montevideo Strategy would not mark the end
of that responsibility; it would have to be adapted to the different national realities with the active
participation of civil society, academia, trade unions, human rights defenders, the private sector and
women’s movements, because gender equality and equity could only be achieved through a
transformative and sustainable change that addressed the structural causes of inequality.

Reading of the civil society declaration

23. The representative of civil society read a statement which said that feminist women from Latin
America and the Caribbean, women from various indigenous peoples, Afro-descendent women, women
from rural and urban areas, lesbian, bisexual and transgender women, women with disabilities, sex
workers and women of all ages from different backgrounds had made significant progress in citizenship-
building, but the challenges they currently faced were becoming more acute in a context of inequality and
cruelty. The region was facing democratic reversals as a result of setbacks that had undermined citizens’
will, the election of governments that had entrenched and expanded extractivist economic models,
causing poverty, destroying the likelihood of food sovereignty and serving to exclude women further. The
fundamentalist onslaught that had tried to disseminate the so-called “gender ideology” sought to frustrate
the feminist struggle for equality. As had been reaffirmed at previous sessions of the Regional Conference
on Women, the gender perspective was a scientific, analytical and political approach and was an
indispensable conceptual tool for ending the patriarchy and ensuring equality.

24, She said that most women in Latin America and the Caribbean lived in cities and should be at the
heart of decisions on urban matters, and that parity enriched representative democracy and was vital to
making progress towards equality. People with disabilities continued to be ignored, women human rights
defenders attacked and threatened because of the work they carried out and there was a shamefully
permissive culture that normalized, engendered, covered up and overlooked violence against women. She
read out the demands of the Forum of Feminist Organizations made to the governments of the region, in
particular, that they should honour the commitments made at the sessions of the Regional Conference on
Women. Lastly, she reiterated one of the feminist movement’s repeated demands: “Never again, nothing
for us, without us!”



High-level panel: Gender equality at the centre of sustainable development (agenda item 4)

25. The high-level panel was moderated by Maria Nieves Rico, Chief of the Division for Gender
Affairs of ECLAC, and involved the following participants: Alvaro Garcia, Director of the Office for
Planning and Budget of Uruguay; Babatunde Osotimehin, Executive Director of the United Nations
Population Fund (UNFPA); Lakshmi Puri, Deputy Executive Director of the United Nations Entity for
Gender Equality and the Empowerment of Women (UN-Women); Maria Cristina Perceval, Regional
Director for Latin America and the Caribbean of the United Nations Children’s Fund (UNICEF); and
Elizabeth Odio Benito, Judge of the Inter-American Court of Human Rights.

26. The Director of the Office for Planning and Budget of Uruguay said that his country’s
Government had long been pursuing a policy of inclusive growth and was deeply committed to the
Sustainable Development Goals. Turning to the document Equality and women’s autonomy in the
sustainable development agenda, he said that he shared the views set out therein and agreed with the need
to move towards innovative and effective gender equality policies, to strengthen mechanisms for
women’s empowerment and to establish gender-responsive budgets. In that connection, Uruguay had
prioritized the development of projects related to gender policies in each of the public ministries and, for
the first time, the country was carrying out future-oriented analysis of gender issues. The diagnostic phase
of that analysis had confirmed that the population was ageing, the composition of households had
changed and the rate of female participation in the workforce had increased. Lastly, he called for the
Sustainable Development Goals to be mainstreamed into the different areas of government.

27. The Executive Director of the United Nations Population Fund (UNFPA) reiterated that
development was not possible without rights and drew attention to the importance of embracing a life-
cycle approach to investing in development. He cautioned of the need for inclusive policies to target
vulnerable situations hidden in national averages, which required data disaggregation. With regard to
physical autonomy, beyond the need to strengthen sexual education to prevent and reduce adolescent
pregnancy, it was about girls understanding who they were and who they wanted to be. Access to sexual
and reproductive health care for adolescents remained a contentious issue in much of the region, however,
and needed further progress. The Executive Director referred to sexual violence as one of the greatest
humanitarian catastrophes in the world today and stressed that special measures for protecting girls from
gender violence were part of the package of gender equality. He emphasized that UNFPA was committed
to working with the region and the Conference to advance the agenda of sexual and reproductive rights as
a key part of women’s autonomy with the potential to enhance the lives of generations to come.

28. The Deputy Executive Director of the United Nations Entity for Gender Equality and the
Empowerment of Women (UN-Women) said the 2030 Agenda recognized that gender equality and the
empowerment of women and girls would be instrumental in making progress towards the Sustainable
Development Goals and targets. Goal 5 and the other gender-sensitive targets in 11 other Goals
constituted a gender equality compact that embraced the Beijing Platform for Action and the Convention
on the Elimination of All Forms of Discrimination against Women as a foundational framework for
sustainable development. With regard to the call made in the Montevideo Consensus for parity
democracy, the model of democracy should include substantive equality and parity in all decision-making
mechanisms in all areas of life. Civil society had a critical role to play in implementing, ensuring
accountability of, monitoring and financing the gender agenda and she reiterated that the 2030 Agenda
represented an unprecedented opportunity to accelerate progress towards achieving Planet 50-50 by 2030.
In this regard, she called on the region to support holding a Fifth World Conference on Women in 2020 in
order to quicken the pace of change.
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29. The Regional Director for Latin America and the Caribbean of the United Nations Children’s
Fund (UNICEF) said that gender equality must be at the centre of sustainable development and that it was
time to make the personal collective and the collective political. Inequality was not inevitable; it would be
necessary to fight to eliminate it and guarantee the three areas of women’s autonomy: economic, political
and physical. It would also be necessary to break the statistical silence surrounding gender equality
because what was not measured, did not exist, and what one did not want to see, was declared invisible.
In an uncertain economic, political, social and environmental context that was less favourable than that of
previous years, stakeholders must be vigilant to ensure that women’s hard-won rights were not ripped
away again. After describing the reality of girls and adolescents in Latin America and the Caribbean and
the equality gaps they faced, she reiterated that inequality excluded, humiliated and killed people in the
region. Lastly, she expressed her wish that the 2030 Agenda for Sustainable Development should not be a
conformist utopia, but rather that it would enable women to make progress, transform, dream and fight.

30. The Judge of the Inter-American Court of Human Rights said that the session was an opportunity to
renew the fight against discrimination and inequality. While the Universal Declaration of Human Rights
stated that all human beings were born free and equal in dignity and rights, social, economic and political
power structures meant that bore little relation to reality. She argued that discrimination, which was not
inevitable but political, was structural and feminine. The inter-American human rights system —with its two
pillars, the Inter-American Commission on Human Rights and the Inter-American Court of Human
Rights— were core legal instruments. She also noted the importance of two documents: the Convention on
the Elimination of All Forms of Discrimination against Women and the Convention of Belém do Para. The
international legal system established States’ international responsibility to uphold those rights and the role
of the Inter-American Court of Human Rights was clear in the event that they failed to do so; its judgments
were binding on States, which not only had to remedy but also prevent future violations of women’s human
rights, and it monitored compliance with the judgments. While the International Criminal Court had still not
codified a gender approach, the Inter-American Court of Human Rights had.

31. The representative of Spain said that ECLAC was an appropriate setting for finding joint solutions
to problems affecting all Ibero-American countries and that public policies to implement the provisions of
the laws must be enacted. The representative of Cuba echoed the high-level panel’s statements and said that
her country would carry out an equality survey and was working on a national follow-up plan for the Fourth
World Conference on Women held in Beijing. A representative of the Inter-American Institute for
Cooperation on Agriculture (IICA) referred to the Institute’s work on rural women’s development and
stressed the importance of accessible and disaggregated statistical information and credit mechanisms, and
of promoting entrepreneurship in rural areas.

Panel 1. Mainstreaming and affirmative action: tools for gender equality

32. The first panel, entitled “Mainstreaming and affirmative action: tools for gender equality”, was
moderated by Ana Maria Baiardi, Minister of Women’s Affairs of Paraguay and involved the following
participants: Lorena Cruz, President of the National Institute of Women (INMUJERES) of Mexico; Luis
Figueroa, Intendant for Regulation of the Superintendency of Banks and Financial Institutions (SBIF) of
Chile; Mary Alison McLean, Permanent Secretary at the Ministry of Culture, Gender, Entertainment and
Sport of Jamaica; and Line Bareiro, expert and representative of civil society, Paraguay.

33. The President of the National Institute of Women (INMUJERES) of Mexico addressed the
inclusion of the gender perspective as a cross-cutting strategy in her country’s National Development Plan.
She also referred to the Programme for Equality between Women and Men 2013-2018 (PROIGUALDAD),
which sought to consolidate the national equality policy in coordination with local governments and
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legislative and judicial authorities. She said that it was important to have sufficient financial resources to
implement the Programme, to that end it was now obligatory to earmark non-transferable, irreducible
resources for equality in planning and budget laws. She ended by pointing out that inclusive development
was only possible if women achieved economic, physical and political autonomy.

34. The Intendant for Regulation of the Superintendency of Banks and Financial Institutions (SBIF)
of Chile said that SBIF had helped to raise awareness of gender inequalities in the Chilean financial system
by producing an annual report on the matter for the past 15 years. He highlighted the role of financial
institutions in achieving sustainable development and spoke about some of the gender gaps in the Chilean
banking system, including the major barriers women faced in accessing loans. He said that studies should
be undertaken to obtain empirical evidence to inform the design and results of public policies that would
ensure women’s equal access to financial services.

35. The Permanent Secretary at the Ministry of Culture, Gender, Entertainment and Sport of Jamaica
referred to the gender mainstreaming programme, which sought to achieve substantive equality between
men and women through affirmative action that influenced the design of sectoral policies and programmes,
organizational practices, and attitudes and behaviours. After referring to the various instruments adopted by
the Government of Jamaica and the role of the National Policy for Gender Equality and the national
development plan, Vision 2030 Jamaica, in achieving that objective, she enumerated some of the factors that
had intensified the mainstreaming of the gender perspective in the country, including political will,
multisectoral collaboration and the use of gender specific indicators to monitor and evaluate progress.

36. Lastly, the expert representing Paraguayan civil society reflected on the need to address, in an
innovative manner, strategies for mainstreaming the gender perspective in the region, with the active
participation of all sectors of the State and civil society. She said that the progress achieved must not be
reversed and new issues must be examined in depth. When planning the implementation of the 2030
Agenda, States should take into account the mandates established by all existing human rights instruments.

37. In the ensuing debate, the representatives of the Governments of Norway and Uruguay
highlighted the role of affirmative action legislation and measures to increase the number of women in
management positions in the private sector and other sectors, and shared experiences of and challenges to
specific initiatives for gender mainstreaming in various areas.

Panel 2. Giving and receiving care under equal conditions: bringing the sexual division of labour into question

38. The second panel, entitled “Giving and receiving care under equal conditions: bringing the sexual
division of labour into question”, was moderated by Janet Camilo, Minister for Women’s Affairs of the
Dominican Republic and involved the following participants: Yanira Argueta, Executive Director of the
Salvadoran Institute for the Development of Women (ISDEMU) of El Salvador; Mauricio Perfetti,
Director of the National Administrative Department of Statistics (DANE) of Colombia; Patricia Cossani,
Advisor to the Director of the National Care Secretariat of the Ministry of Social Development of
Uruguay; and Nathalie Lamaute-Brisson, expert and representative of civil society, Haiti.

39. The Executive Director of the Salvadoran Institute for the Development of Women (ISDEMU)
referred to the role of care policies in achieving substantive equality between men and women and the
opportunity for raising awareness afforded by the debate on social protection systems. After identifying
the normative and policy framework that had facilitated the discussion on care in El Salvador, she
stressed the importance of intergovernmental coordination and coordination with civil society for the
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political and institutional positioning of that issue, and noted the steps taken to formulate a national
care policy, including the creation of inter-institutional policy design mechanisms.

40. The Director of the National Administrative Department of Statistics (DANE) of Colombia talked
about the Department’s experience of implementing Law No. 1,413 of 2010 on including the care economy
into the system of national accounts in order to measure women’s contribution to the country’s economic
and social development, which was a fundamental tool for defining and implementing public policies. The
Law had led to the creation and implementation of national time-use surveys, the development of a care
economy satellite account, and the establishment of the Intersectoral Care Economy Commission. In
addition to highlighting how those and other actions carried out by DANE had helped to recognize unpaid
work, he said that the foundations of a national care system were being laid in Colombia.

41. The Advisor to the Director of the National Care Secretariat of the Ministry of Social
Development of Uruguay said that a national care system had been set up, regulated through Law
No. 19,353 of 2015, which established care as a right and a social function. The system was one of the
most important gender policies implemented by the Government, promoting efforts to change the culture
of the sexual division of labour, joint responsibility, raising the profile of carers and the
professionalization of caregiving work through training strategies. Lastly, she described the five
components of the National Care Plan 2016-2020, which included creating and expanding services,
labour regulations, and information and knowledge services, training, communication and management.

42. The expert representing Haitian civil society said that a transformative care agenda, in line with
countries’ challenges and the commitments of the Regional Gender Agenda and the 2030 Agenda for
Sustainable Development, should be promoted. Care was not yet an important issue on the political and
gender equality agendas in Haiti, a country marked by poverty, inequality and the unequal distribution of
care tasks. Lastly, civil society should have more influence on efforts to develop evidence-based public
policies that linked interventions in the field of care and women’s economic autonomy.

43. In the ensuing debate, some participants said that instruments such as collective bargaining,
distance working modalities and flexible working hours, were important, as was the role of tripartism, in
promoting care policies that protected female workers and safeguarded the right to care in different
situations, including informal work. The representative of Uruguay highlighted the role played by civil
society in encouraging the establishment of the national care system and the future investiture of the
advisory committee for the system.

Panel 3. Physical autonomy and sexual and reproductive rights

44, The third panel, on physical autonomy and sexual and reproductive rights, was moderated by Arelys
Santana Bello, Deputy of the National Assembly of the People’s Power of Cuba and member of the Federation
of Cuban Women, and involved the following participants: Kerryann Ifill, President of the Senate of Barbados;
Marcela Eternod, Executive Secretary of the National Women’s Institute (INMUJERES) of Mexico; Maria
Betania Avila, researcher at the Feminist Institute for Democracy (SOS Corpo) of Brazil; and Ana Cristina
Gonzalez of Articulacion Feminista Marcosur, Colombia.

45. The President of the Senate of Barbados referred to the rights of women with disabilities in the
framework of international treaties, in particular, the Convention on the Rights of Persons with Disabilities.
She said that, often, the rights of women with disabilities to sexual and reproductive health were not
respected and awareness of their rights was one of the challenges to their ability to exercise their physical
autonomy. She highlighted the efforts undertaken in Barbados to educate young women and adults with
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disabilities about their rights and enforcement mechanisms. Lastly, she said that any initiative for gender
equality should include and empower all women, with or without disabilities.

46. The Executive Secretary of the National Women’s Institute (INMUJERES) of Mexico shared the
experience of the National Strategy for the Prevention of Adolescent Pregnancy (ENAPEA), which was
implemented in a multisectoral manner and recognized that it was the responsibility of the State to create
conditions that allowed adolescents to take decisions that promoted their development and well-being.
She said that the strategy aimed to reduce the number of adolescent pregnancies by 50% by 2030 and to
prevent pregnancies among girls under the age of 15.

47. The researcher at the Feminist Institute for Democracy (SOS Corpo) of Brazil said that sexual
and reproductive rights had been a politically controversial field dominated by the feminist movement,
whose results had depended on the balance of power at specific moments in time. Women faced serious
daily limitations, such as long working days and a lack of time, to their ability to exercise freely their
sexuality and reproductive rights. The existence of secular States that fully respected social, economic,
political and environmental rights and questioned unequal power relations was a precondition for the
enjoyment of sexual and reproductive rights.

48. The representative of Articulacion Feminista Marcosur, Colombia, pointed out the importance of
having regionally agreed language, based on 40 years of consensus and human rights, including health
and sexual and reproductive rights. Noting the profound challenges the region faced on issues such as
punishments imposed on women for abortion, she called for the agreed language to be upheld and for
further debate on issues that had long been considered taboo.

49. In the ensuing debate, the representatives of Cuba and Uruguay said that the progress made with
regard to sexual and reproductive rights and the agreed language must be maintained. The representative
of Cuba said that in her country, women’s sexual and reproductive rights were guaranteed from birth and
that all Cuban women had the right to abortion, and that it was not seen as a form of contraception. The
panellists said that sexual and reproductive rights were central to achieving the Sustainable Development
Goals. They expressed concern about the number of adolescent pregnancies in the region and identified
barriers faced by women when accessing sexual and reproductive health services and comprehensive
sexual education, particularly the youngest girls, women with disabilities and those living in poverty.

Panel 4. Work: rights and autonomy

50. The fourth panel, entitled “Work: rights and autonomy”, was moderated by Liriola Leoteau,
General-Director of the National Women'’s Institute (INAMU) of Panama, and involved the following
participants: Ernesto Murro, Minister of Labour and Social Security of Uruguay; Julia Muriel Escobar of
the Ministry of Agriculture of Cuba; Ruth Olate, President of the Union of Private Household Workers
(SINTRACAP) of Chile; and Laura Pautassi, researcher at the Council of Scientific and Technical
Research (CONICET) of Argentina.

51. The Minister of Labour and Social Security of Uruguay said that his country had made progress in
narrowing the gender gaps in the labour market thanks to the reforms and policies implemented in the last
decade. That progress was reflected in the improvement in employment, underemployment and
unemployment, economic activity, informality, and access to retirement benefits and pensions indicators. He
highlighted some policies, such as social security reform, the law on paternity and maternity leave and part-
time work, national minimum wage collective bargaining policies, and the National Care System. However,
he also noted that gender gaps still existed in the areas of wages and management and executive positions.
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52. The representative of the Ministry of Agriculture of Cuba talked about the gender strategy in the
agricultural sector, which had been designed jointly by the Ministry of Agriculture and the Federation of
Cuban Women and had a management system for its implementation at the municipal level. The strategy
sought to boost women’s empowerment and participation in the agricultural sector, create equal working
conditions, and increase the growing number of women in executive positions.

53. The President of the Union of Private Household Workers (SINTRACAP) of Chile outlined the
progress made prior to the enactment of Law No. 20.786 of 2015, which regulated working conditions
and hours for domestic workers in the country. Major steps forward had been the establishment of a
coordinating body at the national level to raise awareness of the situation of those workers and Chile’s
ratification of the International Labour Organization Convention No. 189. She also noted the ongoing
difficulties with regard to ensuring oversight for compliance with that law.

54. The researcher at the Council of Scientific and Technical Research (CONICET) of Argentina
drew attention to the advances and challenges in the areas of labour and gender equality after 40 years of
sessions of the Regional Conference on Women. She noted the enactment of laws regulating paid
domestic work and the lack of reforms to promote full equality in the labour market and to address the
sexual division of labour. She also identified the progress made with regard to care policies through the
regulation of childcare time and the gaps in leave entitlements to care for other family members and in the
infrastructure of care services. Lastly, she said that employment and income transfer programmes lacked a
gender perspective, and that the links between equal rights employment measures, care and the gender
equality agenda must be strengthened.

55. In the ensuing debate, the participants from Costa Rica, Ecuador, Norway and Uruguay noted the
progress made by the countries of the region in enacting laws that recognized paid domestic work and

unpaid work, and the need to continue promoting policies and taking on commitments in that area.

Panel 5. The quality of democracy and women’s participation in decision-making

56. The fifth panel, on the quality of democracy and women’s participation in decision-making, was
moderated by Martha Ordofiez, Presidential Adviser in the Office of the Advisory Council for Women’s
Equity of Colombia, and involved the following participants: Claudia Pascual, Minister of Women’s
Affairs and Gender Equality of Chile; Alejandra Mora, Minister for the Status of Women and Executive
President of the National Women’s Institute (INAMU) of Costa Rica; Tania Pariona, Congresswoman for
the Department of Ayacucho of Peru; and Sergia Galvan, expert and representative of civil society,
Dominican Republic.

57. The Minister of Women’s Affairs and Gender Equality of Chile reported on her country’s
institutional progress on and structural reforms for gender equality. She highlighted the decision to create
the Ministry of Women’s Affairs and Gender Equality, and the tax, education and labour reforms, which
provided that at least 30% of the executive board of trade unions should be women. Noting that women’s
participation rates in Chile’s parliament and municipalities were below the regional average, she said that
electoral system reform would make gender equity obligatory for political groups’ candidate lists and
included economic incentives to achieve that. Gender parity in political parties’ governing bodies was
another criterion of the reform of the law on political parties, which would ensure that at least 40% of
their members would be women.
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58. The Minister for the Status of Women and Executive President of the National Women’s Institute
(INAMU) of Costa Rica said that power relations were at the heart of discussion on women’s political
participation and citizenship, and highlighted the advances and challenges on that matter in the history of
feminism in her country. Parity and mechanisms were needed to ensure compliance. She referred to the
results of the 2014 parliamentary elections and the 2016 municipal elections, in which the number of female
candidates was lower and said that the most important mechanism for ensuring inclusive democracy through
parity was to put women at the top of electoral lists. Women’s negotiating skills must be strengthened and
the quality of women’s participation and leadership must be improved as a matter of priority.

59. The Congresswoman for the Department of Ayacucho of Peru referred to the difficulties that
indigenous women faced with regard to political participation. She described some of the developments in
the political systems in the region to improve indigenous peoples’ participation through gender quotas
and quotas for indigenous women, the creation of indigenous electoral districts, the definition of
congressional seats reserved for persons belonging to indigenous peoples, and electoral reforms that
allowed indigenous parties to be formed and indigenous people to participate as independent candidates.
She said that those changes had not been enough to overcome the discrimination that indigenous women
suffer in a patriarchal, monocultural and colonial system, and further reforms would be needed to
consolidate a participative and parity democracy that valued the diversity of peoples and cultures.
Women'’s organizations and movements had an important role to play in the struggle for the rights of all
women and the equality of indigenous peoples would be vital to achieving the Goals of the 2030 Agenda
for Sustainable Development.

60. The expert representing civil society in the Dominican Republic said that ideological barriers and
gender stereotypes persisted in the field of politics that gave men the control and relegated women to
support and assistance tasks. The family responsibilities borne by women hindered their political
participation and access to leadership positions. Political reforms must be pursued in the region to achieve
gender equality and move towards policies for parity in elected positions and in other private and public
institutions. Lastly, she warned of the risks of growing religious fundamentalism in Latin America and the
Caribbean and its rejection of women’s reproductive autonomy. She recommended strengthening the
alliance between national mechanisms for the advancement of women and women in political parties and
the feminist movement.

61. In the ensuing debate, the representatives of Argentina, Cuba, Ecuador, Honduras, Peru and
Uruguay provided information on the initiatives being undertaken in their countries to achieve full parity
in their respective political systems and to combat political harassment and violence and discrimination
against women on the list of candidates put forward by political parties. The representative of Cuba said
that her country was close to achieving parity and that 49% of parliamentarians were women. She also
took the opportunity to thank the governments for once again supporting the submission of the report to
the United Nations General Assembly on the necessity of ending the economic, commercial and financial
embargo imposed by the United States against Cuba.

Panel 6. The right to live free from violence

62. The sixth panel, on the right to live free from violence, was moderated by Luiza Carvalho,
Regional Director for the Americas and the Caribbean of UN-Women, and involved the following
participants: Fabiana Tufiez, President of the National Women’s Council of Argentina; Yassmin Barrios,
Judge of the High-Risk Tribunal of Guatemala; Juan Huambachano, Manager of the Criminality
Observatory of the Public Prosecutor’s Office of Peru; and Ana Falu, President of the Women and Habitat
Network (CISCSA) of Argentina.
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63. The President of the National Women’s Council of Argentina referred to the National Plan of
Action to Prevent, Combat and Eradicate Violence against Women in force in her country, which
reflected the political will of the Argentine State on that matter and was in line with its obligations under
international treaties, and Law No. 26,485 on comprehensive protection to prevent, punish and eradicate
violence against women in their interpersonal relationships. She said that the Plan was based on an
integrated perspective of equality between men and women and promoted inter-institutional links between
the branches of government and civil society organizations. Lastly, she elaborated on the Plan’s cross-
cutting areas of action and on some activities undertaken in the field of education, communication and
direct care for victims.

64. The Judge of the High-Risk Tribunal of Guatemala recalled the Sepur Zarco case and the
sentence handed down in 2016, as an example of women’s right to live free from violence. She outlined
the conclusions of the experts’ reports by the High-Risk Tribunal of Guatemala on the systematic rape,
sexual and domestic slavery, and humiliating and degrading treatment suffered by the women at that
military outpost at the hands of soldiers during the armed conflict. Rape and domestic slavery had been
war practices and had resulted in the physical, psychological and cultural destruction of those women
and their community. She detailed the penalties imposed on the perpetrators, tried on the charge of
crimes against humanity, as well as the individual and collective reparations mechanisms that were
mandated on the State of Guatemala. She also expressed the conviction that recognition of the truth and
judicial independence would help to strengthen the rule of law in Guatemala.

65. The Manager of the Criminality Observatory of the Public Prosecutor’s Office of Peru talked
about the experience of the Observatory and the Feminicide Registry with regard to gathering and
analysing information on feminicides and attempted feminicides in the country. He said that the work of
the Observatory, based on the Registry, had allowed predictive models of the risk of feminicide to be
generated, which had led to the creation of a warning and follow-up system for women at high-risk of
being victims of an attempted feminicide, in order to adopt measures for their protection by the Central
Victims and Witness Protection and Care Unit of the Office of the Public Prosecutor. That work and
ongoing efforts had allowed a preventative approach, rather than a reactive one, to be adopted in response
to that problem.

66. The President of the Women and Habitat Network (CISCSA) of Argentina, referring to the rights of
women in cities, noted the pioneering experience of the Safe Cities Free of Violence Against Women, Safe
Cities for All programme, promoted and implemented jointly by local and national governments of Latin
America, and said that the increasing inequality in the region had led to greater spatial fragmentation of
cities, which affected women in particular. To ensure their rights, it was essential to raise awareness of
urban women and to recognize their diversity and the persistently asymmetrical relations between men and
women, as evidenced by the uneven sexual division of labour and the fact that women had less free time.
Different types of violence affected how women used public spaces and she pointed out that women’s right
to live a life free from violence in both the private and public spheres was still not on the international
agenda and was ignored by national anti-violence legislation.

67. In the ensuing debate, participants stressed the importance of raising awareness of expressions of
violence against women and the specific challenges that migrant and refugee women faced. The
representatives of Ecuador, Mexico, Puerto Rico, Spain and Uruguay shared their countries’ experiences
of preventing and punishing violence against women and highlighted the regulatory advances made in
criminalizing feminicide and establishing sentences, as well as the challenges to consolidating prevention
and access to justice mechanisms at the subnational level.
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Round table. Equality and sustainable development: the future agenda for women’s rights

68. The round table, entitled “Equality and sustainable development: the future agenda for women’s
rights”, was moderated by Maria Nieves Rico, Chief of the Division for Gender Affairs of ECLAC, and
involved the following participants: Carolina Cosse, Minister of Industry, Energy and Mining of
Uruguay; José Molinas, Minister of the Technical Secretariat of Planning for Economic and Social
Development of Paraguay; Maria Angeles Duran, researcher at the Centre for Human and Social Sciences
of the Higher Scientific Research Council of Spain; Diane Quarless, Chief of the ECLAC subregional
headquarters for the Caribbean; Rosana Alvarado, Vice-President of the National Assembly of Ecuador;
Virginia Vargas, co-founder of the Flora Tristin Women’s Centre, Peru; and Luis Fidel Yafiez, Officer-
in-Charge of the Office of the Secretary of the Commission of ECLAC.

69. The Minister of Industry, Energy and Mining of Uruguay said that the sexual division of labour
was becoming more pronounced and that industry faced increasing challenges regarding the need for new
capabilities and greater environmental protection. Uruguay had been able to develop some aspects of the
industry of the future thanks to its social, telecommunications and education policies. She also said that
work was essential to achieving women’s full economic, physical and decision-making autonomy.

70. The Minister of the Technical Secretariat of Planning for Economic and Social Development of
Paraguay said that to overcome the equality gap between men and women in his country, transformative
national agendas were needed that were linked to global agendas, and efforts should be focused on the
most persistent gaps. The main goal of the national development plan, Paraguay 2030, formulated with a
participatory vision, was inclusive competitiveness with equal opportunities. It was linked to local plans
and the budget, which would allow effective monitoring mechanisms to be established.

71. The researcher at the Centre for Human and Social Sciences of the Higher Scientific Research
Council of Spain noted the challenges of thinking globally and mainstreaming women’s perspective into
the economy, and that science had not been gender-neutral. The traditional economy had focused
exclusively on the market, excluding unpaid work undertaken in homes, mainly by women. She said that
the existing 19 time-use surveys should be used in Latin America and changes made to the national
system of accounts to place a value on unpaid care work and its contribution to national economies.

72. The Chief of the ECLAC subregional headquarters for the Caribbean said that participation and
inclusion must be fostered in the subregion to achieve the Goals of the 2030 Agenda for Sustainable
Development in line with the Regional Gender Agenda. She noted the progress made with regard to
gender equality in the Caribbean, although there were still labour and political participation gaps, and a
series of challenges, including the high level of indebtedness and the resulting limitations on public
investment; the impact of climate change and natural disasters; and the particular vulnerability of women
to climate-related vector-borne diseases and, more recently, the Zika virus. It was important to have
national gender policies and disaggregated statistical information, and to strengthen mechanisms for the
advancement of women and inter-institutional coordination. Lastly, she said that the Montevideo Strategy
that would be adopted at the session would act as a road map to guide implementation of the Regional
Gender Agenda and the 2030 Agenda.

73. The Vice-President of the National Assembly of Ecuador said that while Latin America and the
Caribbean was not the poorest region in the world, it was the most unequal. Inequalities were based on a
philosophy of market concentration and women faced obstacles in the labour market, such as wage
discrimination that made households poorer and had ethical implications. She also referred to the gender
bias in households, where most of the unpaid workload was borne by women and said that such work was
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recognized by her country’s constitution. Transformative models that would not reproduce inequalities
should be developed, with economic policies aimed at reducing poverty and inequality.

74. The co-founder of the Flora Tristan Women’s Centre in Peru said that the region was
experiencing a civilization paradigm crisis and that the Regional Gender Agenda and the Montevideo
Strategy were instruments that would facilitate efforts to address the 2030 Agenda for Sustainable
Development. Some obstacles that could affect the future of that Agenda in the region were capital
accumulation, an extractivist approach, the weight of the corporate sector, a corrupt and discredited
political class, the arbitrary disruption of elected officials’ mandates, resistance to peace processes, threats
to the secular State, and greater efforts to criminalize feminist protests and sexual diversity. Civil society
played an important role in the defence of democracy and an autonomous regional fund must be
established to enhance the impact of civil society. Lastly, she highlighted the role of the Montevideo
Strategy in guiding implementation of the Regional Gender Agenda.

75. The Officer-in-Charge of the Office of the Secretary of the Commission of ECLAC reflected on
the opportunity that the 2030 Agenda offered at the regional level. He said that ECLAC would work with
governments of the region to measure progress in the implementation of the 2030 Agenda through the
Forum of the Countries of Latin America and the Caribbean on Sustainable Development, the first
meeting of which would be held in April 2017. He noted the contribution of the Montevideo Consensus,
adopted at the first session of the Regional Conference on Population and Development in Latin America,
the indicators that would emerge from the Statistical Conference of the Americas for the follow-up of the
2030 Agenda, and the participation of mechanisms for the advancement of women and of civil society in
the meetings of those bodies, which had resulted in a consistent interpretation of those instruments and
the Montevideo Strategy that was before the Conference for approval. He also said that the regional
approach to implementing the 2030 Agenda would initiate an evolving and participatory process.

76. In the ensuing debate, participants noted the need to strengthen measurement and information
systems in order to produce indicators and evidence that revealed the inequalities and violence that
affected women, recognizing their diverse identities, in political and decision-making spaces, and in the
areas of education, child and teenage pregnancy, child and forced marriage, and climate change and
natural disasters, among others. They also highlighted the need to strengthen the mechanisms for the
advancement of women in that process. The representative of Peru recognized the work of the Gender
Equality Observatory for Latin America and the Caribbean and its contribution to the production and
dissemination of data on those inequalities. She said that such information would help to mobilize the
political will to carry out actions aimed at achieving women’s autonomy, which should be reflected in
sufficient and specific budgets.

Consideration and adoption of agreements by the Conference (agenda item 5)

77. The States members of the thirteenth session of the Regional Conference on Women in Latin
America and the Caribbean adopted resolution 6(XIII), the text of which is presented in annex 1 of this
report, and adopted the Montevideo Strategy for Implementation of the Regional Gender Agenda within
the Sustainable Development Framework by 2030, the text of which is presented in annex 2 of this report.
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Closing session

78. At the closing session, statements were made by Marina Arismendi, Minister of Social
Development of Uruguay; José Luis Cancela Gomez, Undersecretary of Foreign Affairs of Uruguay; Maria
Nieves Rico, Chief of the Division for Gender Affairs of ECLAC; Mariella Mazzotti, Director of the
National Women’s Institute (INMUJERES) of Uruguay; Maria Noel Vaeza, Director of the Programme
Division of UN-Women; and Luis Fidel Yanez, Officer-in-Charge of the Office of the Secretary of the
Commission of ECLAC.

79. The Minister of Social Development of Uruguay thanked ECLAC and its Division for Gender
Affairs for organizing the Conference. She said that, at a time when there was a risk of backsliding,
gender equality should be a key issue on the development agenda and not one inch should be given in the
gains achieved. The Government of Uruguay had undertaken to continue its efforts to transform mandates
into social practices. In that connection a gender perspective must be mainstreamed into all institutional
domains and all the capacities that would be needed to comply with the Montevideo Strategy and to
honour the commitments undertaken must be developed.

80. The Undersecretary of Foreign Affairs of Uruguay said that his country had been proud to host the
Regional Conference, of which it would be the Chair for the next three years, as proof of his country’s
commitment to sustainable development with gender equality. The region was the only one in the world
where, for almost 40 years, States had been meeting regularly to discuss and commit politically to
eradicating discrimination against women and gender inequality and to take steps towards guaranteeing the
autonomy of women and girls and their full enjoyment of human rights. The Regional Gender Agenda was
the result of interrelated efforts by ECLAC and its member States, the active contribution of feminist and
women’s movements, and the support of the United Nations system and the inter-American human rights
system, which had resulted in an improved, ambitious and comprehensive text. The Regional Gender
Agenda complemented the 2030 Agenda for Sustainable Development, which recognized the central
importance of gender equality and women’s empowerment to achieving sustainable development. The
Montevideo Strategy was the instrument that the region had agreed upon and recognized as providing
redress to situations that violated the principles of equality and non-discrimination, in line with the goal of
introducing a cross-cutting aspect to gender issues at the regional and national levels set out in the 2030
Agenda. The Strategy’s 10 pillars included citizen participation, financing and budgets with a gender
perspective, monitoring and accountability, and generating disaggregated statistical data through
appropriate information systems. The Montevideo Strategy would help to renew Uruguay’s national
efforts, which could be summed up as “a State commitment to more equality”.

81. The Chief of the Division for Gender Affairs of ECLAC said that the thirteenth session of the
Regional Conference on Women in Latin America and the Caribbean was a new milestone on the road
travelled since the first session of the Regional Conference on the Integration of Women into the Economic
and Social Development of Latin America, held in Havana in 1977. The Regional Gender Agenda was
ambitious, broad and comprehensive, and had been developed by the governments of the region with the
participation of civil society organizations, in particular women’s and feminist movements, and
international bodies. It was an Agenda of approaches and perspectives: equality, rights-based approaches,
parity democracy and secularism, sustainable development, interculturality and intersectionality. It was
also a political and ideological commitment to a better region for all. That Agenda included the idea that
equality was at the centre of development, equality that did not begin or end with distributive equality.
The exercise of women’s human rights and their autonomy should be integral to creating a culture of
gender equality. With a view to the future, a proposal had been made to strengthen public policies as part
of sustainable development, creating a synergy between the Regional Gender Agenda and the 2030
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Agenda for Sustainable Development, as seen from Latin America and the Caribbean. The Montevideo
Strategy was the most recent component of the Regional Gender Agenda, which was dynamic, open and
fluid and which would be enriched by all inputs. The Strategy was not only made up of 10
implementation pillars and a set of measures, it also addressed equality, rights, freedom, women’s
autonomy, a strong State, the importance of public policies and civil society’s participation. The leap
must be taken from the what to the how, from commitments to action. It focused on the ability of all
governments of the region to reach agreements and adapt them to their national realities, priorities and
resources. The Strategy’s implementation pillars and measures sought to deconstruct the critical aspects
of the major structural obstacles to gender equality. At the fourteenth session of the Regional Conference
on Women in Latin America and the Caribbean, which would be held in 2019, the progress made would
be reviewed. Lastly, ECLAC was committed to helping the governments of the region on the road to
gender equality, looking ahead to the future.

82. The Director of the National Women’s Institute (INMUJERES) of Uruguay said that institutions
must change and that unjust social structures and systems had produced inequality. Institutions were made
up of people and the commitment of those people, through individual and collective struggles, to making
progress in the enjoyment of rights must be recognized. The feminist movement had postulated that the
personal was political and she reiterated that policy was also formulated by groups made up of people.

83. The Director of the Programme Division of UN-Women said that the significant progress made in
the past two decades must be protected in the face of adverse conditions. Substantive de facto and de jure
equality must be achieved. The gender equality agenda must be multidimensional and indigenous and
Afro-descendent women must have a voice. Preparations were underway for an international conference
that would address problems faced by indigenous women. She called for the cultural change that had been
launched by UN-Women with its “He for She” campaign to be pursued. Feminist organizations had been
a bulwark of gender equality in the region. Gender mechanisms must have a budget and donor countries
must continue to support Latin America and the Caribbean and finance equality programmes. The idea of
an inclusive State and a parity democracy was fundamental and was evidence of a qualitative and
quantitative change. She made particular reference to the “Ni una menos” movement and to the need to
end gender violence. Lastly, she expressed solidarity with Ecuador, Cuba and Haiti in the aftermath of the
natural disasters that they had suffered, and with the women of Colombia in their efforts to bring about
peace. UN-Women would continue its work with ECLAC to unite all countries and find paths towards
gender equality.

84. The Officer-in-Charge of the Office of the Secretary of the Commission of ECLAC said that Latin
America and the Caribbean was the only region in the world where, for four decades, States had been
meeting regularly to discuss and commit politically to eradicating discrimination against women and girls,
and taking steps towards gender inequality, and guaranteeing the autonomy of women and girls and their
full enjoyment of human rights. The Regional Conference on Women in Latin America and the Caribbean
was the main forum for making cumulative and consistent additions to an ambitious, comprehensive and
broad Regional Gender Agenda, which included all of the commitments adopted by the governments of
Latin America and the Caribbean at past sessions of the Conference. The Regional Gender Agenda was
the product of the political will and interrelated efforts of ECLAC States members, the active contribution
of feminist and women’s movements, the support of the United Nations system and the inter-American
human rights system. With regard to the Montevideo Strategy adopted by the Conference, he pointed out
that it was a political and technical instrument that would allow countries to make a qualitative leap
towards implementing and strengthening multidimensional and comprehensive public policies to ensure
women’s human rights and autonomy and achieve gender equality in the region. It reasserted the role of
the State in equality policies, ensuring that women’s human rights and autonomy were cross-cutting
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elements of medium- and long-term national sustainable development strategies. The entire State
structure was therefore within the scope of the instrument, which also recognized the leadership of
mechanisms for the advancement of women. The measures included in the Montevideo Strategy, which
recognized the heterogeneity of the region and would benefit all women, would require the commitment
and active participation of relevant ministries, planning and budgeting entities, decentralized bodies,
parliaments and the judiciary, among other government stakeholders. He reiterated and affirmed the
unwavering commitment of ECLAC to gender equality, which was reflected in its work. Lastly, he asked
participants to observe a minute’s silence in memory of the women of the region who had been killed by
their partners.

85. At the end of the session, the representative of Chile officially conveyed her country’s offer to
host the fourteenth session of the Regional Conference on Women in Latin America and the Caribbean.
That offer was welcomed by the delegations.
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Annex 1

RESOLUTION 6(XIII)

The representatives of the member States of the Economic Commission for Latin America and the
Caribbean participating in the thirteenth session of the Regional Conference on Women in Latin America
and the Caribbean, gathered in Montevideo from 25 to 28 October 2016,

Bearing in mind the obligations assumed by States parties upon ratification of the Convention on
the Elimination of All Forms of Discrimination against Women (1979) and its Optional Protocol, the
Convention on the Rights of the Child (1989) and its Optional Protocols, the United Nations Convention
against Transnational Organized Crime (Palermo, 2000) and two of its Protocols (the Protocol to Prevent,
Suppress and Punish Trafficking in Persons, Especially Women and Children and the Protocol against the
Smuggling of Migrants by Land, Sea and Air), the Convention on Rights of Persons with Disabilities
(2006), the conventions of the International Labour Organization, in particular Nos. 100, 111, 156, 169,
183 and 189, the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence
against Women (Convention of Belém do Para, 1994), the Inter-American Convention against Racism,
Racial Discrimination and Related Forms of Intolerance (2013), the Inter-American Convention on
Protecting the Human Rights of Older Persons (2015), and other relevant treaties, covenants and
conventions, which establish an international legal framework to protect, respect and guarantee all the
human rights of women and girls in all their diversity, as well as the principle of non-discrimination, and
to achieve gender equality and depatriarchalization,

Reaffirming the commitment of States to the Declaration and Platform for Action of the Fourth
World Conference on Women (Beijing, 1995), the Programme of Action of the International Conference
on Population and Development (Cairo, 1994), the Durban Declaration and Programme of Action adopted
at the World Conference against Racism, Racial Discrimination, Xenophobia and Related Intolerance
(Durban, 2001), the programme of activities for the implementation of the International Decade for
People of African Descent (2015-2024), the International Conferences on Financing for Development
(Monterrey, 2001; Doha, 2008; and Addis Ababa, 2015), the United Nations Declaration on the Rights of
Indigenous Peoples (2007), the 2030 Agenda for Sustainable Development, the New Urban Agenda of the
United Nations Conference on Housing and Sustainable Urban Development (Habitat III) and the
outcomes of their review processes, as well as resolution 71/1 of the United Nations General Assembly
entitled “New York Declaration for Refugees and Migrants”,

Confirming the continued relevance of the commitments undertaken by the States members of the
Regional Conference on Women in Latin America and the Caribbean in the Regional Plan of Action for
the Integration of Women into Latin American Economic and Social Development (1977), the Regional
Programme of Action for the Women of Latin America and the Caribbean, 1995-2001 (1994), the
Santiago Consensus (1997), the Lima Consensus (2000), the Mexico City Consensus (2004), the Quito
Consensus (2007), the Brasilia Consensus (2010) and the Santo Domingo Consensus (2013),

Concerned about the dangers that slowing economies, weaknesses in democracies and
discriminatory and violent patriarchal practices, discourses and cultural patterns based in the culture of
privilege pose to the progress made in the areas of gender equality, the guarantee of women’s rights and
the full exercise of their autonomy, and to the sustainable development of the countries of the region,
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Bearing in mind that the Presiding Officers of the Regional Conference on Women in Latin
America and the Caribbean, at their fifty-third meeting, held in Santiago from 26 to 28 January 2016,
agreed to design a strategy for the implementation of commitments already made by Governments in the
Regional Gender Agenda and in keeping with the 2030 Agenda for Sustainable Development adopted at
the seventieth session of the United Nations General Assembly in September 2015,

Considering that the methodology for devising the draft strategy was shared with and approved
by governments at the three subregional meetings held preparatory to the thirteenth session of the
Regional Conference on Women in Latin America and the Caribbean,

Recalling that the subregional meeting with Mexico and the Central American and Spanish-
speaking Caribbean countries was held in Mexico City on 2 and 3 June 2016, that the meeting with South
American countries was held in Santiago on 4 and 5 July 2016, and that the meeting with English-
speaking and Dutch-speaking Caribbean countries was held in Port of Spain on 26 and 27 July 2016,

Bearing in mind the extensive consultation process, during which the contributions of the States
members of the Regional Conference on Women in Latin America and the Caribbean and United Nations
system bodies were compiled and incorporated into the draft strategy,

Bearing in mind also the contributions of civil society, in particular those of women’s and
feminist organizations and movements, to the Conference and to the preparation of the draft strategy
through their active participation in the three aforementioned subregional meetings, in the meeting of
experts preparatory to the thirteenth session of the Regional Conference on Women in Latin America of
the Caribbean, held in Santiago on 23 and 24 August 2016, and in the Conference itself,

1.  Welcome the progress made since the adoption of the Santo Domingo Consensus at the
twelfth session of the Regional Conference on Women in Latin America and the Caribbean and the
progress in relation to the agreements adopted by other subsidiary bodies of the Economic Commission
for Latin America and the Caribbean, such as Regional Conference on Population and Development in
Latin America and the Caribbean and the Statistical Conference of the Americas of the Economic
Commission for Latin America and the Caribbean;

2. Establish that the Regional Gender Agenda of Latin America and the Caribbean is based on
the commitments undertaken by the Governments of the region enshrined in the Regional Plan of Action
for the Integration of Women into Latin American Economic and Social Development (1977), the
Regional Programme of Action for the Women of Latin America and the Caribbean, 1995-2001 (1994),
the Santiago Consensus (1997), the Lima Consensus (2000), the Mexico City Consensus (2004), the
Quito Consensus (2007), the Brasilia Consensus (2010) and the Santo Domingo Consensus (2013), that it
is evolving and open to future, intergovernmentally agreed contributions, and that it dovetails with the
Montevideo Consensus of Population and Development (2013);

3.  Reaffirm the commitment to mainstream the perspective of gender and women’s full
autonomy and rights, as enshrined in all the Sustainable Development Goals, their targets, indicators and
means of implementation, and to ensure that the Regional Gender Agenda contributes to fulfilling the
2030 Agenda for Sustainable Development and achieving the Sustainable Development Goals in the
region;
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4. Welcome the document Equality and women’s autonomy in the sustainable development
agenda,' and commend the Division for Gender Affairs of the Economic Commission for Latin America
and the Caribbean upon its preparation;

5. Adopt the Montevideo Strategy for Implementation of the Regional Gender Agenda within
the Sustainable Development Framework by 2030, hereinafter “Montevideo Strategy”, as a political and
technical instrument designed to guide the full and effective implementation of the Regional Gender
Agenda and its mainstreaming into sustainable development plans by 2030;

6. Agree to adapt the Montevideo Strategy to national priorities, gender equality and rights
plans, sustainable development plans and policies, and budgets;

7. Agree also to report, on a voluntary basis, at one of the two annual meetings of the Presiding
Officers of the Regional Conference on Women in Latin America and the Caribbean, on progress made in
the adaptation and application of the Montevideo Strategy and its contribution to the full and effective
implementation of the Regional Gender Agenda;

8. Encourage countries to step up efforts to promote awareness of the Regional Gender Agenda
and the Montevideo Strategy and to take effective, concrete measures, in keeping with national priorities
and ensuring consultation and cooperation with civil society;

9. Recognize mechanisms for participation and organization of women’s and feminist
organizations and urge countries to establish or strengthen effective, institutionalized and permanent
mechanisms for citizen participation that are representative of the diversity of civil society organizations,
in order to ensure their contribution to the design, implementation, follow-up and evaluation of public
policies on gender equality and women’s rights, especially macroeconomic, productive and sustainable
development policies, at the regional, national, subnational and local levels;

10. Reaffirm the will to work, through joint efforts between countries, on the creation of a
regional fund in support of women’s and feminist organizations and movements, in the framework of the
Montevideo Strategy and in coordination with machineries for the advancement of women;

11. Express appreciation for the contributions made by women’s and feminist movements to the
establishment of the regional fund and renew the mandate of the open-ended working group created at the
fifth-third meeting of the Presiding Officers of the Regional Conference to progress towards the
establishment of the fund;

12. Call upon developed countries, the United Nations agencies, funds and programmes and
other relevant stakeholders to contribute financial resources, undertake transfers of technology and
knowledge, and cooperate in building capacity with a view to facilitating the implementation of the
Regional Gender Agenda, taking into account the specific features of landlocked developing countries,
small island developing States, middle-income countries, highly indebted and vulnerable Caribbean
countries, least developed countries, countries in situations of conflict, post-conflict countries and those
affected by unilateral measures contrary to international law;

13. Urge countries to strengthen the gender perspective in national planning and budgets and to
build their technical skills and capacities for implementing, monitoring and providing accountability in

' LC/G.2686(CRM.13/3).
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relation to the Regional Gender Agenda, with particular emphasis on designing and carrying out training
strategies on the gender equality perspective in public policies, covering the various issues, territorial
levels and course modalities;

14. Reaffirm the commitment to afford machineries for the advancement of women the highest
level in the institutional hierarchy, and to strengthen them by providing sufficient, earmarked technical,
human, political, administrative and financial resources to enable them to fulfil their role as the governing
and managing bodies of policies on gender equality and women’s rights and autonomy and ensure that
gender equality is mainstreamed throughout the State structure;

15. Reiterate the call to strengthen the link between machineries for the advancement of women
and national statistical offices, in the framework of the Working Group on Gender Statistics of the
Statistical Conference of the Americas of the Economic Commission for Latin America and the
Caribbean, to produce, systematize and use official national disaggregated data in the indicators for
follow up to international commitments, especially the Sustainable Development Goals, and to promote
and support the creation of national observatories on gender equality;

16. Recognize the contributions and call for the strengthening of the Gender Equality
Observatory for Latin America and the Caribbean, and for the required efforts to be made to improve data
sources and build national statistical capacity, including through technical assistance;

17. Agree to report, through the Chair of the Regional Conference on Women in Latin America
and the Caribbean and with the support of the secretariat, to the Forum of the Countries of Latin America
and the Caribbean on Sustainable Development regarding progress in the implementation of the
Montevideo Strategy from a perspective of gender and women’s full autonomy and rights;

18. Agree also to report on progress in the implementation of the Montevideo Strategy at all the
sessions of the Commission on the Status of Women,;

19. Urge the countries of the region to mobilize domestic and international financial resources to
implement the Montevideo Strategy and the 2030 Agenda for Sustainable Development;

20. Thank the Economic Commission for Latin America and the Caribbean for organizing the
thirteenth session of the Regional Conference on Women in Latin America and the Caribbean, and the
Division for Gender Affairs for preparing the corresponding documentation;

21. Thank also the Government of the Eastern Republic of Uruguay for hosting the thirteenth
session of the Regional Conference on Women in Latin America and the Caribbean;

22. Express particular gratitude to the United Nations Entity for Gender Equality and the
Empowerment of Women for its contributions and support provided to the thirteenth session of the
Regional Conference;

23. Thank the United Nations Population Fund, the United Nations Children’s Fund, the United
Nations Development Programme, the Food and Agriculture Organization of the United Nations, the
International Labour Organization, the Pan American Health Organization/World Health Organization
and the Inter-American Development Bank for the contributions and support provided to the thirteenth
session of the Regional Conference;
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24. Thank also civil society organizations, in particular women’s and feminist organizations and
movements, for their participation in the discussions on the Montevideo Strategy, for their attendance at
the thirteenth session of the Regional Conference and for their commitment to the rights and full
autonomy of the women of Latin America and the Caribbean;

25. Welcome the offer by the Government of Chile to host the fourteenth session of the Regional
Conference on Women in Latin America and the Caribbean, to be held in 2019.
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Annex 2

MONTEVIDEO STRATEGY FOR IMPLEMENTATION OF THE REGIONAL
GENDER AGENDA WITHIN THE SUSTAINABLE DEVELOPMENT
FRAMEWORK BY 2030
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INTRODUCTION

Since the twelfth session of the Regional Conference on Women in Latin America and the Caribbean
(Santo Domingo, 2013), the governments of Latin America and the Caribbean, under the leadership of
their ministers of women’s affairs and officials from the machineries for the advancement of women,
have expressed their determination and the need to establish a regional strategy to implement the Santo
Domingo Consensus (paragraph 9 of the agreements adopted by the Presiding Officers of the Regional
Conference on Women at their fiftieth meeting) and other regional agreements.

At the fifty-second meeting of the Presiding Officers of the Regional Conference on Women in
Latin America and the Caribbean, held in Santo Domingo from 30 to 31 July 2015, governments
discussed the idea of developing a strategy for the effective implementation of the different regional
agreements on women. At the fifty-third meeting of the Presiding Officers, held in Santiago from 26 to 28
January 2016, the countries agreed to devise a strategy for the implementation of commitments
undertaken by governments as part of the Regional Gender Agenda for Latin America and the Caribbean,
in keeping with the 2030 Agenda for Sustainable Development, adopted at the seventieth session of the
United Nations General Assembly in September 2015.

The Regional Gender Agenda encompasses commitments made by the governments of Latin
America and the Caribbean on women’s rights and autonomy, and gender equality, at the sessions of the
Regional Conference on Women in Latin America and the Caribbean, from the first Regional Conference
on the Integration of Women into the Economic and Social Development of Latin America and the
Caribbean (Havana, 1977) to date, on the terms under which the governments of the region adopted them, as
reflected in 40 years of the Regional Gender Agenda,' and in accordance with their domestic legislation.

As part of the process of drawing up the Montevideo Strategy, the Economic Commission for Latin
America and the Caribbean (ECLAC), as the technical secretariat of the Regional Conference on Women in
Latin America and the Caribbean, undertook a systematic review of the language used over the last 40 years in
the agreements that comprise the Regional Gender Agenda. That review took into account the socioeconomic
context and discussions on the Sustainable Development Goals with the governments of the region and civil
society, and led to the identification of the agreements linked to different implementation pillars. In this regard,
the measures of the Montevideo Strategy under each implementation pillar build on existing agreements and
make progress towards operationalizing and giving full effect to the Regional Gender Agenda for Latin
America and the Caribbean by 2030.

The methodology for devising the Montevideo Strategy was shared with and approved by
governments at the three subregional preparatory meetings for the thirteenth session of the Regional
Conference on Women in Latin America and the Caribbean: the meeting with Mexico and the Central
American and Spanish-speaking Caribbean countries (Mexico City, 2 and 3 June 2016); the meeting with
the South American countries (Santiago, 4 and 5 July 2016); and the meeting with the English-speaking and
Dutch-speaking Caribbean countries (Port of Spain, 26 and 27 July 2016).

Following an extensive consultation process, the different contributions of government officials,
representatives of civil society organizations and United Nations system bodies were compiled. ECLAC
prepared a first draft of the Montevideo Strategy, which was sent in August 2016 to States members of
the Regional Conference on Women in Latin America and the Caribbean with the request that they submit
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new comments in writing. To further strengthen the participatory process of drafting the Montevideo
Strategy, a meeting was held at ECLAC headquarters in Santiago, on 23 and 24 August 2016, with
specialists from the women’s movement and academic institutions, at which the first draft of the
Montevideo Strategy was shared and discussed, and suggestions and comments were noted.

ECLAC used the contributions received to prepare an updated version of the document, to be
considered by the States of the region at the thirteenth session of the Regional Conference on Women in Latin
America and the Caribbean as the basis for negotiations, with a view to adopting the Montevideo Strategy.

A. THE REGIONAL GENDER AGENDA AND ITS SYNERGY WITH THE 2030 AGENDA
FOR SUSTAINABLE DEVELOPMENT

Latin America and the Caribbean is the only region in the world where, for the past four decades without fail,
countries have been holding regular meetings to discuss and make a political commitment to eradicating
discrimination against women and girls and gender inequality, and advancing towards the guarantee of full
enjoyment of women’s and girls’ autonomy and human rights. The Inter-American Commission of Women of
the Organization of American States, established in Havana in 1928, and the first World Conference of the
International Women’s Year, held in Mexico City in 1975, are important precedents that helped to create the
conditions at the regional level in which an agenda of rights and non-discrimination could be developed and
intergovernmental bodies specializing in women’s human rights and gender equality could be established.

At the first Regional Conference on the Integration of Women into the Economic and Social
Development of Latin America and the Caribbean (Havana, 1977), the member States gave ECLAC a
mandate to convene a Regional Conference on Women at regular intervals of no more than three years. Since
then, 12 sessions of the Regional Conference have been held: Havana, 1977; Macuto, Bolivarian Republic of
Venezuela, 1979; Mexico City, 1983; Guatemala City, 1988; Curagao, 1991; Mar del Plata, Argentina, 1994;
Santiago, 1997; Lima, 2000; Mexico City, 2004; Quito, 2007; Brasilia, 2010; and Santo Domingo, 2013.

The Regional Conference on Women in Latin America and the Caribbean has been the main forum
for the negotiation of an ambitious, broad and comprehensive Regional Gender Agenda. This agenda
comprises the commitments made by Latin American and Caribbean governments on women’s rights and
autonomy and gender equality that were adopted at sessions of the Regional Conference on Women in Latin
America and the Caribbean. These commitments are reflected in the Regional Plan of Action for the
Integration of Women into Latin American Economic and Social Development (1977), the Regional
Programme of Action for the Women of Latin America and the Caribbean, 1995-2001 (1994), the Santiago
Consensus (1997), the Lima Consensus (2000), the Mexico City Consensus (2004), the Quito Consensus
(2007), the Brasilia Consensus (2010) and the Santo Domingo Consensus (2013).

The Regional Gender Agenda is the result of the political will and coordinated efforts of member
States and the active contribution of the women’s and feminist movements, as well as the support of the
United Nations system and the inter-American human rights system. Synergies have been built and the
agenda has been strengthened and enhanced by the obligations assumed by States upon ratification of the
Convention on the Elimination of All Forms of Discrimination against Women (1979) and its optional
protocol, the Convention on the Rights of the Child (1989) and its optional protocols, the United Nations
Convention against Transnational Organized Crime (Palermo, 2000) and two of its protocols (the
Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children, and
the Protocol against the Smuggling of Migrants by Land, Sea and Air), the Convention on the Rights of
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Persons with Disabilities (2006), the conventions of the International Labour Organization, in particular
Nos. 100, 111, 156, 169, 183 and 189, the Inter-American Convention on the Prevention, Punishment and
Eradication of Violence against Women (Belém do Para, 1994), the Inter-American Convention against
Racism, Racial Discrimination and Related Forms of Intolerance (2013), the Inter-American Convention
on Protecting the Human Rights of Older Persons (2015) and other relevant treaties, covenants and
conventions, which establish an international legal framework to protect, respect and guarantee all the
human rights of women and girls in all their diversity, as well as the principle of non-discrimination, and
to achieve gender equality.

Similarly, the Regional Gender Agenda reaffirms the commitment of governments to the Declaration
and Platform for Action of the Fourth World Conference on Women (Beijing, 1995), the Programme of Action
of the International Conference on Population and Development (Cairo, 1994), the Durban Declaration and
Programme of Action adopted at the World Conference against Racism, Racial Discrimination, Xenophobia
and Related Intolerance (Durban, 2001), the programme of activities for the implementation of the
International Decade for People of African Descent (2015-2024), the International Conferences on
Financing for Development (Monterrey, 2001; Doha, 2008; and Addis Ababa, 2015), and the United
Nations Declaration on the Rights of Indigenous Peoples (2007), and the outcomes of the corresponding
review processes. The Regional Gender Agenda converged, in 2015, with the commitments of the 2030
Agenda for Sustainable Development and the Sustainable Development Goals, and the Addis Ababa
Action Agenda of the Third International Conference on Financing for Development, then, in 2016, with
those of the New Urban Agenda of the United Nations Conference on Housing and Sustainable Urban
Development (Habitat IIT) and resolution 71/1 of the United Nations General Assembly, entitled “New
York Declaration for Refugees and Migrants”.

The Regional Gender Agenda also dovetails with agreements made by other subsidiary bodies of
ECLAC, in particular the Montevideo Consensus on Population and Development adopted by the
Regional Conference on Population and Development in Latin America and the Caribbean at its first
session, and the agreements adopted by the Statistical Conference of the Americas of ECLAC, the
Conference on Science, Innovation and Information and Communications Technologies, the Regional
Conference on Social Development in Latin America and the Caribbean, and the Caribbean Development
and Cooperation Committee.

The Regional Gender Agenda is open to the future and to incorporating new commitments in a
dynamic manner as they are undertaken by the member States of ECLAC. In addition to being
progressive, it is cumulative, as each document recognizes the political and programmatic value of
preceding agreements and complements them, taking into account new socioeconomic and political
situations at the regional and global levels. On the basis of the analysis of the agreed language, the
commitments undertaken over the past 40 years can be grouped into three categories: (a) approaches that
guide public policies; (b) critical dimensions for gender equality and women’s autonomy, recognized as
rights; (c) and implementation pillars, which are described below.

(a) The five approaches or perspectives that guide public policies and objectives linked to
women’s autonomy and rights are: (i) gender equality; (ii)) women’s human rights; (iii) intersectionality
and interculturality; (iv) parity-based, representative and participatory democracy, and secularism; and
(v) sustainable and inclusive development. These interrelated approaches also guide the measures of the
Montevideo Strategy.
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(b) he Regional Gender Agenda comprises agreements on gender equality and women’s
autonomy that address multiple issues that can be grouped together under certain critical dimensions that
are integral to human rights, thereby recognizing women as rights-holders and States as the guarantors of
those rights, while reaffirming that those rights are universal, indivisible, inalienable and interdependent:

(i) Right to a life free of all forms of violence and discrimination: violence against women in its
various manifestations (private, public, symbolic, institutional, cyber, economic, obstetric,
political, in armed conflicts, in natural disasters, deprivation of liberty, harassment in the
workplace, sexual harassment, sexual abuse and exploitation, migrant smuggling, trafficking
in women, forced prostitution, rape, femicide); forced marriage and cohabitation imposed on
girls and adolescents; public safety and cities; legislation and access to justice; educational
content and the media; stereotypes, sexism, racism, ethnocentrism, homophobia, lesbophobia,
transphobia and discrimination.

(ii) Sexual and reproductive rights with respect to: comprehensive sexual education and
information; safe, good-quality abortion services, in those cases where abortion is legal or
decriminalized under the relevant national legislation; contraception; integrated social health-
care services; maternal mortality; sexual orientation and gender identity; universal and
accessible services; disability and old age; eradication of child pregnancy; prevention of
adolescent pregnancy and motherhood; sexually transmitted infections and HIV/AIDS; health
emergencies; healthy maternity; technological development; different forms of family.

(ii1) Economic, social and cultural rights with respect to: income, employment and integration into
the labour force; work and control of resources; land rights; sexual division of labour; unpaid
and care work; social protection and security; education, science and communications
technologies; transformation of cultural norms; intergenerational transmission of poverty;
female heads of household and well-being, time use and allocation; fiscal and
macroeconomic policies; social policies; public investment; rural areas; paid domestic work
and informality; companies and business ventures; credit; technology and innovation;
territory and production models.

(iv) Civil and political rights with respect to: political participation and leadership; political parties and
electoral systems; representation and parity; women’s and feminist organizations and movements;
migration; conflicts and peace processes; e-government.

(v) Collective and environmental rights with respect to: land and territory; water and forests; ancestral
knowledge; natural disasters and extreme weather events; climate change; rural and urban areas;
risk management and mitigation; right to development; international cooperation.

(c) The Regional Gender Agenda includes agreements on the tools and means to advance effective
guarantees of women’s rights and autonomy under the principles of equality and non-discrimination, which
are the foundations for the Montevideo Strategy implementation pillars and measures: (1) normative
framework; (2) institutional architecture; (3) participation; (4) capacity-building and -strengthening;
(5) financing; (6) communication; (7) technology; (8) cooperation; (9) information systems; and
(10) monitoring, evaluation and accountability. These 10 pillars are considered to be interconnected
priorities that create the conditions and means for the full and effective implementation of public policies
aimed at eliminating inequality and ensuring that women in all their diversity can enjoy all human rights.

The 2030 Agenda for Sustainable Development is in synergy with the Regional Gender Agenda. The
Declaration contained in the 2030 Agenda affirms that it is the responsibility of States to respect, protect and
promote human rights (paras. 10, 19, 35), and recognizes that realizing gender equality and the empowerment
of women and girls will make a crucial contribution to progress across all the Goals and targets, and, to that
end, the systematic mainstreaming of a gender perspective in the implementation of the Agenda is crucial
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(para. 20). It also states that there are different approaches, visions, models and tools available to each
country to achieve sustainable development (para. 59) and that each government will decide how these global
targets should be incorporated into national planning processes, policies and strategies (para. 55). Thus, in
order to address the structural challenges and priorities of Latin America and the Caribbean, the existing
commitments in the Regional Gender Agenda and the 2030 Agenda should be seen as complementary and
the actions taken to achieve them should be linked to commitments arising from both agendas.

At the thirty-sixth session of ECLAC, held in Mexico City from 23 to 27 May 2016, the governments of
the region established the Forum of the Countries of Latin America and the Caribbean on Sustainable
Development. This Forum, which will be the regional mechanism for follow-up and review of the
implementation of the 2030 Agenda for Sustainable Development, will receive annual reports from the
Regional Conference on Women in Latin America and the Caribbean (resolution 700(XXXVI) of
ECLAC) on progress made in the implementation of the Regional Gender Agenda and the Goals, targets
and means of implementation of the 2030 Agenda from a gender perspective. In turn, the conclusions and
recommendations agreed at the intergovernmental level in the Forum of the Countries of Latin America
and the Caribbean on Sustainable Development will inform the global process in the framework of the
High-level Political Forum on Sustainable Development and the Economic and Social Council Forum on
Financing for Development.

Against this backdrop, the Montevideo Strategy will serve as a road map for the effective implementation
of regional and global commitments on women’s human rights and autonomy, and carrying out the
actions and measures detailed under its 10 implementation pillars will help to put gender equality at the
centre of sustainable development by 2030.

B. THE MONTEVIDEO STRATEGY: A POLITICAL COMMITMENT
TO ACHIEVING GENDER EQUALITY IN THE REGION BY 2030

The Montevideo Strategy is a regional political commitment that will guide the full implementation of the
agreements adopted by the Regional Conference on Women in Latin America and the Caribbean (the Regional
Gender Agenda), and make these agreements the road map for achieving the 2030 Agenda for Sustainable
Development at the regional level from the perspective of gender equality and women’s autonomy and human
rights. Thus, the Montevideo Strategy is a political and technical instrument that will support a qualitative leap
towards the implementation and strengthening of multidimensional and comprehensive public policies that
ensure the fulfilment of human rights and women’s autonomy and the achievement of gender equality in Latin
America and the Caribbean. It draws on the lessons learned and issues outstanding after 20 years of
implementation of the Beijing Platform for Action and the Programme of Action of the International
Conference on Population and Development and the 15 years of implementation of the Millennium
Development Goals, and proposes measures to overcome the main obstacles to institutionalizing gender
equality and women’s rights in State structures. These measures will guide sectoral and cross-cutting public
policies aimed at eliminating gender inequalities and fostering sustainable development.

The Montevideo Strategy redefines the role of the State in equality policies, by ensuring fulfilment
of women’s human rights and autonomy as a central pillar of medium- and long-term national sustainable
development strategies. It is therefore an instrument whose scope encompasses the entire State structure and
that recognizes the leadership of machineries for the advancement of women. The measures set forth in the
Strategy require the commitment and active participation of sectoral ministries, planning and budgeting
departments, decentralized agencies, parliaments and the judiciary, among other government stakeholders.
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The success of the Montevideo Strategy at the regional level, as well as its adaptation at the
national and subnational levels, requires active engagement by civil society in all its diversity in public
policy monitoring and evaluation and follow-up of commitments, especially by women’s and feminist
movements and organizations, and those representing young, indigenous, Afro-descendent and rural
women, migrant women, older women, women with disabilities, and lesbian, gay, bisexual, trans and
intersex (LGBTI) persons, as well as academia, trade unions and human rights defenders. The private
sector must also be involved, especially the business sector, which must act in conformity with women’s
human rights and with labour, environmental, taxation and transparency standards, and promote gender
equality and women’s autonomy and empowerment.

The Montevideo Strategy recognizes the region’s heterogeneity, the special needs and particular
challenges facing landlocked developing countries, small island developing States, middle-income
countries, highly indebted and vulnerable Caribbean countries, least developed countries, countries in
situations of conflict, post-conflict countries and those affected by unilateral measures contrary to
international law. It is directed towards all those who face gender discrimination in Latin America and the
Caribbean and its implementation will benefit all women, regardless of age, income, sexual orientation,
gender identity, territory of residence, migratory status, race or ethnic origin, or physical or mental capacity.

There are multiple points of intersection between the means of implementation of the 2030
Agenda and the pillars of implementation of the Montevideo Strategy. Sustainable Development Goal 17
of the 2030 Agenda is aimed at strengthening the means of implementation and revitalizing the Global
Partnership for Sustainable Development the other 16 Goals have specific implementation targets.

The Montevideo Strategy is also consistent with the agreed conclusions of the sixtieth session of
Commission on the Status of Women (New York, 14-24 March 2016). At that session, the Commission
addressed women’s empowerment and its link to sustainable development, by means of commitments to
strengthening normative, legal and policy frameworks, financing, women’s leadership and participation,
information systems and review processes, and national institutional arrangements for gender equality.

1.0vercoming the structural challenges to the achievement of gender equality by 2030

The Montevideo Strategy is aimed at closing the gap between de jure and de facto equality by
strengthening public policies to ensure the autonomy and full exercise of the human rights of all women
and girls, ending discrimination, prejudice and all forms of resistance. In order to achieve gender equality,
it is necessary to overcome certain structural challenges entrenched in the current unequal power relations
in Latin America and the Caribbean. It is also necessary to consider the trends and contextual factors now
crystallizing into new challenges: slowing economic growth, rising poverty, a resurgence of conservatism,
demographic changes and shifts in family structure and composition, and the demise of the prevailing
development pattern, which has brought rising inequality and environmental crisis.

The structural challenges to be overcome include: (i) socioeconomic inequality and the
persistence of poverty; (ii) discriminatory, violent and patriarchal cultural patterns and the predominance
of a culture of privilege; (iii) the sexual division of labour and the unfair social organization of care; and
(iv) the concentration of power and hierarchical relations in the public sphere. These challenges
exacerbate each other and generate complex socioeconomic, cultural and belief systems that hinder and
reduce the scope of policies on gender equality and women’s autonomy. The Montevideo Strategy seeks
to dismantle these structural challenges, which are described below, in order to make progress towards
substantive equality.
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(a) Socioeconomic inequality and the persistence of poverty in the framework
of exclusionary growth

Latin America and the Caribbean continues to be the world’s most unequal region. The reduction
in income inequality in recent years, which was driven by steady economic growth and bolder social
policies, did not bring a more balanced distribution between capital and labour. At the same time, in
several countries, even as income inequality declined, the femininity index of poverty in households rose.
This is consistent with the persistence of gender gaps in the labour market, wages, employment quality
and access to social protection and security, as well as a social organization that assigns unpaid domestic
work and care to women, together with policies and care services that are inadequate to ensure co-
responsibility between men and women, the State, the market, families and the community. Barriers also
remain with respect to women’s access to production resources, such as credit, land, water, training,
technologies and time. All this speaks to the structural nature of gender inequality.

The limitations of existing development policies, especially macroeconomic policies, the
systemic regressiveness of fiscal policy and the loss of money through tax evasion and avoidance in the
region are exacerbated by the low tax burden on the highest-income individuals and corporations,
overreliance on indirect taxes with gender biases and the increasing adoption of fiscal austerity measures
and cuts in social investment budgets. All these are major obstacles to overcome in order to mobilize
sufficient public resources to achieve gender equality and women’s and girls’ rights.

Although, historically speaking, the Latin America and the Caribbean region has contributed less
than other parts of the world to climate change, it is extremely vulnerable to the impacts. Among other
reasons, this is because of its geographical location, its biodiversity and its patterns of production
specialization, which are mostly intensive in natural resources and fossil fuels, but not in knowledge,
technologies and quality employment creation, especially for women.

This situation is compounded by adverse economic conditions. There are worrying projections
of increasing income poverty, as a result of slower economic growth, rising unemployment, mounting
inflationary pressures and increased tax evasion. In contexts of slowdown and adjustment, it is important
to take active measures to prevent macroeconomic policies and fiscal reforms from deepening women’s
poverty, increasing the unpaid work and care burden and limiting —or reducing outright— financing
and budgets for equality policies and machineries for the advancement of women, especially their work
to prevent and eliminate gender-based violence.

Given the demise of the prevailing development pattern, it is time to make the transition towards
sustainable production and consumption patterns that incorporate policies on the redistribution of wealth,
income and time. Overcoming poverty and narrowing equality gaps are essential to achieving substantive
equality. It is also necessary to work for an international order conducive to the exercise of full citizenship
and all human rights, including the right to development, which will benefit all women and girls and
society as a whole.

(b) Discriminatory, violent and patriarchal cultural patterns and the predominance
of a culture of privilege

Regional progress in access by girls, female adolescents, young and adult women, in all their
diversity, to the education system, and by young and adult women to the labour market and decision-
making and their increased participation in these spheres —as well as the involvement of some men in
care work— does not belie the persistence of discriminatory, sexist and racist sociocultural patterns that
continue to reproduce inequality and violence in Latin America and the Caribbean.
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The past few years have seen a resurgence in discriminatory and violent patriarchal practices,
discourses and cultural patterns based in the culture of privilege that restrict the full exercise of sexual and
reproductive rights, and the recognition of different forms of family, sexual diversity and gender identity.
The discrimination and violence that lesbian, gay, bisexual, trans and intersex (LGBTI) persons face by
reason of their sexual orientation and gender identity are evident in the obstacles they encounter in access
to health care, good-quality employment, legal forms of union and family composition, and identity
registration. This resurgence is a warning signal of the need for governments to take action to prevent
backsliding in the guarantee the rights of all persons and the autonomy of women.

There also persist certain patriarchal cultural patterns that exclude and obscure the identity and
knowledge of women —especially rural, indigenous, Afro-descendent and migrant women— thereby
denying the pluricultural and multilingual nature of the Latin American and Caribbean region. These
patterns, together with neoconservatism, make up systems of discrimination and privilege that are driven,
as well, by the intersections of gender and other types of inequality in society linked to socioeconomic
status, race or ethnic origin, age, place of residence and physical and mental capacities.

Patriarchal cultural patterns also underlie the wage gap, vocational orientation, the social
organization of care and the violence perpetrated against women and girls. With sights set on 2030 and
sustainable development, it is time to move from a culture of privilege to one of rights and equality,
dismantling the androcentric understanding of the human being and its expression in public policies, and
including boys, young men and men as agents and beneficiaries of this change. It is necessary, therefore,
to eliminate all types of sex-based distinction, exclusion or restriction aimed at or resulting in the denial
of effective enjoyment of human rights in the political, economic, social, cultural and environmental
spheres. Substantive equality will be possible only when all people are acknowledged as equals in dignity
and treated and recognized as bearers of rights.

(©) Sexual division of labour and unfair social organization of care

A number of countries in Latin America and the Caribbean have made advances in conducting
time-use surveys in order to account for time spent on unpaid work, and in recognizing care as a need and
a right, which has led to the implementation of specific polices. Yet, despite this progress, the region still
shows a rigid sexual division of labour based on unequal power relations, which prevents the reduction of
this burden on women. This is evident in the fact that women’s increasing participation in the labour
market and in the public sphere has not been accompanied by greater participation of men in unpaid
domestic and care work, and in the fact that children and adolescents continue to be socialized under these
patriarchal patterns. At the same time, market-based care work is performed mainly by women in three
sectors of the economy: paid domestic work, health and education.

The social organization of care continues to be unfair and unbalanced, with heavy implications in
terms of the equality gap between men and women, between women of different socioeconomic levels
and between countries and territories. Many Latin American and Caribbean women form part of global
care chains in which, given the lack of engagement by men, care work is transferred from one woman to
another, on the basis of power relations structured by sex, class and place of origin. In the coming decade,
an accelerating process of population ageing in the region will increase the burden of caring for older
persons, the chronically ill and persons with some kind of disability, and the costs of health care and
pension systems will rise. At the same time, although fertility rates are expected to fall by 2030, this
decline will continue to be stratified by socioeconomic level and by race and ethnic origin.
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All these elements will continue to prevent women from exercising economic autonomy unless they
are tackled now by means of public policies to address the care demands of persons with some degree of
dependence. Such policies must explicitly consider the rights of caregivers, whether paid or unpaid, to
ensure that their opportunities to participate in decision-making processes and their labour and production
options are not curtailed. Programmes and projects must be designed bearing in mind that the social
organization of care is a responsibility that must be shared by men and women and redistributed between the
various forms of family, social and community organizations, businesses and the State.

The sexual division of labour and the dominant cultural patterns have an impact on environmental
problems and on the consequences of climate change for the day-to-day life of households. Rural, indigenous
and campesino women are guardians of biodiversity but, under conditions of significant fragility and
exploitation, they have less access to and control over land and production resources, and they shoulder the
main responsibility for providing food for their families, collecting water and firewood, and tending vegetable
plots and animals. Their responsibilities and dissmpowerment thus worsen their vulnerability and prevent them
from developing adaptation and response capacities. Mitigation of climate change requires taking measures to
reduce greenhouse gas emissions and analysing how the gender order relates to the prevailing cultural patterns
of production, consumption, energy use and technology. In this context, it is important to consider women’s
contribution to mitigation as producers, workers and consumers, as well as researchers in the areas of clean,
safe technology and energy, and public policymakers.

The challenges of eliminating poverty and inequality, care needs and demands, and the
environmental crisis all demand that the existing sexual division of labour be overcome; this is essential
to achieving equality by 2030.

(d) Concentration of power and hierarchical relations in the public sphere

Over the past few decades, despite the steady process of democratization, in Latin America and the
Caribbean institutional, social and cultural structures have remained in place that restrict women’s access to
power and to decision-making processes, as well as to justice and enforceability of rights.

In addition, in some countries of the region, there is a tendency towards the concentration of political
and economic power, a resurgence of antidemocratic positions, and cultures of authority and tutelage over
women’s bodies, which limit both women’s autonomy and the development of society overall. It is especially
worrying to see that, at the same time as channels are opening up for the participation of civil society in public
life, women human rights defenders and social protest are being criminalized in contexts of
socioenvironmental conflicts, and in a framework of impunity. In addition, there is insufficient recognition of
the contribution made by women’s and feminist movements and organizations and those representing Afro-
descendent, indigenous and young women and lesbian, gay, bisexual, trans and intersex (LGBTI) persons to
democracy, cultural change and peaceful coexistence based on public policies for equality.

In order to achieve gender equality by 2030, it is essential to progress in interrelated processes:
the deepening and fine-tuning of democracies and the democratization of political, socioeconomic and
cultural regimes. Both are conditional upon achieving parity in the distribution of power. Parity
democracy —as a quantitative and qualitative criterion— is thus central to the process of generating the
conditions for women’s full exercise of human rights and citizenship.
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In short, ending inequality and poverty, transforming discriminatory and violent patriarchal cultural
patterns and the culture of privilege, dismantling the sexual division of labour, and consolidating parity
democracy are four interrelated drivers, four substantive highways towards gender equality and development
patterns based on human rights, women’s autonomy and sustainability. These four drivers cut across all the
measures under the implementation pillars of the Montevideo Strategy and provide the political orientation for
public policies aimed at transforming gender relations in Latin America and the Caribbean.

C. THE MONTEVIDEO STRATEGY: PILLARS FOR IMPLEMENTING
THE REGIONAL GENDER AGENDA WITHIN THE SUSTAINABLE
DEVELOPMENT FRAMEWORK BY 2030

The Montevideo Strategy is aimed at giving effect to the pillars for the implementation of public policies
that will help to eliminate gender inequalities and to guarantee the human rights and autonomy of women
in all their diversity. The Strategy’s implementation pillars are: (1) normative framework; (2) institutions;
(3) participation; (4) capacity-building and -strengthening; (5) financing; (6) communication;
(7) technology; (8) cooperation; (9) information systems; and (10) monitoring, evaluation and
accountability. These pillars are interrelated and putting them into effect will help to establish sustainable
sectoral and cross-cutting policies aimed at eliminating gender inequalities and guaranteeing the effective
enjoyment of human rights by all women, without discrimination.

These pillars are closely associated with the means of implementation of the 2030 Agenda for
Sustainable Development. The targets on finance and systemic issues under Sustainable Development Goal
17 are taken up in implementation pillars 5 and 8 of the Montevideo Strategy (financing and cooperation).
The technology targets of Sustainable Development Goal 17 and target 5.b (Sustainable Development Goal
5)are covered by implementation pillar 7 (technology). Capacity-building is incorporated in
implementation pillars 2 and 4 (institutional architecture, and capacity-building and -strengthening). The
targets on data, monitoring and accountability under Sustainable Development Goal 17 are covered by
implementation pillars 9 and 10 (information systems, and monitoring, evaluation and accountability).
The means of implementation, target 5.c (Sustainable Development Goal 5), to adopt and strengthen
sound policies and enforceable legislation for the promotion of gender equality and the empowerment of
all women and girls at all levels, are considered in implementation pillar 1 (normative framework). In
addition, the implementation pillars of the Montevideo Strategy go further in highlighting two
fundamental means for the full and effective implementation of public policies on equality in Latin
America and the Caribbean in pillars 3 and 6, namely participation and communication.

The Montevideo Strategy sets out 74 measures for the 10 implementation pillars that have been
agreed at the regional level by the governments of Latin America and the Caribbean. These measures
can be adapted to the priorities and needs of individual countries and included in sustainable
development plans for application at different levels (national, subnational, local, regional and
international). This multi-scale approach seeks to reduce inequality within and among countries. The
level at which measures are implemented will depend on the political and administrative structure of
each country, while regional and international measures will be carried out jointly by intergovernmental
bodies at those levels.
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1. Normative framework: equality and the rule of law

The normative framework comprises the statutory, legal and political basis for women’s rights
and gender equality. It includes all the laws, policies, equality plans, planning tools, programmes,
standards, regulations and intervention protocols, as well as binding and non-binding
international instruments that define the scope of public policy. The normative framework is
developed by various State actors from the executive, legislative and judicial branches at different
territorial levels.

Measures:

la

1.b

l.c

1d

l.e

1.f

l.g

L.h

l.i

Incorporate the commitments undertaken by governments in the Regional Gender Agenda of the
Regional Conference on Women in Latin America and the Caribbean, and in the 2030 Agenda for
Sustainable Development and its Sustainable Development Goals, into national, subnational and local
policies, plans and programmes on equality, women’s rights and sustainable development.

Ratify and enforce human rights treaties; review laws, policies, plans, programmes and protocols
periodically, and modify them if necessary, to bring them into line with international standards on
women’s human rights, gender equality and non-discrimination; and ensure that all women’s rights
are respected, protected and guaranteed and prevent setbacks.

Modify or adapt the national legal framework by incorporating the principle of equality and
prohibiting discrimination on the basis of sex as set out in articles 1 and 2 of the Convention on the
Elimination of All Forms of Discrimination against Women.

Adopt comprehensive and specific laws and regulations on gender equality and women’s human
rights, including legislation on the right to a life free of all forms of gender-based violence, and
ensure their full and effective implementation.

Design and execute plans on gender equality, depatriarchalization and women’s rights with non-
transferable, progressive and sufficient budgets and targets engaging different levels of government.

Mainstream gender equality and women’s rights in national development plans and planning instruments.

Establish mandatory periodic reviews of the implementation of gender equality plans and modify
policies and programmes by incorporating recommendations to overcome any obstacles.

Design and implement comprehensive and intersectoral intervention protocols, with an
intersectional, intercultural, gender and human-rights-based approach, that establish quality
standards to ensure non-discrimination on the basis of gender and the adaptability of
programmes and services, which should have sufficient, non-transferable allocations of
financial resources and be applied at different levels of the State.

Remove all legal and institutional barriers to women’s effective and equal access to justice, without
discrimination, by ensuring participation, transparency, independence and high-quality, timely
assistance from specialized personnel, and access to comprehensive remedies for damages in the
event of rights violations in order to end impunity.
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1.1
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Ensure that laws, regulations and protocols include mechanisms and procedures to ensure the
enforceability of women’s rights.

Adopt laws and norms to ensure women’s equal access to political power, by fostering gender
parity in participation throughout the public sphere.

Endeavour to ensure that the position of Latin American and Caribbean countries in international
discussions on macroeconomic policy, and trade, investment and financial agreements, incorporates
the commitments of the Regional Gender Agenda and their link with Sustainable Development
Goals, and in particular that the position on sustainable development be transmitted to the High-
level Political Forum on Sustainable Development by the Forum of the Countries of Latin America
and the Caribbean on Sustainable Development.

Promote measures, policies and programmes for the full engagement of boys, young men and men as
strategic allies in achieving gender equality, promoting and guaranteeing women’s rights and
eliminating all forms of discrimination and violence against women and girls.

2. Institutional architecture: multidimensional and comprehensive gender equality policies

Gender institutional architecture is the outcome of political and technical processes and
constitutes the organizational structure that oversees public policies on women’s rights and
gender equality in all branches and at all levels of the State. The design and modalities of national
institutions are heterogeneous and comprise machineries for the advancement of women, gender
equality entities in sectoral ministries, the legislative branch, the judiciary, decentralized agencies
and intersectoral and inter-institutional coordination bodies.

Measures:

2.a

2b

2d

Afford machineries for the advancement of women the highest level in the institutional hierarchy,
supported by the normative framework, so that, in executing their functions, they can fulfil their role as
the governing and managing bodies of policies on gender equality and women’s rights and autonomy,
and ensure that gender equality is mainstreamed throughout the State structure.

Strengthen machineries for the advancement of women by providing sufficient technical, human,
political, administrative and financial resources and guarantee their sustainability over time, with a
particular focus on the subnational and local levels.

Promote the establishment and consolidation of gender equality and women’s rights bodies in
sectoral ministries (including ministries of public administration, where they exist), decentralized
agencies, subnational, municipal and local governments, and the legislative and judicial branches,
by providing them with human, technical and political resources and a specific budget.

Establish permanent government mechanisms, with specific mandates, division of duties, resource
allocations and work plans, for intersectoral and inter-institutional coordination, especially between
machineries for the advancement of women and central planning and budgeting units, to participate
in the preparation and implementation of development plans and public budgets, mainstreaming the
gender perspective in planning and budgeting at the national, subnational and local levels.
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Ensure ongoing coordination, facilitated by the technical secretariat of the Conference, among the
Regional Conference on Women in Latin America and the Caribbean, the other subsidiary bodies
of ECLAC and the Forum of the Countries of Latin America and the Caribbean on Sustainable
Development, in order to ensure coordinated follow-up to the Regional Gender Agenda and the
2030 Agenda for Sustainable Development, in accordance with their respective mandates.

3. Popular and citizen participation: democratization of policy and society

Popular and citizen participation, and in particular that of women’s and feminist organizations
and movements, in the implementation of the Regional Gender Agenda refers to their contribution
to the design, application and follow-up of policies at the national and international levels. To
achieve active and substantive participation, a safe and enabling environment must be created by
strengthening organization processes, building capacities, facilitating access to information and
justice, and establishing channels for dialogue with the general public, including over the
Internet, and parity-based participation mechanisms that are effective, institutionalized,
permanent and representative of the diversity in women’s and feminist movements and
organizations and those representing young, indigenous, Afro-descendent and rural women, older
women, migrant women, women from diverse ethnic, religious and linguistic backgrounds, women
living with HIV/AIDS, internally displaced women, women living in poverty, women deprived of
liberty, women with disabilities, and lesbian, gay, bisexual, trans and intersex (LGBTI) persons.

Measures:

3a

3b

3d

Support women’s leadership in social and political organizations, promoting parity-based
participation in democracy, institution-building and the advocacy capacities of civil society
organizations, women’s and feminist movements, and, in particular, leadership among adolescents,
young women, indigenous women, Afro-descendent women, rural women, migrant women, women
living with HIV/AIDS, women with disabilities, and lesbian, gay, bisexual, trans and intersex
(LGBTI) persons, respecting their organizational expressions.

Establish mechanisms that guarantee participation on a parity basis by women in all their diversity in
the public sphere, in elected and designated positions encompassing all functions and at all levels of
the State.

Create and maintain a safe and supportive environment for the full and effective participation of civil
society through an enabling policy framework, a human rights protection system that safeguards
freedoms and ensures effective access to justice, timely public information and citizen participation
channels, including mechanisms for the free, prior and informed consent of rural and campesino
communities and different indigenous peoples and ethnic groups.

Establish or strengthen effective, institutionalized and permanent citizen participation mechanisms
that are representative of the diversity in civil society organizations, to ensure their contribution to the
design, implementation, follow-up and evaluation of public policies on gender equality and women’s
human rights, especially macroeconomic, production and sustainable development policies and
policies on the mitigation of and response to extreme weather events, risk management and
resilience-building at the regional, national, subnational and local levels.
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Foster the development of online participation and consultation platforms to involve all citizens,
individuals and groups in decision-making, particularly young people and women of all ages, Afro-
descendent women and those who live in rural, ethnic or indigenous communities or far from decision-
making structures, ensuring equal access to information and broad-based consultations.

Allocate sufficient budgets for the functioning of social oversight and accountability mechanisms,
observatories and other instruments, and for the participation of civil society organizations, particularly
feminist movements and organizations of women of all ages.

Promote spaces for the participation of civil society, especially women’s and feminist movements,
in the framework of regional integration bodies and regional and global intergovernmental bodies,
such as the Regional Conference on Women in Latin America and the Caribbean, the Regional
Conference on Population and Development in Latin America and the Caribbean and other
subsidiary bodies of ECLAC, the Forum of the Countries of Latin America and the Caribbean on
Sustainable Development, the Commission on the Status of Women, the Commission on
Population and Development, the High-level Political Forum on Sustainable Development and the
Economic and Social Council Forum on Financing for Development Follow-up.

Work towards the creation of a regional fund in support of women’s and feminist movements and

organizations, taking into consideration the input of civil society.

4. State capacity-building and -strengthening: public administration
based on equality and non-discrimination

Implementation of the Regional Gender Agenda will require the development and strengthening of
the capacities of institutions and of the human resources involved in designing and executing
policies at all levels of State. Institutional capacities are strengthened through policy planning,
management and monitoring, ensuring coherence between gender equality policies and
development policies. Tools for strengthening human resources include training, the exchange of
experiences, knowledge transfers and technical assistance at the national, regional and
international levels.

Measures:

4.a

4.b

Design and implement plans for training and ongoing education, in partnership with academic
centres, feminist organizations and international organizations, on gender equality, women’s rights,
intersectionality and interculturality in all public institutions, particularly the justice system, security
forces and the health and education sectors, in order to have human resources skilled in the design
and implementation of sectoral and cross-cutting gender policies nationwide.

Incorporate continuing training on gender equality and women’s rights, intersectionality and
interculturality into civil service training programmes, and attach importance to this training as
part of civil servants’ development and career advancement.

Design, and implement continuing training, management and evaluation strategies to build an
organizational culture open to gender, intersectional and intercultural policies.
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Design specific training processes to build the leadership capacities of women of all ages in order to
achieve parity-based participation in decision-making roles and, in particular, in senior management,
executive and technical positions.

Implement regional training, capacity-building and experience-exchange programmes (online and

in-person) on the Regional Gender Agenda, the 2030 Agenda for Sustainable Development, the
Sustainable Development Goal indicators and development planning, with the support of ECLAC.

5. Financing: mobilizing sufficient and sustainable resources for gender equality

Financing the Regional Gender Agenda includes national and international public funding
sources. Both available and potential sources are considered in order to mobilize the maximum
available resources to guarantee the fulfilment of women’s rights and gender equality. Financing
refers to the amount, level and composition of resource allocations and revenue sources that
increase funding progressively and in line with equality priorities.

Measures:

5.a

5.b

5.¢c

5d

5f

5.g

Design, implement and evaluate macroeconomic policies, particularly fiscal policies (income,
spending and investment), from a gender equality and human rights perspective to safeguard the
progress made and mobilize the maximum available resources.

Assess, using costing exercises with a gender perspective, the budgetary needs of various State
institutions linked to achieving the Regional Gender Agenda and the Sustainable Development
Goals, and identify available and potential sources of public financing that respond to the economic
and social needs of each country.

Promote and adopt progressive fiscal policies and allocate budgets with a gender perspective to
ensure sufficient, non-transferable, sustainable resources that cover all levels and areas of public
policy aimed at reversing gender inequalities and guaranteeing women’s rights.

Ensure that fiscal adjustment measures or budget cuts aimed at addressing economic slowdowns are
in line with the principles of human rights and non-discrimination, bearing in mind that these
measures should be temporary and used exceptionally for the duration of the crisis, and should avoid
worsening women’s poverty rates, increasing their burden of unpaid and care work, and reducing
financing and budgets for equality policies and machineries for the advancement of women.

Monitor changes in the amount, level, composition and disbursement of budget allocations for
policies aimed at reducing gender inequalities and guaranteeing women’s rights, and disseminate
that information.

Ensure that the private sector, particularly the corporate sector, contributes effectively to the
financing of women’s entrepreneurship, public services and social protection by paying progressive
taxes, and that the State avoids the granting of tax privileges.

Carry out gender impact assessments of fiscal policies before and after implementation, to ensure that
these policies do not have a negative effect, explicit or implicit, on gender equality, women’s rights or
autonomy, for example, increasing the unpaid and care workload or women’s poverty rates.
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Strengthen regional cooperation to combat tax evasion and avoidance and illicit financial flows, and
improve tax collection from the wealthiest and highest-income groups by introducing corporate
income, wealth and property taxes, among others, in order to have greater resources for gender
equality policies.

Urge the agencies of the United Nations and the inter-American system to ensure that their gender
machineries have sufficient resources for the full implementation of policies on gender equality and
women’s rights.

Allocate sufficient financial resources for human resource and institutional capacity-building and -

strengthening, in particular in small, highly indebted Caribbean countries for the full and effective
implementation of women’s human rights and gender equality policies.

6. Communication: access to information and cultural change

Communication of the Regional Gender Agenda refers to the plans, campaigns and actions
undertaken to raise awareness on gender-related normative frameworks, institutional
architecture, statistics and information, as well as campaigns for cultural change towards equality
and to fulfil women’s and girls’ human rights, in particular sexual and reproductive rights.

Measures:

6.a

6.b

Design and implement communications plans, with earmarked resources and impact
measurement, aimed at the civil service, civil society, the academic sector, the media and society
as a whole, to systematically disseminate the agreements, commitments and obligations of the
Latin American and Caribbean States relating to women’s and girls’ human rights and gender
equality, and their linkages with global, national, subnational and local priorities.

Establish, using information and communications technologies (ICTs), communication plans for
different specific audiences in order to ensure the continuous dissemination of legislation and
regulatory policies to eliminate gender inequality and guarantee women’s human rights.

Conduct continuous communication campaigns based on quantitative and qualitative studies, with

the aim of producing cultural change for gender equality in all areas.

7. Technology: towards e-government and innovative and inclusive economies

Technology, as an implementation pillar of the Regional Gender Agenda, involves mechanisms for
the development, transfer and dissemination of technology, as well as equal access and use. It
entails technology transfer under favourable, concessional and preferential conditions for Latin
American and Caribbean countries, including preferential terms, to ensure that technologies are
socially appropriate, safe and environmentally sustainable, and help eliminate gender inequality.
Emphasis is also placed on information and communications technologies (ICTs) as a means of
advancing towards e-government policies taking into consideration women’s needs and the
exercise of their citizenship and rights.
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Measures:

7.a

7.b

Design and carry out periodical ex ante and ex post assessments of the effects of technologies with
respect to gender equality in such areas as women’s employment, health, the protection of the
ancestral knowledge of women of different indigenous, ethnic and racial groups, harassment and
violence through technological means, natural resources and production methods.

Formulate and implement e-government policies, with a gender equality, intersectional and
intercultural perspective, thereby enhancing the efficiency and quality of public services, access to
information, transparency, use of open data, public participation and accountability, as well as
ensuring data confidentiality and protection of users.

Incorporate gender equality, intersectional, intercultural and intergenerational perspectives into the
design and application of digital agendas and national strategies for innovation and ICTs.

Design and execute specific programmes to close the gender gaps in access, use and skills in science,
technology and innovation, and encourage the parity-based participation of women in this area.

Encourage, in the framework of the United Nations Technology Facilitation Mechanism,
commitments regarding access to and the exchange, transfer and dissemination of technology
under favourable, concessional and preferential conditions, and promote multidimensional
evaluation to ensure that technology transfers are safe, socially appropriate, environmentally
sustainable, and in keeping with commitments relating to women’s rights and gender equality.

8. Cooperation: towards democratic multilateral governance

Latin American and Caribbean countries and the international community are called upon to
cooperate and provide assistance, according to their capacities and resources, to support efforts
to achieve gender equality and guarantee women'’s rights. Cooperation agreements to fulfil the
Regional Gender Agenda may be technical, scientific or financial in nature, or involve the transfer
of technology or skills. Regional, South-South and triangular cooperation complement —but do
not replace— North-South cooperation, and are based on the principles of horizontality, non-
conditionality and mutual benefit.

Measures:

8.a

8.b

Harmonize regional norms consistent with women’s human rights, and evaluate the
extraterritorial effects of the legislation and policies adopted, with respect to transnational
issues such as migration, trafficking of women and girls, smuggling of migrants, international
organized crime, drug smuggling, forced displacement and the situation of refugees, global
value chains and global care chains, financial volatility, wealth concentration, climate change,
portability of pensions and the rights of Afro-descendent women and women of different
indigenous and ethnic groups.

Implement development cooperation agreements between countries and subregions, particularly to
address extreme natural events or other critical situations, in the technical, scientific and financial
fields and in relation to labour standards and the social, economic, cultural and environmental
rights of women.
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Increase resources and technical support to build resilience in small island developing and
coastal States that are susceptible to the impacts of climate change, disasters and extreme
weather events.

Strengthen the coordination between the Regional Conference on Women in Latin America and the
Caribbean and the gender machineries of the inter-American system and the regional and
subregional integration blocs in order to ensure synergies in the implementation and follow-up of
the Regional Gender Agenda and the 2030 Agenda for Sustainable Development.

Urge developed countries to meet their official development assistance commitments, particularly
by devoting 0.7% of gross national income to this purpose, and contributing 0.15%-0.20% to the
least developed countries.

Promote cooperation and support for middle-income countries, particularly highly indebted and
vulnerable Caribbean countries, by defining comprehensive methodologies for classifying
countries based on structural development gaps in order to evaluate levels of development and
gender inequality more accurately and comprehensively.

Urge developed countries to increase non-conditional official development assistance planned, in a
concerted manner, with sufficient resources to fund gender equality policies and mainstreaming of
the Sustainable Development Goals.

Promote the representation of Latin American and Caribbean countries, with delegations composed
on the basis of parity, in global economic governance institutions that design and implement
international norms on finance, trade and debt, and ensure that these norms are consistent with
women’s human rights.

Explore debt relief options for highly indebted and vulnerable Caribbean countries, promote
solutions to address the debt overhang and guarantee the necessary resources for the
implementation of the Regional Gender Agenda and the achievement of sustainable development.

9. Information systems: transforming data into information, information into knowledge
and knowledge into political decisions

Gender information systems involve the processes of selecting, compiling, integrating, processing,
analysing and disseminating information on gender inequalities, as well as on the progress made
and challenges that remain in ensuring fulfilment of women’s rights. Qualitative and quantitative
gender statistics and indicators may come from various sources, mainly from the data-producing
agencies that make up the national statistical system.

Measures:

9.a

Establish and strengthen national statistical systems with a gender perspective, which requires
improving the coverage, quality and periodicity of sociodemographic and economic statistics through
surveys, censuses and administrative records, using common classifications that ensure comparability.
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Ensure the disaggregation and dissemination of data by sex, age, race and ethnic origin,
socioeconomic status and area of residence, in order to improve analyses to reflect the diversity of
women’s situations.

Develop and strengthen instruments to measure gender inequalities, such as surveys on time use,
violence against women, sexual and reproductive health and use of public spaces, and ensure their
funding and periodicity.

Design and incorporate into public information systems indicators to measure the level of
commitment to and guarantee of women’s human rights, differentiating structural, process and
outcome indicators, and signs of qualitative progress.

Build or strengthen inter-institutional partnerships between bodies that produce and use information,
particularly between machineries for the advancement of women, national statistical offices,
academic institutions and national human rights institutions.

Publish and disseminate, through open-access digital means, good-quality, timely and free information
on legislative discussions, approved and executed budgets and judicial decisions.

Strengthen the statistical capacities of machineries for the advancement of women in Latin America and
the Caribbean to mainstream the gender perspective in all statistical generation or integration projects.

Promote the production of information for follow-up on the commitments assumed under the
Regional Gender Agenda, seeking complementarity with the indicators for the Sustainable
Development Goals and the Montevideo Consensus on Population and Development.

Intensify coordination between the Regional Conference on Women in Latin America and the
Caribbean and the Statistical Conference of the Americas of the Economic Commission for Latin
America and the Caribbean, and encourage cooperation between countries and participation in the
sessions of the United Nations Statistical Commission.

10. Monitoring, evaluation and accountability: guaranteeing rights and transparency

The monitoring and evaluation of the implementation of the Regional Gender Agenda and
accountability are part of the cycle of planning and implementing policies on gender equality and
women’s rights, and permit an analysis of the obstacles and advances in the fulfilment of
commitments adopted by States. Accountability implies the use of mechanisms to disseminate
relevant, sufficient, timely and reliable information, and the provision of forums for dialogue with
civil society, which performs a citizen oversight function. Coordination between the different
accountability instruments reduces overlap, promotes positive synergies and transparency, and
helps to consolidate open governments.
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Measures:

10.a

10.b

10.c

10.d

10.e

10.f

10.g

Create or strengthen monitoring systems, according to agreed criteria, that comprehensively and
periodically evaluate the level of implementation of laws, norms, policies, plans and programmes
on gender equality and women’s rights at the regional, national and subnational levels.

Take into consideration the information compiled from monitoring and evaluation to create or
strengthen accountability mechanisms relating to advances concerning and fulfilment of the
Regional Gender Agenda, the 2030 Agenda for Sustainable Development and, particularly,
allocated budgets at all levels of public administration.

Promote inter-institutional coordination among machineries for the advancement of women,
national human rights institutions and the Follow-up Mechanism to the Convention of Belém do
Para (MESECVI) and the Protocol of San Salvador, to ensure complementarity and avoid overlap
in the monitoring and evaluation of policies on gender equality and women’s rights.

Ensure that the reports presented by countries to the Committee on the Elimination of Discrimination
against Women are broader and more detailed, and that they are submitted in accordance with the
schedule set out by the United Nations, that civil society is consulted in the follow-up and evaluation
of the policies to which the reports refer, and that legislative changes made are consistent with the
Convention on the Elimination of All Forms of Discrimination against Women.

Report to the Regional Conference on Women in Latin America and the Caribbean and the
Forum of the Countries of Latin America and the Caribbean on Sustainable Development on the
fulfilment of the agreements and commitments undertaken under the Regional Gender Agenda
and the 2030 Agenda for Sustainable Development.

Report on the regional advances and obstacles concerning the full and effective implementation of
the Regional Gender Agenda and its synergies with the 2030 Agenda for Sustainable Development
at the sessions of the Commission on the Status of Women.

Ensure that civil society organizations enjoy effective access to public information so that they can
fulfil their role of monitoring policies on equality and women’s rights.

D. FOLLOW-UP TO THE IMPLEMENTATION OF THE MONTEVIDEO
STRATEGY BY 2030

The Montevideo Strategy is a regional agreement that ECLAC member States will adapt to their priorities,
plans for gender equality and rights, sustainable development plans and national policies and budgets.

States are responsible for systematically assessing the progress made in the implementation of the

Montevideo Strategy through an open and participatory follow-up framework that includes regional
accountability mechanisms and the active participation of civil society organizations.

From the thirteenth session of the Regional Conference on Women in Latin America and the

Caribbean in 2016 until 2030, governments will be able to report voluntarily on their progress in the
application and adaptation of the Montevideo Strategy at one of the two annual meetings of the Presiding
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Officers of the Regional Conference on Women in Latin America and the Caribbean, in accordance with
a timetable for reporting on implementation pillars in specific areas of interest to be agreed on by the
governments of the region.

Moreover, each year, pursuant to resolution 700(XXXVI) of the thirty-sixth session of ECLAC, the
Chair of the Regional Conference on Women in Latin America and the Caribbean, with the support of the
secretariat, will report to the Forum of the Countries of Latin America and the Caribbean on Sustainable
Development on the progress made in the implementation of the Montevideo Strategy. These reports will
contribute to the global process in the framework of the High-Level Political Forum on Sustainable
Development and the Economic and Social Council Forum on Financing for Development Follow-up.

These reports will also be included in the region’s contribution to the sessions of the United
Nations Commission on the Status of Women and the special regional consultations organized by the
United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women), as a
regional input to the global discussion on gender equality and women’s rights, and the follow-up to
the Sustainable Development Goals.

ECLAC has a mandate to convene the Regional Conference on Women in Latin America and the
Caribbean at intervals of no more than three years (Regional Plan of Action for the Integration of Women
into Latin American Economic and Social Development, 1977, paragraph 88.1). Hence, four sessions of
the Regional Conference on Women in Latin America and the Caribbean are expected to be held between
now and 2030 (2019, 2022, 2025 and 2028), one every three years. At each of these sessions, a progress
report will be presented on the execution of the Montevideo Strategy and on fulfilment of the goals on
gender equality and women’s autonomy included in the Sustainable Development Goals and the Regional
Gender Agenda.

The aim of the follow-up to the implementation of the Montevideo Strategy by 2030 is to monitor
States’ efforts to fully and effectively implement the Regional Gender Agenda and the 2030 Agenda for
Sustainable Development, with a view to guaranteeing women’s human rights and autonomy and moving
towards more equal and sustainable development patterns.
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Annex 3

EXPLANATION OF POSITION BY THE REPUBLIC OF NICARAGUA
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MINISTERIO
DE
RELACIONES EXTERIORES

Managua, Nicaragua

MRE/DGOCI/00859-E-2/10/2016

EL MINISTERIO DE RELACIONES EXTERIORES DE LA REPUBLICA DE NICARAGUA, tiene el
honor de dirigirse A LA HONORABLE COMISION ECONOMICA PARA AMERICA LATINA Y EL
CARIBE (CEPAL) Y A LA PRESIDENCIA DE LA XIII CONFERENCIA REGIONAL SOBRE LA MUJER
DE AMERICA LATINA Y EL CARIBE, en ocasién de presentar la Reserva General de Nicaragua,
sobre el documento “Agenda Regional de Género: Estrategia de Montevideo para su
implementacion en el marco del Desarrollo Sostenible hacia 2030”.

EL MINISTERIO DE RELACIONES EXTERIORES DE LA REPUBLICA DE NICARAGUA, en nombre
del Gobierno de Reconciliacion y Unidad Nacional de Nicaragua, desea reiterar su posicion de
principio en la que nuestro Gobierno, de acuerdo a su Constitucion y sus leyes, y como signatario
de la Convencion Americana de Derechos Humanos, confirma que toda persona tiene derecho a
la vida, siendo este derecho fundamental e inalienable y que este derecho comienza desde el
momento de la concepcién. El aborto o la interrupcion del embarazo bajo ningln concepto
podrén ser considerados como un medio de regulacién de la fecundidad o de control de la
natalidad tal como qued6 precisado en la Conferencia Internacional sobre la Poblacion y el
Desarrollo; toda legislacion interna que regula esta materia es soberania de la nacion de
Nicaragua. El Gobierno de Nicaragua acepta los conceptos de derechos reproductivos y salud
reproductiva y considera que el aborto no es un componente de los mismos.

Por lo tanto, nuestro Gobierno desea reservar toda mencion a derechos sexuales y reproductivos
en el documento “Agenda Regional de Género: Estrategia de Montevideo para su implementacion
en el marco del Desarrollo Sostenible hacia 2030”, que se adoptard en la XlIlI Conferencia
Regional sobre la Mujer de América Latina y el Caribe, Montevideo, Uruguay, los dias 25 al 28 de
octubre del 2016.

EL MINISTERIO DE RELACIONES EXTERIORES DE LA REPUBLICA DE NICARAGUA, ruega dejar
sin efecto la Nota N°MRE/DGOCI/00859-E/10/2016 enviada anteriormente y aprovecha la
oportunidad para reiterar A LA HONORABLE COMISION ECONOMICA PARA AMERICA
LATINA Y EL CARIBE (CEPAL) Y A LA PRESIDENCIA DE LA XlII CONFERENCIA REGIONAL
SOBRE LA MUJER DE AMERICA LATINA Y EL CARIBE, las seguridades de su mas alta y
distinguida consideracion.

Managua, 27 de octubre del 2016.

RELACIO ™.
"\ Ge,,‘r &

A la Honorable
Comision Economica para América Latina y el Caribe (CEPAL)

A la Honorable
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[Translation of the Spanish by the secretariat]

Republic of Nicaragua
Central America

MINISTRY
FOR FOREIGN AFFAIRS

Managua, Nicaragua

MRE/DGOCI1/00859-E-2/10/2016

The Ministry for Foreign Affairs of the Republic of Nicaragua has the honour to write to the esteemed
Economic Commission for Latin America and the Caribbean and to the Chair of the thirteenth session of the
Regional Conference on Women in Latin America and the Caribbean in order to submit the general
explanation of position of Nicaragua regarding the document “Montevideo Strategy for implementation of the
regional gender agenda within the sustainable development framework by 2030”.

The Ministry for Foreign Affairs of the Republic of Nicaragua, on behalf of the Government of Reconciliation
and National Unity of Nicaragua, wishes to reiterate its position of principle, by which our Government, in
accordance with its constitution and laws and as a signatory of the American Convention on Human Rights,
affirms that every person has a right to life, this being a fundamental and inalienable right, and that this right
begins at the moment of conception. Abortion or the termination of a pregnancy can under no circumstances be
considered means of regulating fertility or birth control as was stated at the International Conference on
Population and Development. All domestic legislation on this issue is a sovereign matter to be decided by the
people of Nicaragua.

Therefore, our Government wishes to express its reservation regarding all mention of sexual and reproductive
rights in the document “Montevideo Strategy for implementation of the regional gender agenda within the
sustainable development framework by 2030, which will be adopted at the thirteenth session of the Regional
Conference on Women in Latin America and the Caribbean, in Montevideo, from 25 to 28 October 2016.

The Ministry for Foreign Affairs of the Republic of Nicaragua requests the withdrawal of its previous note No.
MRE/DGOCI/00859-E/10/2016 and avails itself of this opportunity to renew to the esteemed Economic
Commission for Latin America and the Caribbean and to the Chair of the thirteenth session of the Regional
Conference on Women in Latin America and the Caribbean the assurances of its highest consideration.

Managua, 27 October 2016

The Honourable Economic Commission for Latin America and the Caribbean

H.E. the Chair of the thirteenth session of the Regional Conference on Women in Latin America and
the Caribbean.

(Signed)

Department of International Organizations and Conferences
Ministry of Foreign Affairs

Republic of Nicaragua, Central America
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Annex 4

LIST OF PARTICIPANTS

A. Estados miembros de la Comision
Member States of the Commission

ALEMANIA/GERMANY

Representante/Representative:

Ingo Von Voss, Embajador, Embajada de la Republica Federal de Alemania en el Uruguay,
email: 1-vz1 @monte.diplo.de

Miembros de la delegacion/Delegation members:

Nanett Hanisch, Consul, Embajada de la Reptblica Federal de Alemania en el Uruguay,
email: 1-vz1 @monte.diplo.de

ANTIGUA Y BARBUDA/ANTIGUA AND BARBUDA

Representante/Representative:

Farmala Jacobs, Executive Director, Directorate of Gender Affairs, Ministry of Social Transformation
and Human Resource Development, email: socialtransformationantigua@gmail.com

ARGENTINA

Representante/Representative:

Maria Fabiana Tufiez, Presidenta, Consejo Nacional de las Mujeres, email: presidencia@cnm.gob.ar

Miembros de la delegacion/Delegation members:

Silvia Lommi, Subsecretaria, Unidad de Coordinacion Nacional para la Prevencion, Asistencia,
Erradicacion de la Violencia de las Mujeres, Consejo Nacional de las Mujeres,

email: slommi@cnm.gob.ar

Maria Luisa Martino, Directora de la Mujer, Ministerio de Relaciones Exteriores y Culto,

email: dijer@mrecic.gov.ar

Beatriz Graciela Mirkin, Senadora Nacional, Poder Legislativo, Argentina,

email: Beatriz.mirkin@senado.gob.ar

Silvia del Rosario Giacoppo, Senadora de la Republica, Honorable Senado de la Reptiblica Argentina,
email: giacoppoucr@gmail.com

Guillermo Camarotta, Encargado de Negocios, Embajada de la Republica Argentina en el Uruguay,
email: guc@cancilleria.gov.ar

Silvia Alejandra Martinez, Diputada Nacional, Camara de Diputados de la Nacidn, Argentina,
email: alemartinez_24(@yahoo.com.ar

Maria Clara del Valle Vega, Diputada Nacional, Honorable Camara de Diputados de la Nacion,
email: mclaritavega@gmail.com

Cecilia Britto, Parlamentaria del Mercosur Regional Distrito Misiones, Argentina,

email: ceciliacatherine@gmail.com
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Claudia Fernanda Gil Lozano, Parlamentaria Internacional, Parlamento del Mercosur, Argentina,
email: cfernandagillozano@hotmail.com

Lilia Jorgdelina Puig, Parlamentaria Mercosur, email: lilitapuig@gmail.com

Maria Luisa Storani, Parlamentaria del Mercosur, Argentina, email: mlstorani@gmail.com

Helena Estrada, Coordinadora Ejecutiva, Centro de Desarrollo Economico de la Mujer, Secretaria
de Emprendedores y de la Pequefia y Mediana Empresa, Ministerio de la Produccion,

email: estradahelena2@gmail.com

Magrini, Secretaria, Parlamento del Sur (PARLASUR), email: limagrini@hotmail.com

Daniela Elizabeth Reich, Subsecretaria de Género y Diversidad Sexual, Gobierno de la Provincia
de Buenos Aires, email: danielareich76@gmail.com

Maria Victoria Vaccaro, Directora Provincial de Género y Diversidad Sexual, Subsecretaria de Género
y Diversidad Sexual, Secretaria de Derechos Humanos de la Provincia de Buenos Aires,

email: victoria.vaccaro@gba.gob.ar

Diego Cao, Director de Investigacion y Registro Estadistico, Subsecretaria de Género y Diversidad
Sexual, Secretaria de Derechos Humanos de la Provincia de Buenos Aires,

email: diego.cao@sdh.gba.gob.ar

Maria del Carmen Carrillo, Secretaria de Estado de la Mujer de la Provincia de Tucuman,

email: mcarrillo@desarrollosocialtuc.gov.ar

Maria Eugenia Reales, Concejala, Concejo Deliberante de la Ciudad de Cordoba, Argentina,
email: eugereales@hotmail.com

Maria Elena Naddeo, Secretaria de Derechos de las Mujeres Igualdad de Género y Diversidad,
Asamblea Permanente por los Derechos Humanos, email: mariaclenanaddeo@gmail.com

Gustavo Emilio Fonseca, Concejal, Concejo Deliberante de la Ciudad de Cérdoba, Argentina,
email: gustavoemiliofonseca@gmail.com

Daniela Poblete Ibafiez, Secretaria Parlamentaria, Asesora Comision Mujer, Infancia, Adolescencia
y Juventud, Legislatura Ciudad Autéonoma de Buenos Aires, email: dpobleteibanez@gmail.com
Gabriela Sosa, Subsecretaria de Politicas de Género, Provincia de Santa Fe, Argentina,

email: politicasdegenero@santafe.gov.ar

Maria Perla Orsenigo, Asesora Legislativa Comision de Poblacion, Senado de la Nacion, Argentina,
email: mariaorsenigo@hotmail.com

Silvia Collin, Asesora, Parlamento del Mercosur, Argentina, email: scollin13@gmail.com

Blanca Estela Acosta, Asesora Presidencia, Camara de Representantes Misiones, Argentina,

email: blancaeacosta53@gmail.com

Maria Eugenia Esturao, Asesora, Subsecretaria de Género y Diversidad Sexual de la Provincia

de Buenos Aires, email: meesturao@gmail.com

Aldana Ferreyra, Asesora, Ministerio de Relaciones Exteriores y Culto, email: fyr@mrecic.gov.ar
Maria Lucila Colombo, Asesora Senadora Nacional Beatriz Mirkin, Poder Legislativo, Argentina,
email: pimpicolombo@gmail.com

Rosa del Carmen Negron, Secretaria General Seccional S.C. de Bariloche, Union de Trabajadores
de la Hoteleria y Gastronomia R.A (UTHGRA), Argentina, email: rosinegron@hotmail.com
Maria del Valle Valenzuela, Secretaria General, Seccional S.C. de Corrientes, Union de Trabajadores
de la Hoteleria y Gastronomia R.A (UTHGRA), email: secretariagraluthgractes@gmail.com
Mercedes Morro Ilda, Secretaria General, Seccional S.C. de Mar del Plata, Union de Trabajadores
de la Hoteleria y Gastronomia R.A (UTHGRA), email: mercedesmorro@hotmail.com

Susana Esther Alvarez, Secretaria Adjunta UTHGRA Sec. San Martin, Unién de Trabajadores

de la Hoteleria y Gastronomia R.A (UTHGRA), email: alvarezse@hotmail.com

Maria Susana Césari, Secretaria Nacional, Igualdad de Oportunidades de Sindicato, Union de
Trabajadores de la Hoteleria y Gastronomia R.A (UTHGRA), email: cesarisusana@gmail.com
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Claudia Carolina Llanos, Secretaria de Igualdad de Oportunidades y Género, Union de Trabajadores
Rurales y Estibadores (UATRE), email: ccll02@hotmail.com

César Dario Lacuadra, Asesor, Unioén de Trabajadores Rurales y Estibadores (UATRE),

email: dariolacuadra@hotmail.com

Paola Genoveva Pradé, Asesora, Union de Trabajadores Rurales y Estibadores (UATRE),
email: paolaprade@hotmail.com

Agustina Ayllon, Presidenta, Fundacion Infancia, email: a.ayllon@me.com

Gladys Maria Blas, Secretaria de la Mujer y Proteccion de la Nifiez, Sindicato de Empleados

de Comercio de la Ciudad de Buenos Aires, email: secmujer@gmail.com

Maria Inés Costilla, Miembro del Consejo Directivo, Sindicato de Empleados de Comercio

de la Ciudad de Buenos Aires, email: mariainescostilla@yahoo.com

Dafne Sabanes Plou, Coordinadora Regional del Programa Derechos de las Mujeres, Asociacion
para el Progreso de las Comunicaciones, email: Daphne@apcwomen.org

Amalia Noemi Mattio, Presidenta, Asociacion Civil Foro de Mujeres del MERCOSUR,

email: presidenta@forodemujeresdelmercosur.org

Adriana Elizabeth Rodriguez, Secretaria, Foro de Mujeres del Mercosur,

email: adrianarodriguez73(@gmail.com

Mariana Russak, Coordinadora Comision de Comunicacion y Relaciones Institucionales,

Foro de Mujeres del Mercosur, email: marianarussak@gmail.com

Maria Luisa Rosa Brajer, Vicepresidente, Asociacion Latinoamericana de Consultores Politicos,
email: marilubrajer@gmail.com

Gabriela Terminielli, Vicepresidenta del Comité Ejecutivo, Vital Voices,

email: grabriela.terminelli@gmail.com

Ana Maria Dones, Miembro de Comision Directiva, Red por los Derechos de las Personas

con Discapacidad (REDI), email: rediderechos@yahoo.com.ar

Laura Lemura, Miembro de Comision Directiva, Red por los Derechos de las Personas

con Discapacidad (REDI), email: laulux80@gmail.com

Adriana Eva Vaghi, Profesional Principal en Centro de Estudios Urbanos y Regionales, Consejo
Nacional de Investigaciones Cientificas y Técnicas, Ministerio de Ciencia, Tecnologia

y de la Innovacion Productiva (CEUR-CONICET), email: adrianavaghi@gmail.com

Mabel Bianco, Presidenta, Fundacion para Estudio e Investigacion de la Mujer (FEIM),

email: feim@feim.org.ar

Susana Inés Stilman, Presidenta, Asociacion de Mujeres Trabajando, email: sustil@ciudad.com.ar
Teresa Moénica Couretot, Presidenta, Acuarela Mujeres en Movimiento,

email: monicacouretot@hotmail.com

Patricia Pérez, Presidenta, Fundacion More Peace Less Aids, email: pperez@morepeacelessaids.org
Maria del Carmen Feijoo, Experta, Grupo Asesor de la Sociedad Civil para América Latina

y el Caribe de ONU-Mujeres, email: mfeijoo2003@yahoo.com.ar

Maria Elena Elverdin, Presidenta, Federacion Internacional de Mujeres de Carreras Juridicas,
email: marielverdin@gmail.com

Maria José Lubertino, Miembro, Asociacion Ciudadania por los Derechos Humanos Argentina,
email: mariajoselubertinob@gmail.com

Ricardo Lasarte, Consejero, Embajada de la Republica Argentina en el Uruguay,

email: rdi@mrecic.gov.ar
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BAHAMAS

Representante/Representative:
— Gaynel Curry, Director of Gender and Family Affairs, Ministry of Social Services and Community
Development, email: gaynelcurry@hotmail.com

BARBADOS

Representante/Representative:
— Kerryann Ifill, Presidenta del Senado, email: kerryann.ifill@barbados.gov.bb

BELICE/BELIZE

Representante/Representative:
— Judith Alpuche, Chief Executive Officer, Ministry of Human Development, Social Transformation
and Poverty Alleviation, email: ceo@humandev.gov.bz

BOLIVIA (ESTADO PLURINACIONAL DE)/BOLIVIA (PLURINATIONAL STATE OF)

Representante/Representative:
— Virginia Velasco Condori, Ministra de Justicia, email: virginia.velasco.condori@gmail.com

Miembros de la delegacion/Delegation members:

— Ana Maria Nufiez Lazcano, Directora General de Prevencion y Eliminacion de toda forma
de Violencia en Razon de Género y Generacional, Ministerio de Justicia,
email: anamarnunez@hotmail.com

— Juan Carlos Blanco Ferri, Embajador del Estado Plurinacional de Bolivia en el Uruguay,
email: bblanco@gmail.com

— Carlos Demiguel Aponte, Primer Secretario, Embajada del Estado Plurinacional de Bolivia
en el Uruguay, email: demiguelaponte(@gmail.com

— Sonia Brito, Diputada, email: soniabrito07@gmail.com

— Silvana Vazquez, Asesora, Ministerio de Autonomias, email: masiva00@gmail.com

BRASIL/BRAZIL

Representante/Representative:
— Fatima Lucia Pelaes, Secretaria Especial, Secretaria Especial de Politicas para as Mulheres,
email: agenda@spm.gov.br

Miembros de la delegacion/Delegation members:

— Silvia Rita Oliveira de Souza, Asessora Especial, Secretaria Especial de Politicas para as Mulheres,
email: silviarita.souza@spm.gov.br

— Laura Berdine Santos Delamonica, Tercera Secretaria, Ministerio de Relaciones Exteriores,
email: laura.delamonica@itamaraty.gov.br
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CHILE

Representante/Representative:
— Claudia Pascual Grau, Ministra de la Mujer y la Equidad de Género, email: cpascual@mimmujeryeg.gob.cl

Miembros de la delegacion/Delegation members:

— Magdalena Valdivieso Ide, Jefa de la Division de Politicas de Igualdad del Ministerio de la Mujer
y la Equidad de Género, email: mvaldivieso@minmujeryeg.gob.cl

— Lorena Henriquez, Directora de Gestion y Asesora Ministerial de Igualdad de Género,
Ministerio de Relaciones Exteriores, email: lhenriquez@minrel.gob.cl

— Fabiana Santa Rosa Pierre, Encargada de la Unidad de Relaciones Internacionales y Cooperacion
del Ministerio de la Mujer y la Equidad de Género, email: fsantarosa@minmujeryeg.gob.cl

— Andrés Borlone, Tercer Secretario, Direccion General de Politicas Multilaterales, Ministerio
de Relaciones Exteriores, email: aborlone@minrel.gob.cl

COLOMBIA

Representante/Representative:
— Martha Esperanza Ordofiez Vera, Consejera, Consejeria Presidencial para la Equidad de la Mujer,
email: marthaordonez@presidencia.gov.co

Miembros de la delegacién/Delegation members:

— Laura Gonzalez, Asesora, Direccion de Asuntos Econdomicos, Sociales y Ambientales,
Ministerio de Relaciones Exteriores, email: laura.gonzalez@cancilleria.gov.co

— Natalia Abello, Embajadora de Colombia en el Uruguay, email: euruguay@cancilleria.gob.co

— Valentina Fabia Roman Goémez, Tercera Secretaria, Ministerio de Relaciones Exteriores,
email: valentina.roman(@cancilleria.gov.co

— Ingrid Nathaly Leon Diaz, Asesora, Consejeria Presidencial para la Equidad de la Mujer,
Presidencia de la Republica de Colombia, email: ingridleon@presidencia.gov.co

— Mauricio Perfetti del Corral, Director, Departamento Administrativo Nacional de Estadistica (DANE),
email: mperfetti@dane.gov.co

— Andrea Paola Garcia, Coordinadora de Estadisticas de Género, Departamento Administrativo Nacional
de Estadistica (DANE), email: apgarciar@unal.edu.co

COSTA RICA

Representante/Representative:
— Alejandra Mora Mora, Ministra de la Condicion de la Mujer y Presidenta Ejecutiva,
Instituto Nacional de las Mujeres (INAMU), email: amora@inamu.go.cr

Miembros de la delegacion/Delegation members:

— Armnoldo Herrera, Embajador de Costa Rica en el Uruguay, email: aherrera@rree.go.cr

— Ligia Martin Salazar, Negociadora, Instituto Nacional de las Mujeres (INAMU),
email: martin.ligia@gmail.com
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CUBA

Representante/Representative:

— Arelys Santana Bello, Diputada, Presidenta de la Comision Permanente de la Asamblea Nacional del Poder
Popular para la Atencion a los Asuntos de la Nifiez, la Juventud y la Igualdad de los Derechos la Mujer,
Segunda Secretaria, Federacion de Mujeres Cubanas (FMC), email: fmc2@enet.cu

Miembros de la delegacion/Delegation members:

— Yanira Victoria Kuper Herrera, Miembro del Secretariado Nacional, Responsable de Relaciones
Internacionales, Federacion de Mujeres Cubanas (FMC), email: rriifmc@enet.cu

— Mayda Benigna Alvarez Suarez, Directora, Centro de Estudios sobre la Mujer, Federaciéon de Mujeres
Cubanas (FMC), email: maydacem@enet.cu

— Mercedes Vicente Sotolongo, Embajadora de Cuba en el Uruguay, email: adminembacuba@adinet.com.uy

— Monica Rodriguez Sanchez, Tercera Secretaria, Embajada de Cuba en el Uruguay,
email: adminembacuba@adinet.com.uy

— Julia Muriel Escobar, Directora y Presidenta, Comité de Género, Ministerio de la Agricultura (MINAG),
email: dcuadro@oc.minag.gob.cu

— Alicia Camila Campos Pérez, Coordinadora, Oficina Regional de la FDIM para América Latina,
Federacion de Mujeres Cubanas (FMC), email: orfdim@enet.cu

ECUADOR

Representante/Representative:
— Consuelo Bowen Manzur, Presidenta, Consejo Nacional para la Igualdad de Género,
email: consuemary69@hotmail.com

Miembros de la delegacién/Delegation members:
— Gilda Paulina Palacios, Representante Legal, Consejo Nacional para la Igualdad de Género,
email: ppalacios@igualdadgenero.gob.ec
— Rosa Luz Lopez Machuca, Movimiento de Mujeres del Oro, Ecuador, email: rolopez2000@yahoo.com
— Lilia Rodriguez, Presidenta, Centro Ecuatoriano para Promocion y Accion de la Mujer,
email: lilyrodriguez1512@gmail.com

EL SALVADOR

Representante/Representative:
— Yanira Maridol Argueta Martinez, Directora Ejecutiva, Instituto Salvadorefio para el Desarrollo
de la Mujer (ISDEMU), email: y.argueta@isdemu.gob.sv

Miembros de la delegacion/Delegation members:

— Idalia Menjivar, Embajadora de El Salvador en el Uruguay, email: vsotelo@rree.gob.sv

— Maddelin Brizuela, Embajadora de El Salvador en el Estado Plurinacional de Bolivia, email:
mvbrizuela@rree.gob.sv

— José Jaime Sotelo, Ministro Consejero, Embajada de El Salvador en el Uruguay,
email: vsotelo@rree.gob.sv

— Maria Margarita de los Angeles Fernandez Flores, Gerenta Técnica y de Planificacion, Instituto
Salvadorefio para el Desarrollo de la Mujer (ISDEMU), email: m.fernandez@isdemu.gob.sv

— Emely Susana Flores Rivas, Rectora para la Igualdad Sustantitva, Instituto Salvadorefio
para el Desarrollo de la Mujer (ISDEMU), email: e.flores@isdemu.gob.sv
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ESPANA/SPAIN

Representante/Representative:

Roberto Varela Farifia, Embajador de Espafia en el Uruguay, email: emb.montevideo@maec.es

Miembros de la delegacion/Delegation members:

Rosa Maria Urbon Izquierdo, Directora, Instituto de la Mujer y para la Igualdad de Oportunidades,
email: dgio-sessi@mssi.es

Celia Ortega Sanz, Vocal Asesora, Instituto de la Mujer y para la Igualdad de Oportunidades,
Espafia, email: cortega@missi.es

Sonia Alvarez Cibanal, Ministra Consejera, Embajada de Espafia en el Uruguay,

email: belen.canales@maec.es

Juan Antonio del Pozo Irribarria, Coordinador General de la Cooperacion Espafiola para Argentina,
Brasil, Chile y Uruguay, email: otc.oregional@aecid.es

Matilde Virginia Pacheco Garcia, Técnica de Proyectos — OTC para Argentina, Brasil, Chile

y Uruguay, email: matilde.pacheco@aecid.es

Manuel de la Iglesia-Caruncho Garcia, Director Centro de Formacion de la CE en Montevideo,
email: manuel.iglesia-caruncho@aecid.es

Elisa Nieto, Jefa de 1la Unidad de Género, Agencia Espafola de Cooperacion Internacional

para el Desarrollo (AECID), email: elisa.nieto@aecid.es

Esther Lorenzo Outon, Responsable de Proyectos de Gestion del Conocimiento, Centro de Formacion,
Agencia Espafiola de Cooperacion Internacional para el Desarrollo (AECID),

email: Esther.lorenzo@aecid.es

FRANCIA/FRANCE

Representante/Representative:

Philippe Bastelica, Embajador de Francia en el Uruguay, email: philippe.bastelica@diplomatie.gouv.fr

Miembros de la delegacion/Delegation members:

Christophe Alamelama, Primer Consejero, Embajada de Francia en el Uruguay,

email: christophe.alamelama@diplomatie.gouv.fr

Marie-Christine Charlieu, Consejera Cultural y de Cooperacion, Embajada de Francia en el Uruguay,
email: marie-christine.charlieu@diplomatie.gouv.fr

Ricardo Rius, Agregado de Prensa y Comunicacion, Embajada de Francia en el Uruguay,

email: Ricardo.rius@diplomatie.gouv.fr

Benoit Delaplace, Encargado de Mision, Embajada de Francia en el Uruguay,

email: benoit.delaplace@diplomatie.gouv.fr

GUATEMALA

Representante/Representative:

Ana Leticia Aguilar Theissen, Secretaria Presidencial de la Mujer (SEPREM),
email: ana.aguilar@seprem.gob.gt

Miembros de la delegacion/Delegation members:

Victoria Cumes Jochol4, Delegada Asociacion Nuestra Voz y Agenda Global de la Mujer
por el Grupo Impulsor Cairo

Alma Odette Chacon, Delegada de Tierra Viva y del Grupo Impulsor Cairo,

email: tierraviva88@gmail.com
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— Patricia Pinto Quijano, Delegada de la Agrupacion Colectiva para la Defensa de los Derechos
Humanos de las Mujeres y Coordinadora de la Agenda Politica de las Mujeres en la Diversidad,
email: agendapoliticamujdiver@gmail.com

— Ariana Callejas, Asesora Legal, Asociacion La Familia Importa (AFI), email: callejasariana@gmail.com

HAITI/HAITI
Representante/Representative:

— Marie Denise Claude, Ministre a la Condition Fémenine et aux Droits des Femme,
email: pluriri.femme@gmail.com

Miembros de la delegacién/Delegation members:
— Beatrice Antoine Maxime, Membre du Cabinet de la Ministre a la Condition Femenine
et aux Droits des Femmes, email: beatriceantoine78@yahoo.fr

HONDURAS

Representante/Representative:
— Maritza Olivia Perdomo Monge, Directora Técnica, Instituto Nacional de la Mujer,
email: perdomo.monge2@gmail.com

ITALIA/ITALY

Representante/Representative:
— Antonio Poletti, Encargado de Negocios a.i., Embajada de Italia en el Uruguay,
email: Antonio.poletti@esteri.it

JAMAICA

Representante/Representative:
— Mary Alison McLean, Permanent Secretary in the Ministry of Culture, Gender, Entertainment
and Sport, email: amclean@mcges.gov.jm

JAPON/JAPAN

Representante/Representative:
— Keiko Tanaka, Embajadora de Japon en el Uruguay, email: akemi.ikeda@mv.mofa.go.jp

Miembros de la delegacion/Delegation members:
— Yasuyo Kajimoto, Consejera, Embajada del Japon en el Uruguay, email: sayuri.suzuki@mv.mofa.go.jp
— Koichiro Morita, Segundo Secretario, Embajada del Japon en el Uruguay
— Mio Oizumi, Tercera Secretaria, Agregada Cultural, Embajada del Japéon en el Uruguay,
email: Luzuriaga.andrea@mv.mofa.go.jp
— Andrea Luzuriaga, Asistente, Embajada del Japon en el Uruguay, email: Luzuriaga.andrea@mv.mofa.go.jp

MEXICO/MEXICO

Representante/Representative:
— Lorena Cruz, Presidenta, Instituto Nacional de las Mujeres (INMUJERES),
email: lcruz@inmujeres.gob.mx
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Miembros de la delegacion/Delegation members:

Francisco Arroyo, Embajador de México en el Uruguay, email: farroyo@embamex.com

Marcela Eternod Aramburu, Secretaria Ejecutiva, Instituto Nacional de las Mujeres (INMUJERES),
email: mmeternod@inmujeres.gob.mx

Flor de Lis Vasquez Muiioz, Directora General Adjunta de Asuntos Internacionales, Instituto Nacional
de las Mujeres INMUJERES), México, email: fmmontesdeoca@inmujeres.gob.mx

Guadalupe Gémez Maganda, Titular de la Unidad de Politica de Igualdad de Género, Secretaria

de Relaciones Exteriores, email: ggomezm(@sre.gob.mx

Nasheli Noriega Izquierdo, Directora de Area, Secretaria de Relaciones Exteriores,

email: nnoriega@sre.gob.mx

Maria Eugenia Gémez Luna, Directora General Adjunta de Asistencia Técnica al Subsistema
Nacional de Informacion Economica, Instituto Nacional de Estadistica y Geografia (INEGI),

email: makena.gomez@inegi.org.mx

Aurora del Rio-Zolezzi, Directora General Adjunta de Equidad de Género, Secretaria de Salud,
email: aurora.delrio@salud.gob.mx

Laura Nereida Plascencia Pacheco, Presidenta, Comision de Igualdad de Género,

Cémara de Diputados, email: lausnpl@hotmail.com

Karen Orney Ramirez Peralta, Secretaria, Comision de Igualdad de Género, Camara de Diputados,
email: Karen.orney@gmail.com

Flor Estela Renteria, Diputada, email:floremi_3@hotmail.com

Margarita Reyes, Consejera Social, Instituto Nacional de las Mujeres, Presidenta,

Mujeres Sinaloenses en Accion; MUSA A.C

Consuelo Mejia, Directora Ejecutiva, Catolicas por el Derecho a Decidir,

email: mariam.mejia@gmail.com

Aidé Garcia Hernandez, Coordinadora de Relaciones Interinstitucionales, Catolicas por el Derecho
a Decidir, email: iglesias@cddmzx.org

Martha Lucia Micher Camarena, Asesora de Direccidn, Catolicas por el Derecho a Decidir,

email: malumicher@hotmail.com

Sofia Martinez Agraz, Legal Counsel, Alliance Defending Freedom, email: smartinez@adfinternational.org
Armando Vivanco, Jefe de Cancilleria, Embajada de México en el Uruguay,

email: embajada-mexico@embamex.com.uy

Ramon Lopez de Leon, Segundo Secretario, Asuntos Politicos, Embajada de México en el Uruguay,
email: evignotti@embamex.com.uy

Maria Eugenia Cardenas Cisneros, Coordinadora Centro Anahuac, Estudios de la Mujer, Universidad
Anahuac, email: Eugenia.cardenas@anahuac.mx

Maria Eugenia Romero, Directora General, Equidad de Género, Ciudadania, Trabajo y Familia A.C,
email: direccidn@equidad.org.mx

Daptnhe Cuevas, Directora Ejecutiva, Consorcio para el Dialogo Parlamentario y la Equidad,

email: daptnhe@consorcio.org.mx

NICARAGUA

Representante/Representative:

Maria Luisa Robleto, Embajadora de Nicaragua en Chile, email: mlrobleto@cancilleria.gob.ni

Miembros de la delegacion/Delegation members:

Maurizio Gelli, Embajador de Nicaragua en el Uruguay, email: mgelli@cancilleria.gob.ni
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NORUEGA/NORWAY

Representante/Representative:
— Marit Aspaas, Vicejefe de Mision, Real Embajada de Noruega en Buenos Aires,
email: marit.aspaas@mfa.no

PANAMA/PANAMA

Representante/Representative:
— Liriola Leoteau, Directora General, Instituto Nacional de la Mujer (INAMU),
email: direcciongeneral@inamu.gop.pa

Miembros de la delegacion/Delegation members:

— Edith Anayansi Gonzalez de Robles, Asesora de Finanzas, Oficina de Género, Caja de Seguro Social,
email: ederobles@css.gob.pa

— Alicia Esther Franco, Asesora, Oficina de Género, Caja de Seguro Social, email: alfranco@css.gob.pa

— Eyra Harbar, Jefa de Cooperacion Técnica Internacional, Instituto Nacional de la Mujer (INAMU),
email: eharbar@inamu.gob.pa

— Elvia Martinez Moor, Consejera y Representante Permanente ante ALADI, Embajada de Panama
en el Uruguay, email: empanuru@netgate.com.uy

PARAGUAY

Representante/Representative:
— Ana Maria Baiardi, Ministra de la Mujer, email: abaiardi@mujer.gov.py

Miembros de la delegacién/Delegation members:
— Bernardino Hugo Saguier, Embajador del Paraguay en el Uruguay, email: mercoaladi@gmail.com
— José Molinas, Ministro de la Secretaria Técnica de Planificacion del Desarrollo Econémico
y Social del Paraguay, email: jmolinasvega@stp.gob.py
— Claudia Beatriz Garcia Samaniego, Viceministra de Igualdad y No Discriminacion,
Ministerio de la Mujer, email: cgarcia@mujer.gov.py
— Anahi Armele Maluff, Jefa de Asuntos Internacionales para la Mujer, Ministerio de Relaciones
Exteriores, email: aarmele@mre.gov.py
— Marlene Rios Nuiez, Secretaria Privada, Ministerio de la Mujer, email: secretariaprivada@mujer.gov.py
— Florencia Villalba, Directora General de Desarrollo y Ordenamiento Territorial, Secretaria Técnica
de Planificacion, email: fvillalba@stp.gov.py
— Pedro R. Villalba, Primer Secretario, Embajada del Paraguay en el Uruguay,
email: mercoaladi@gmail.com
— Miguel Angel Cabrera, Ministro, Embajada del Paraguay, email: mcabrera@mree.gov.py
— Claudia Patricia Medina, Segunda Secretaria, Embajada del Paraguay en el Uruguay,
email: claudiamedina@hotmail.com
— Esperanza Martinez, Senadora Frente Guasu, email: esperanzalleida@gmail.com

PERU/PERU

Representante/Representative:
— Russela Zapata Zapata, Viceministra de la Mujer, email: russela.zapata@gmail.com
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Miembros de la delegacion/Delegation members:

Indira Isabel Huilca Flores, Presidenta de la Comision de la Mujer y Familia, Congreso de la Republica,
email: ihuilca@gmail.com

Augusto Arzubiaga, Embajador del Pera en el Uruguay, email: aarzubiaga@embaperu.org.uy
Jesus Cristobal Carranza Quifiones, Funcionario, Embajada del Pert en el Uruguay,

email: jcarranza@embaperu.org.uy

Martin Lopez de Castilla, Primer Secretario, Embajada del Pert en el Uruguay,

email: mlopezdecastilla@embaperu.org.uy

REPUBLICA DOMINICANA/DOMINICAN REPUBLIC

Representante/Representative:

Janet Camilo, Ministra de la Mujer, email: janet.camilo@gmail.com

Miembros de la delegacion/Delegation members:

Maria de las Mercedes Roa, Viceministra para la Cultura de Paz, email: m.ro@hotmail.com
Sobeyda Minaya, Asistente Ejecutiva Ministra de la Mujer, email: sobeyda.minaya@mmujer.gob.do
Carmen Pérez, Directora de Coordinacion Intersectorial, email: Carmen.articulacion@gmail.com
Yngrid Alcantara, Directora Asuntos Internacionales, Ministerio de la Mujer,

email: yngridalcantara@yahoo.com

Claudina Valdez, Directora Capacitacion y Desarrollo Familiar, email: cvaldez@solidaridad.gob.do
Amparo Arango, Directora Ejecutiva, Centro de Investigacion para la Accion Femenina (CIPAF),
email: amparo.arango@gmail.com

Sergia Galvan, Especialista en Derechos de las Mujeres de la Reptblica Dominicana,

email: sergiagalvan@gmail.com

Marianela Carvajal, Miembro, Representante del Foro Feminista Magaly Pineda,

email: marianela.carvajald@gmail.com

Katia Miguelina Jiménez Martinez, Representante del Tribunal Constitucional,

email: Katia miguelina@yahoo.es

Rhaysa Martinez Duran, Directora General, Ministerio de Economia, Planificacién y Desarrollo,
Republica Dominicana, email: rhaisamartinez@gmail.com

Altagracia Balcacer, Coordinadora Subregional, Reptblica Dominicana, email: abalcacer@gmail.com
Fior Rodriguez de Ranucoli, Presidenta, Asociacion Nacional de Mujeres Empresarias Ejecutivas

y Profesionales

Cinthya Velasco, Directora Ejecutiva, Colectiva Mujer y Desarrollo,

email: anna.hernandez@gabsocial.gob.do

Carmen Yolanda Diaz, Presidenta Foro de Mujeres de Partidos Politicos,

email: ynsantaella@gmail.com

Julissa Hernandez, Secretaria General, Federacion de Mujeres Social Democratas,

email: juliher99@yahoo.es

Sonia Vargas, Ministra Consejera, Encargada de Asuntos Politicos, Embajada de la Reptiblica
Dominicana en el Uruguay, email: abogadal @hotmail.com

Anna Cristina Hernandez, Coordinadora del Observatorio de Politicas Sociales, Gabinete Social

de la Vicepresidencia de la Reptiblica Dominicana, email: anna.hernandez@gabsocial.gob.do
Magda Alila Rodriguez, Diputada, Camara de Diputados, email: magdalirodriguez@yahoo.com
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SAINT KITTS Y NEVIS/SAINT KITTS AND NEVIS

Representante/Representative:
— Hazel Brandy-Williams, Minister, Ministry of Social Development, Community Development,
Youth and Sports, email: hazel.brandywilliams@niagov.com

Miembros de la delegacion/Delegation members:
— Anselm Caines, Director, Department of Sustainable Human Development, Ministry of Social
Development, Youth, Sports Et Al, email: anselm.caines@niagov.com

SAN VICENTE Y LAS GRANADINAS/SAINT VINCENT AND THE GRENADINES

Representante/Representative:
— Polly Olliver, Coordinator, Gender Affairs Division, Ministry National Mobilization, Social Development,
Gender Affairs, Family Matters, Persons with Disabilities and Youth, email: pololliver@yahoo.com

SANTA LUCIA/SAINT LUCIA

Representante/Representative:
— Gale Tracy Christiane Rigobert, Minister, Ministry of Education, Innovation, Gender Relations
and Sustainable Development, email: eduminister@education.gov.lc

SURINAME

Representante/Representative:
— Mireille Ngadimin, Head Staff Officer, Bureau of Gender Affairs, email: m.ngadimin@yahoo.com

URUGUAY

Representante/Representative:
— Rodolfo Nin Novoa, Ministro de Relaciones Exteriores, email: secretaria.ministro@mrree.gub.uy

Miembros de la delegacion/Delegation members:
— Carolina Cosse, Ministra de Industria, Energia y Mineria, email: carolina.cosse@miem.gub.uy
— Marina Arismendi, Ministra de Desarrollo Social, email: marismendi@mides.gub.uy
— Ernesto Murro, Ministro del Trabajo y Seguridad Social, email: emurro@mtss.gub.uy
— Jorge Menéndez, Ministro de Defensa Nacional, email: ministro@mdn.gub.uy
— Ricardo Pérez Manrique, Ministro Suprema Corte de Justicia,
email: secperezmanrique@poderjudicial.gob.uy
— José Luis Cancela Gomez, Subsecretario, Ministerio de Relaciones Exteriores,
email: subsecretaria@mrree.gub.uy
— Ana Maria Olivera Pessano, Subsecretaria, Ministerio de Desarrollo Social,
email: subsecretaria@mides.gub.uy
— Cristina Lustemberg, Subsecretaria de Salud Publica, Ministerio de Salud Publica (MSP),
email: clustemberg@msp.gub.uy
— Daniel Montiel, Subsecretario, Ministerio de Defensa Nacional, email: subsecretario@mdn.gub.uy
— Edith Mores, Subsecretaria, Ministerio de Educacion y Cultura, email: subsecretaria@mec.gub.uy
— Mariella Mazzotti, Directora, Instituto Nacional de las Mujeres INMUJERES), Ministerio de Desarrollo
Social (MIDES), email: mmazzotti@mides.gub.uy
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Bernardo Greiver, Director General de Secretaria del Ministerio de Relaciones Exteriores,

email: bernardo.greiver@mrree.gub.uy

Belela Herrera, Asesora, Ministerio de Relaciones Exteriores

Laura Dupuy, Directora General para Asuntos Técnico Administrativos, Ministerio de Relaciones
Exteriores, email: laura.dupuy@mrree.gub.uy

Alejandra Costa, Directora de Derechos Humanos, Ministerio de Relaciones Exteriores,

email: alejandra.costa@mrree.gub.uy

Silvana Guerra, Presidenta de la Comision de Género, Ministerio de Relaciones Exteriores,

email: silvana.guerra@mrree.gub.uy

Silvana Lesca, Directora Adjunta de Derechos Humanos y Derecho Humanitario,

Ministerio de Relaciones Exteriores, email: silvana.lesca@mrree.gub.uy

Silvana Della Gatta, Ministerio de Relaciones Exteriores, email: silvana.dellagata@mrree.gub.uy
Alicia Isern Vidal, Referente de Género, Ministerio de Relaciones Exteriores,

email: alicia.isern@mrree.gub.uy

Karina Ruiz Gonzalez, Directora de la Division VBG, Instituto Nacional de las Mujeres
(INMUIJERES), Ministerio de Desarrollo Social (MIDES), email: kruiz@mides.gub.uy

Carla Sacchi Cerruti, Directora de Planificacion y Gestion, Instituto Nacional de las Mujeres
(INMUJERES), Ministerio de Desarrollo Social (MIDES), email: csacchi@mides.gub.uy

Nohelia Millan, Directora (E) Instituto Nacional de las Mujeres (INMUJERES), Ministerio

de Desarrollo Social (MIDES), email: nmillan@mides.gub.uy

Esther Arrambide, Directora, Division de Descentralizacion y Participacion, Instituto Nacional de las
Mujeres (INMUJERES), Ministerio de Desarrollo Social (MIDES), email: uylia@montevideo.com.uy
Daniela Tellechea Diaz, Jefa de Relaciones Internacionales, Instituto Nacional de las Mujeres
(INMUJERES), Ministerio de Desarrollo Social (MIDES), email: dtellechea@mides.gub.uy

Leticia Benedet, Responsable de Cooperacion Internacional, Instituto Nacional de las Mujeres
(INMUIJERES), Ministerio de Desarrollo Social (MIDES), email: Ibenedet@mides.gub.uy

Cecilia Capel, Jefa, Departamento Cuidados y Género, Instituto Nacional de las Mujeres
(INMUJERES), Ministerio de Desarrollo Social (MIDES), email: ccapel@mides.gub.uy

Ana Karina Moreira Godoy, Directora, Instituto Nacional de las Mujeres (INMUJERES),

Ministerio de Desarrollo Social (MIDES), email: amoreira@mides.gub.uy

Daniel Radiccioni, Responsable, Departamento de Ruralidad y Género, Division de Descentralizacion
y Participacion, Instituto Nacional de las Mujeres (INMUJERES), Ministerio de Desarrollo Social
(MIDES), email: dradiccioni@mides.gub.uy

Olga Urizar Mejicanos, Referente Territorial de Género, Instituto Nacional de las Mujeres
(INMUJERES), Ministerio de Desarrollo Social (MIDES), email: ourizar@mides.gub.uy

Paula de Souza, Referente de Género, Departamento de San José, Instituto Nacional de las Mujeres
(INMUJERES), Ministerio de Desarrollo Social (MIDES), email: pdesouza@mides.gub.uy

Mariela Fodde, Directora Nacional, Ministerio de Desarrollo Social (MIDES),

email: mfodde@mides.gub.uy

Matias Rodriguez Iglesias, Director de Politicas Sociales, Ministerio de Desarrollo Social (MIDES),
email: mrodriguez@mides.gub.uy

Sergio Lijtenstein, Asesor, Ministerio de Educacion y Cultura, email: Sergio.lijtenstein@mec.gub.uy
Natalia Maidana, Asistente Técnica, Ministerio de Educacion y Cultura, email: nmaidana@mec.gub.uy
Charles Carrera, Director General de Secretaria, Ministerio del Interior, email: ccarrera@minterior.gub.uy
July Victoria Zabaleta Acosta, Directora, Division de Politicas de Género, Ministerio del Interior,
email: julyzabaleta@gmail.com

Cecilia Erhardt, Directora Adjunta, Division de Politicas de Género, Ministerio del Interior,

email: cerhardt@minterior.gub.uy

Cristina Grela, Referente de Género, Ministerio de Salud Publica (MSP), email: cgrela@msp.gub.uy
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Irene Petit, Asesora Responsable del Area Programatica de Violencia basada en Género

y Generaciones, Ministerio de Salud Publica (MSP), email: ipetit@msp.gub.uy

Ana Maria Santestevan, Directora General de Secretaria, Ministerio de Trabajo y Seguridad Social
(MTSS), email: asantestevan@mtss.gub.uy

Maria Sara Paysse Rossi, Directora, Asesoria Juridica, Ministerio de Trabajo y Seguridad Social (MTSS),
email: spaysse@mtss.gub.uy

Andrea Badolati, Negociadora, Ministerio de Trabajo y Seguridad Social, email: abadolati@gmail.com
Adriana Bentancor, Asesora, Ministerio de Industria, Energia y Mineria (MIEM),

email: adriana.bentancor@miem.gub.uy

Rossana Gonzalez, Coordinadora de Desarrollo Sostenible y Equidad de Género, Ministerio

de Industria, Energia y Mineria (MIEM), email: rossana.gonzalez@miem.gub.uy

Salvador Schelotto, Director Nacional, Ministerio de Vivienda, Ordenamiento Territorial

y Medio Ambiente (MVOTMA), email: sschelotto@mvotma.gub.uy

Inés Giudice, Asesora, Ministerio de Vivienda, Ordenamiento Territorial y Medio Ambiente
(MVOTMA), email: igiudice@mvotma.gub.uy

Rosina Lema, Presidenta, Comision Interdepartamental de Género, Congreso Nacional de Intendentes,
email: rosina.lema@imcanelones.gub.uy

Adriana Karina Navarro, Segunda Vicepresidenta, Directora de Equidad y Género, Interdepartamental
de Género, Congreso Nacional de Intendentes, email: oficinaequidadygeneroidr@gmail.com

Estela Adriana Balanda, Vicepresidenta, Interdepartamental de Género, Congreso Nacional de Intendentes
Gabriel Lagomarsino, Vicepresidente, Banco de Prevision Social, email: glagomarsino@bps.guy.uy
Silvia Rosa Santos Laguna, Sociologa, Banco de Prevision Social, email: ssantos@bps.gub.uy

Maria Ivonne Pandiani, Coordinadora Grupo de Trabajo de Género, Banco de Prevision Social,
email: ipandiani@bps.gub.uy

Monica Gorgoroso, Asesora en Procesos Estratégicos, Administracion de Servicios de Salud

del Estado, (ASSE), email: Monica.gorgoroso@aase.com.uy

Alvaro Garcia, Director, Oficina de Planeamiento y Presupuesto, email: direccion@opp.gub.uy

Jorge Damian Rodriguez Diaz, Asistente de Coordinacion General, Oficina de Planeamiento

y Presupuesto, email: jdrodriguez@opp.gub.uy

Jorge Daniel Rondan, Asesor en Politicas de Género, Instituto Nacional de Empleo y Formacién
Profesional, email: jrondan@inefop.org.uy

Patricia Gonzalez, Directora, Asesoria para la Igualdad de Género, Intendencia de Montevideo,
email: patricia.gonzalez@imm.gub.uy

Fabiana Goyeneche, Directora General de Desarrollo Social, Intendencia de Montevideo,

email: fabiana.goyeneche@imm.gub.uy

Daniela Payssé, Senadora, Bancada Bicamerial Femenina, email: dpaysse@parlamento.gub.uy
Valentina Rapela, Representante Nacional, Poder Legislativo, email: vrapela@parlamento.gub.uy
Mariella Demarco, Diputada Suplente, Bancada Bicameral Femenina, email: mariella.db@gmail.com
Maria Lilian Bendahan, Ministro Tribunal de Apelaciones, Poder Judicial, email: bendcont@yahoo.com.ar
Maria Elena Emmenengger Giambiasssi, Jueza Letrada de Familia de 27 Turno, Poder Judicial,
email: emmenengger@gmail.com

Raquel Martinez Raggio, Subdirectora General de los Servicios Administrativos (E), Poder Judicial,
email: rmartinez@poderjudicial.gub.uy

Jorge Diaz, Fiscal de Corte y Procurador General de la Nacion, Fiscalia General de la Nacidn,

email: jorge.diaz@fiscalia.gub.uy

Ariel Cancela Vila, Fiscal Adjunto de Corte, Fiscalia General de la Nacion,

email: Ariel.cancela@fiscalia.gub.uy

Diana Gonzalez Perrett, Directora (Enc) de la Unidad Especializada en Género, Fiscalia General

de la Nacion, email: diana.gonzalez@fiscalia.gub.uy
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Luis Eduardo Purtscher, Presidente de CONAPEES, Instituto del Nifio y el Adolescente

del Uruguay (INAU), email: luisedpu@gmail.com

Maria Elena Mizrahi Garzolo, Directora, Sistema Integral de Proteccion a Nifios, Nifias y
Adolescentes contra la Violencia, Instituto del Nifio y el Adolescente del Uruguay (INAU),

email: mariaelenamizrahi@gmail.com

Paula Florit, Asesora en Género, Fomento y Juventud Rural, Ministerio de Ganaderia,
Agricultura y Pesca (MGAP), email: pflorit@mgap.gub.uy

Hyara Rodriguez, Ministerio de Turismo (MINTUR)

Silvia Altmark, Asesora, Ministerio de Turismo (MINTUR), email: saltmark@mintur.gub.uy
Mauricio Mufioz, Comision Especializada de Género, Ministerio de Turismo (MINTUR),

email: mmunoz@mintur.gub.uy

Mariana Gonzalez Guyer, Directora, Institucion Nacional de Derechos Humanos y Defensoria

del Pueblo (INDDHH), email: mgonzalez@inddhh.gub.uy

Enzo Benech, Ministro Interino, Ministerio de Ganaderia, Agricultura y Pesca,

email: ebenech@mgap.gub.uy

Maria del Milagro Pau Reyes, Responsable Secretaria de Género, Equidad y Diversidad,

Central Sindical Plenario Intersindical de Trabajadores - Convencion Nacional

de Trabajadores (PIT-CNT), email: milagrop@aebu.org.uy

Daniela Andrea Duran Mamberto, Corresponsable de Secretaria de Género, Equidad y Diversidad,
Plenario Intersindical de Trabajadores - Convencion Nacional de Trabajadores (PIT-CNT),

email: daniduran1403@hotmail.com

Ana Maria Aguilera, Responsable de Migraciones, Plenario Intersindical de Trabajadores-
Convencion Nacional de Trabajadores (PIT CNT), email: anagui@adinet.com.uy

Karina Batthyany, Profesora Titular, Universidad de la Republica (UDELAR),

email: kbatthyany@gmail.com

Mariana Viera, Docente, Universidad de la Republica (UDELAR), email: marianaviera@yahoo.com
Lilian Abracinskas, Asesora, Fundacion para Estudio e Investigacion de la Mujer (FEIM),

email: labracinskas@mysu.org.uy

Maria de la Luz Garrido, Coordinadora de Comunicacion y Campaiias, Articulacion Feminista Marcosur,
email: Igarrido@cotidianomujer.org.uy

Ana Lima, Coordinadora Nacional, CLADEM, email: arlimal6@gmail.com

Vicenta Camusso, Coordinadora Subregion Cono Sur, Asociacion Red de Mujeres
Afrolatinoamericanas, Afrocaribefias y de la Didspora, email: redmujeresafroconosur@gmail.com
Silvia Angélica P4ez Cortés, Secretaria Red de Grupos de Mujeres Rurales del Uruguay,

email: redmujeresruralesuruguay@gmail.com

Juliana César, Asesora de Programas, Argentina, email: juliana.cesar@gmail.com

Maria Paula Coraza Ferrari, Analista Estadistica y Asistente de Investigacion, Ministerio del Interior,
Observatorio Sobre Violencia y Criminalidad, email: paula.coraza@minterior.gub.uy

Pablo Etchegaray, Gerente, Area Division Recursos Humanos, ANTEL,

email: petchegaray@antel.com.uy

Cristina Mansilla Decesari, Primera Secretaria, Direccion General para Asuntos Técnico
Administrativos, Ministerio de Relaciones Exteriores, email: cristina.mansilla@mrree.gub.uy
Diego Pieri, Jefe de Sistema de Informacion de Género, INMUJERES-MIDES,

email: dpieri@mides.gub.uy

Mobnica Xavier, Senadora, Parlamento Uruguayo, email: mxavier@parlamento.gub.uy

Angela Rosina Rey Beleda, Sargento Primera, Ministerio de Defensa Nacional,

email: rosina rey beleda@hotmail.com

Angel Antonio Sanchez Silva, Director General de Recursos Humanos, Ministerio de Defensa
Nacional, email: degrrhh.director@mdn.gub.uy
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— Maria del Rosario Rodriguez Cuitifio, Asesora del Secretario Permanente del Consejo de Defensa
Nacional (CODENA), Ministerio de Defensa Nacional, Secretaria Permanente del Consejo de Defensa
Nacional, email: sec.permanentecodena@mdn.gub.uy

— Patricia Romero Vasconcellos, Directora de Cooperacion Social, Ministerio de Industria,

Energia y Mineria, email: patricia.romero@miem.gub.uy

— Patricia Cossani, Asesora, Ministerio de Desarrollo Social, Secretaria Nacional de Cuidados,
email: pcossani@gmail.com

— Carlos Bentancour, Consul General del Uruguay en la Argentina, email: carlos.bentacour@mrree.gub.uy

VENEZUELA (REPUBLICA BOLIVARIANA DE)/'VENEZUELA (BOLIVARIAN REPUBLIC OF)
Representante/Representative:

— Blanca Eekhout Goémez, Ministra del Poder Popular de la Mujer y la Igualdad de Género,
email: minmujer@minmujer.gob.ve

B. Miembros asociados
Associate members

ISLAS TURCAS Y CAICOS/TURKS AND CAICOS ISLANDS

Representante/Representative:
— George Lightbourne, Minister of Home Affairs, Transportation and Communication,
email: georgelightbourne56(@hotmail.com

Miembros de la delegacion/Delegation members:
— Carolyn Dickenson, Director of Gender Affairs, Ministry of Home Affairs, Transportation
and Communication, email: cdickenson@gov.tc

PUERTO RICO

Representante/Representative:
— Wanda Vazquez Garced, Procuradora de las Mujeres, Oficina de la Procuradora de las Mujeres,
email: wvazquez@mujer.pr.gov

Miembros de la delegacién/Delegation members:

— Marisol Blasco, Ayudante Especial, Oficina de la Procuradora de las Mujeres,
email: mblasco@mujer.pr.gov

— Christie Machin, Ayudante Especial, Oficina de la Procuradora de las Mujeres,
email: cmachin@mujer.pr.gov
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C. Secretaria de las Naciones Unidas
United Nations Secretariat

Oficina del Alto Comisionado para los Derechos Humanos (ACNUD)/Office of the High Commissioner
for Human Rights (OHCHR)
— Pedro Vera-Pineda, Asesor Regional de Género y Derechos de las Mujeres, Panama,

email: pvera-pineda@ohchr.org

Oficina del Alto Comisionado de las Naciones Unidas para los Refugiados (ACNUR)/

Office of the United Nations High Commissioner for Refugees (UNHCR)

— Michele Manca di Nissa, Represantente Regional para el Sur de América Latina,
email: ogdon@unhcr.org

D. Organismos de las Naciones Unidas
United Nations bodies

Entidad de las Naciones Unidas para la Igualdad de Género y el Empoderamiento de las Mujeres
(ONU-Mujeres)/United Nations Entity for Gender Equality and the Empowerment of Women
(UN-Women)
— Lakshmi Puri, Assistant Secretary-General, Deputy Executive Director, New York,

email: lakshmi.puri@unwomen.org
— Luiza Carvalho, Directora Regional para las Américas y el Caribe, Panama,

email: luiza.carvalho@unwomen.org
— Lara Blanco, Directora Regional Adjunta para las Américas y el Caribe, Panama,

email: rosario.rodriguez@unwomen.org
— Moni Pizani, Representante en el Ecuador, email: moni.pizani@unwomen.org
— Ana Giiezmes, Representante en México, email: alynn.cappon@unwomen.org
— Carolina Taborga, Representante en el Paraguay, email: carolina.taborga@unwomen.org
— Maria Alejandra Machicado Teran, Representante en Guatemala, email: maria.machicado@unwomen.org
— Victoria Diaz Garcia, Especialista en Programas, Panama, email: victoria.diaz.garcia@unwomen.org
— Ana Elena Badilla, Representante en El Salvador, email: ana.badilla@unwomen.org
— Patricia Fernandez-Pacheco, Representante Adjunta en Colombia, email: patricia.pacheco@unwomen.org
— Edgar Carrasco, Especialista en VIH e Igualdad de Género, Panama, email: edgar.carrasco@unwomen.org
— Adriana Quifiones, Asesora Regional, Eliminacion de la Violencia contra las Mujeres,

Estados Unidos, email: Adriana.quinones@unwomen.org
— Luis Isava, Especialista de Programas, Panama, email: luis.isava@unwomen.org
— Sharon Groebeisen, Oficial de Comunicaciones y Medios, Estados Unidos,

email: Sharon.grobeisen@unwomen.org
— Bibiana Aido Almagro, Programme Advisor, Estados Unidos, email: Bibiana.aido.almagro@unwomen.org
— TIrune Aguirrezabal, Asesora Regional Politica, Panama, email: Irune.aguirrezabal@unwomen.org
— Tonni Ann Brodber, Head of Office a.i. MCO-Caribbean, Barbados,

email: tonni.ann.brodber@unwomen.org
— Maria Inés Salamanca, Coordinadora de Programa, Chile, email: maria.salamanca@unwomen.org
— Patricia Cortes, Special Assistant to the Deputy Executive Director of Strategic Partnerships,

Nueva York, email: patricia.cortes@unwomen.org
— Camila Ramos Almeida, Analista de Programas, Brasil, email: camila.almeida@unwomen.org
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— Ana Graciela Cabrera Cordon, Coordinadora de Area Mujeres, Paz, Seguridad y Accién Humanitaria,
Guatemala, email: ana.cabrera@unwomen.org

— Magadalena Furtado, Coordinadora de Programa—Uruguay, email: mgadalena.furtado@unwomen.org

— Maria Valentina Fernandez, Asociada de Programa y Finanzas, email: valentina.fernandez@unwomen.org

— Marc Mullor Franco, Pasante de Comunicacion, email: uruguay@unwomen.org

Fondo de las Naciones Unidas para la Infancia (UNICEF)/United Nations Children’s Fund (UNICEF)
— Omar Abdi, Director Ejecutivo Adjunto, Estados Unidos, email: oabdi@unicef.org
— Maria Cristina Perceval, Directora Regional, Panama, email: mperceval@unicef.org
— Olav Kjorven, Director de Alianzas Publicas, email: okjorven@unicef.org
— Aida Oliver, Directora Regional Adjunta para América Latina y el Caribe, Panama,
email: aoliver@unicef.org
— Vidhya Ganesh, Directora Adjunta de la Division de Programas, Estados Unidos,
email: vganesh@unicef.org
— Paolo Mefalopulos, Representante en el Uruguay, email: pmefalopulos@unicef.org
— Florence Bauer, Representante en la Argentina, email: mperez@unicef.org
— Ilija Talev, Oficial Encargado en Belice, email: italev(@unicef.org
— Sun-Ah Kim, Representante en el Estado Plurinacional de Bolivia, email: sukim@unicef.org
— QGary Stahl, Representante en el Brasil, email: gstahl@unicef.org
— Hai-Kyun Jun, Representante en Chile, email: rguzman@unicef.org
— Roberto De Bernardi, Representante en Colombia, email: rdebernardi@unicef.org
— Gordon Jonathan Lewis, Representante en Costa Rica, email: jlewis@unicef.org
— Rosa Elcarte, Representante en la Republica Dominicana, email: relcarte@unicef.org
— Khin Sandi Lwin, Representante en el Caribe Oriental, email: klwin@unicef.org
— Grant Leaity, Representante en el Ecuador, email: gleaity@unicef.org
— Nadine Perrault, Representante en El Salvador, email: nperrault@unicef.org
— Mariko Kagoshima, Oficial a Cargo, Representante Adjunta en Guatemala,
email: cperalta@unicef.org, mkagoshima@unicef.com
— Sylvie Fouet, Representante en Guyana y Suriname, email: sfouet@unicef.org
— Marc Vincent, Representante en Haiti, email: mvincent@unicef.org
— Luz Angela Melo, Representante en Honduras, email: Imelo@unicef.org
— Mark Connolly, Representante en Jamaica, email: mconnolly@unicef.org
— Christian Skoog, Representante en México, email: cskoog@unicef.org
— Ivén Yerovi, Representante en Nicaragua, email: iyerovi@unicef.org
— Kyungsun Kim, Representante en Panama, email: kkim@unicef.org
— Regina Castillo, Representante en el Paraguay, email: recastillo@unicef.org
— Maria Luisa Fornara, Representante en el Pert, email: mlfornara@unicef.org
— Rafael Ramirez Mesec, Representante en la Republica Bolivariana de Venezuela,
email: raramirez@unicef.org
— Andrés A. Lopez, Jefe Regional de Comunicacion, Panama, email: aalopez@unicef.org
— Bastian van’t Hoff, Asesor Regional de Planificacién, Monitoreo y Evaluacion, Panama,
email: bvanthoff@uniceff.org
— Carlos Mancilla, Asesor Regional respuesta al Zika, Panama, email: cmancilla@unicef.org
— Douglas Reimes, Asesor Regional de Emergencia, email: dreimes@unicef.org
— Francisco Benavides, Asesor Regional de Educacion, email: fbenavides@unicef.org
— Ivan Donoso, Asesor Regional de Operaciones, email: idonoso@unicef.org
— Jorge Ballestero, Asesor Regional de Recursos Humanos, Panama, email: jballestero@unicef.org
— José Bergua, Jefe Regional de Proteccion Infantil, Panama, email: jbergua@unicef.org
— Luisa Brumana, Asesora Regional de Salud, Panama, email: Ibrumana@unicef.org
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Stefano Fedele, Asesor Regional de Nutricion, email: sfedele@unicef.org

Shelly Natasha Abdool, Asesora Regional de Género, Panama, email: sabdool@unicef.org
Monica Darer, Especialista de Politicas Social, Panama, email: mdarer@unicef.org

Alejandra Trossero, Especialista Regional en Adolescentes, VIH-SIDA, Panama,

email: atrossero@unicef.org

Maria Agras Eleta, Senior Executive Assistant, Protocolo, email: meleta@unicef.org

Ismenia Velazquez, Protocolo, email: ivelazquez@unicef.org

Patricia Muriel Carrasco, Seccion Género, Panam4, email: pmuriel@unicef.org

Francisco Benavides, Asesor Regional de Educacion, Ofician Regional para América Latina

y el Caribe (UNICEF-LACRO), Panam4, email: fbenavides@unicef.org

Marisol Quintero, Especialista Regional de Comunicacion, Panama, email: mquintero@unicef.org,
marisolquin@gmail.com

Odalys Rodriguez, Oficial en Cuba, email: orodriguez@unicef.org

Caroline Den Dulk, Deputy Director, Division of Communication, Estados Unidos,

email: cdendulk@unicef.org

Sonja Leighton-Kone, Deputy Director, Operations and Finance, Suiza, email: sleighton@unicef.org
Manuel Moreno Gonzalez, Oficial de Comunicacién, Panamd, email: mmgonzalez@unicef.org
Erika Strand, Representante Adjunta, México, email: estrand@unicef.org

Sergio Castelblanco, Oficial Proteccion Infantil, Colombia, email: scastelblanco@unicef.org
Lucia Vernazza, Oficial de Proteccion, Uruguay, email: lvernazza@unicef.org

Gustavo de Armas, Especialista en Politica Social, Uruguay, email: gdearmas@unicef.org
Alvaro Arroyo, Oficial de Salud, Uruguay, email: aarroyo@unicef.gob.ar

Fondo de Poblacion de las Naciones Unidas (UNFPA)/United Nations Population Fund (UNFPA)

Babatunde Osotimehin, Director Ejecutivo, email: Aparicio@unfpa.org

Esteban Caballero, Director Regional para América Latina y el Caribe, Panama,

email: caballero@unfpa.org

Sheila Roseau, Directora Regional Adjunta para América Latina y el Caribe, Jamaica,

email: roseau@unfpa.org

Juan José Calvo, Representante Auxiliar, Uruguay, email: calvo@unfpa.org

Neus Bernabeu, Asesora Regional de Género y Juventud, Panama, email: bernabeu@unfpa.org
Alvaro Serrano, Asesor Regional en Comunicaciones, email: landau@unfpa.org

Pablo Salazar Canelos, Asesor Regional en Poblacion y Desarrollo, Panama,

email: Salazarcanelos@unfpa.org

Rodrigo Acevedo, Asistente del Representante Auxiliar, Uruguay, email: Acevedo@unfpa.org
Lorena Filardo, Asociada Administracion y Finanzas, Uruguay, email: filardo@unfpa.org

Juan José Mere, Asesor VIH, Uruguay, email: mere@unfpa.org

Valeria Ramos Brum, Oficial de Programa, Uruguay, email: vramos@unfpa.org

Daniel Macadar, Consultor, Uruguay, email: macadar@unfpa.org

Silvia Da Rin Pagnetto, Chief, Executive Board Branch, Estados Unidos, email: fajardo@unfpa.org
Analia Buffa, Asistente Administracion y Finanzas, Uruguay, email: buffa@unfpa.org
Stephanie Leitch, Adolescent and Youth Coordinator, Trinidad y Tobago,

email: youthcoordinator.unfpa@gmail.com

Programa Conjunto de las Naciones Unidas sobre el VIH/SIDA (ONUSIDA)/Joint United Nations
Programme on HIV/AIDS (UNAIDS)
— Paulina Nykanen-Rettaroli, Asesora en Derechos Humanos, Género y Movilizacion Comunitaria,

Argentina, email: nykanenl@unaids.org
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Programa de las Naciones Unidas para el Desarrollo (PNUD)/United Nations Development
Programme (UNDP)
— Denise Cook, Coordinadora Residente en el Uruguay, email: denise.cook@one.un.org
— Elizabeth Guerrero Caviedes, Punto Focal de Género, Santiago, email: elizabeth.guerrero@undp.org
— FEugenia Piza-Lopez, Lider Practica y Programa de Género para América Latina y el Caribe,
email: eugenia.piza-lopez@undp.org
— Virginia Varela, Analista de Programa, Uruguay, email: virginia.varela@undp.org
— Paula Veronelli, Gerente de la Unidad de Politicas y Programa, Uruguay,
email: paula.veronelli@undp.org
— Virginia Tarigo, Asistente de Coordinacién, Oficina de la Coordinadora Residente, Uruguay,
email: virginia.tarigo@one.un.org
— Gonzalo Kmaid, Especialista de Coordinacion, Oficina de la Coordinadora Residente, Uruguay,
email: gonzalo.kmaid@one.un.org
— Raissa Crespo, Oficial de Programas de Género, Republica Dominicana, email: raissa.crespo@undp.org
— Graciela Dede, Asesora en Derechos Humanos, Oficina del Coordinador Residente, Uruguay,
email: Graciela.dede@one.un.org
— Esteban Zunin Cabo, Responsable de Comunicacion, Uruguay, email: esteban.zunin(@one.un.org

Programa de las Naciones Unidas para el Medio Ambiente (PNUMA)/United Nations Environment
Programme (UNEP)
— José Dallo, Director para el Cono Sur, email: jose.dallo@unep.org

Programa Mundial de Alimentos (PMA)/World Food Programme (WFP)
— Elizabeth Faure, Country Director, Estado Plurinacional de Bolivia, email: elisabeth.faure@wfp.org
— Elena Ganan, Oficial de Programas, Panam4, email: elena.ganan@wfp.org

E. Organismos especializados
Specialized agencies

Organizacion Internacional del Trabajo (OIT)/International Labour Organization (ILO)

— Gerardina Gonzalez-Marroquin, Directora Regional Adjunta para América Latina y el Caribe,
Peru, email: gonzalezg@ilo.org

— Enrique Deibe, Director, Uruguay, email: deibe@ilo.org

— Maria José Chamorro, Especialista en Temas de Género, Costa Rica, email: chamorro@ilo.org

— Anaclara Matosas, Responsable de Gestion del Conocimiento, Uruguay, email: Matosas@ilo.org

Organizacion de las Naciones Unidas para la Alimentacion y la Agricultura (FAQ)/

Food and Agriculture Organization of the United Nations (FAO)

— Claudia Brito, Oficial Regional de Género, Chile, email: Claudia.brito@fao.org

— Vivian Salta, Asistente de Programa y Punto Focal de Género, Uruguay, email: vivian.salta@fao.org

Organizacion de las Naciones Unidas para la Educacion, la Ciencia y la Cultura (UNESCO)/
United Nations Education, Scientific and Cultural Organization (UNESCO)
— Lidia Brito, Directora, Oficina Regional de Ciencias para América Latina y el Caribe, Uruguay,

email: l.brito@unesco.org
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Organizacion Mundial de la Salud (OMS)-Organizacion Panamericana de la Salud (OPS)/

World Health Organization (WHO)-Pan American Health Organization (PAHO)

— Rodolfo Gémez, Asesor Regional de Salud Sexual y Reproductiva, Centro Latinoamericano
de Perinatologia (CLAP), email: gomezr@paho.org

— Miguel Fernandez, Asesor de Sistemas y Servicios de Salud, email: fernandemig@paho.org

— Lilia Jara, Asesora Regional de Género, Etnicidad y Salud, email: jaralili@paho.org

— Irene Rodriguez Martinez, Oficial de Proyectos, Centro Latinoamericano de Perinatologia (CLAP),
Uruguay, email: ire.rodri@gmail.com

Banco Mundial/World Bank
— Matilde Bordon, Representante Residente, Uruguay, email: mbordon@worldbank.org
— Sylvia Albela, Asistente Ejecutiva, Uruguay, email: salbelarusso@worldbank.org

F. Organizaciones intergubernamentales
Intergovernmental organizations

Banco Interamericano de Desarrollo (BID)/Inter-American Development Bank (IDB)
— Andrew Morrison, Jefe Division de Género y Diversidad, Estados Unidos, email: amorrison@iadb.org

CAF-Banco de Desarrollo de América Latina/CAF-Development Bank of Latin America
— José Carrera, Vicepresidente de Desarrollo Social, Republica Bolivariana de Venezuela,
email: jcarrera@caf.com
— Gladis Genua, Directora, Representante en el Uruguay, email: ggenua@caf.com
— Maria Violeta Dominguez, Ejecutiva, Republica Bolivariana de Venezuela,
email: mdominguez(@caf.com
— Elena Cardona, Ejecutiva Principal, Unidad de Inclusion y Equidad de Género, Uruguay,
email: ecardona@caf.com
— Daniel Spechar, Ejecutivo Principal, Estado Plurinacional de Bolivia, email: dspechar@caf.com

Facultad latinoamericana de Ciencias Sociales(FLACSO)/Latin American Faculty of Social Sciences/
Faculté Latinoaméricaine de Sciences Sociales

— Carmen Beramendi, Directora, Programa FLACSO-Uruguay, email: cberamendi@flacso.edu.uy

— Gloria Bonder, Directora, Argentina, email: glbonder@fibertel.com.ar

Instituto Interamericano de Cooperacion para la Agricultura (IICA)/Inter-American Institute for
Co-operation on Agriculture (IICA)
— Alejandra Sarquis, Representante en el Uruguay, email: asarquis@gmail.com

Mercado Comun del Sur (MERCOSUR)/Southern Common Market (MERCOSUR)
— Soledad Loto, Asistente Técnica, Argentina, email: lotosoledad@gmail.com
— Talita Cavalcante, Pasante, Brasil, email: camposcavalc@gmail.com

Organizacion Iberoamericana de Seguridad Social (OISS)/Ibero-American Social Security
Organization (OISS)
— Ana Mohedano Escobar, Responsable de Programas de Servicios Sociales, Espafia,
email: ana.mohedano@oiss.org
— Miriam Isabel Benitez Saez, Coordinadora de Equidad de Género en la Seguridad Social
en el Cono Sur, Argentina, email: mibenitzsaez@yahoo.com.ar
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Organizacion de Cooperacion y Desarrollo Econémicos (OCDE)/Organization for Economic
Cooperation and Development (OECD)
— Keiko Nowacka, Gender Coordinator, Francia, email: keiko.nowacka@oecd.org

Organizacion de Estados Iberoamericanos para la Educacion, la Ciencia y la Cultura (OEI)/
Organization of Ibero-American States for Education, Science and Culture
— Ignacio Hernaiz, Director Oficina Montevideo, email: Ignacio.hernaiz@oei.org.uy

Organizacion de los Estados Americanos (OEA)/Organization of American States (OAS)

— Ricardo Dominguez, Representante en el Uruguay, email: oasuruguay@oas.org

— Carmen Moreno Toscano, Secretaria Ejecutiva, Comision Interamericana de Mujeres,
email: cmoreno(@oas.org

— Leonel Briozzo, Consultor, Secretaria de Acceso a Derecho y Equidad, email: leobriozzo@hotmail.com

— Dulce Laura Castillo, Consultora, Instituto Interamericano del Niflo, la Nifia y Adolescentes
(IIN-OEA), Uruguay, email: dulcelaural 9@gmail.com

— Nathalie Castello, Asistente de Direccion, Uruguay, email: ncastello@oas.org

Organizacion Internacional para las Migraciones (OIM)/International Organization for Migration (IOM)
— Alba Goycoechea, Encargada de Mision, Uruguay, email: agoycoechea@iom.int
— Diego Bertrand, Encargado de Mision, Colombia, email: dbertrand@iom.int

Parlamento Latinoamericano (PARLATINO)/Latin American Parliament
— Blanca Alcala, Presidenta, México, email: presidencia@parlatino.org
— Norma Calero, Asesora de la Presidencia, Panama, email: presidencia@parlatino.org

Secretaria General Iberoamericana (SEGIB)/Ibero-American Secretariat
— Claudia Briones, Especialista en Género, Espaiia, email: cbriones@segib.org

Sistema de la Integracion Centroamericana (SICA)/Central American Integration System

— Fatima de los Angeles Najarro Molina, Coordinadora de la Unidad de Género, El Salvador,
email: fnjarro@sica.int

— Alicia Amalia Rodriguez Illescas, Secretaria Técnica de la Mujer, Consejo de Ministras de la Mujer
de Centroamérica y Republica Dominicana (STM-COMMCA), email: Alicia.rodriguez@sica.int

Union de Naciones Suramericanas (UNASUR)/Union of South American Nations (UNASUR)
— Tania Arias Manzano, Directora Juridica, Responsable del Eje Transversal de Género, Ecuador,
email: tania.arias@unasursg.org

Union Europea/European Union

— Clelia de la Fuente, Asesor, Delegacion de la Union Europea en el Uruguay,
email: clelia.delafuente@eeas.europa.cu

G. Invitado de honor
Guest of honour

— Tabaré Vazquez, Presidente de la Republica Oriental del Uruguay



75

H. Invitados especiales
Special guests

Adriana Rovira, Directora, Instituto de Discapacidad, Ministerio de Desarrollo Social (MIDES),
Uruguay, email: arovira@mides.gub.uy

Adriana Fontan Larrondo, Responsable Sistema de Respuesta en Violencia de Género, Instituto
Nacional de las Mujeres (INMUJERES), Ministerio de Desarrollo Social (MIDES), Uruguay,
email: afontan@mides.gub.uy

Alicia Charquero, Licenciada Trabajo Social, Comision de Género del Ministerio de Defensa,
Uruguay, email: rrhh.genero@mdn.gub.uy

Alicia Stella Raffaele Vazquez, Directora Asesora. Division Asesoria de Desarrollo Municipal

y Participacion, Intendencia de Montevideo, Uruguay, email: alicia.raffaele@imm.gub.uy

Ana Agostino, Defensora del Vecino, Defensoria del Vecino de Montevideo, Uruguay,

email: aagostino@defensoriadelvecino.gub.uy

Ana Leiza, Consultora, Ministerio de Industria, Energia y Mineria, Uruguay,

email: ana.leiza@miem.gub.uy

Ana Maria Molina, Encargada del Servicio Género en Salud, Ministerio del Interior, Uruguay,
email: molina.anal 8@gmail.com

Andrea Tejera, Instituto del Nifio y el Adolescente, Uruguay

Andrea Rizzo, Enlace de la Junta Nacional de Drogas (JND) con el Ministerio de Relaciones
Exteriores, Uruguay, email: andrea.rizzo@mrree.gub.uy

Andrea Valentina Castro Fernandez, Directora Departamental en Violencia Doméstica

y Género, Ministerio del Interior, Uruguay, email: andrea.castro@minterior.gub.uy

Antonia Irazabal, Responsable Departamento de Género, Programa Nacional de Discapacidad,
Ministerio de Desarrollo Social (MIDES), Uruguay, email: psirazabal@gmail.com

Beatriz Aquino Morales, Asistente Técnica, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: baquino@mides.gub.uy

Beatriz Ramirez, Responsable, Departamento de Descentralizacion, Derechos Humanos,
Direccién Nacional de Promocion Sociocultural, Ministerio de Desarrollo Social (MIDES),
Uruguay, email: bramirez@mides.gub.uy

Carla Navarro Sandes, Licenciada en Trabajo Social, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: cnavarro@mides.gub.uy

Carmen Tornaria, Presidenta, Fundacion Plenario de Mujeres, Uruguay,

email: carmentornaria@adinet.com.uy

Carolina Bestard, Asesora Letrada, Ministerio de Turismo, Uruguay, email: cbestard@mintur.gub.uy
Carolina Notalgiovanni, Asistente de Comunicaciones, Ministerio de Trabajo y Seguridad Social,
Uruguay, email: carofer85@gmail.com

Carolina Ortiz De Taranco, Direccion Nacional de Evaluacion y Monitoreo, Ministerio de Desarrollo
Social (MIDES), email: cortizdetaranco@mides.gub.uy

Cecilia Almada, Jefa de Unidad, ANTEL, Uruguay, email: calmada@antel.com.uy

Cecilia Anandez, Equipo Técnico, Secretaria de Derechos Humanos de Presidencia de la Republica,
Uruguay, email: canandez@presidencia.gub.uy

Daniela Tupayachi Esquieros, Asistente del Area Legal, Instituto Interamericano del Nifio,

la Nifia y Adolescentes, email: datues@gmail.com

Diana Beatriz Marcos Pose, Ministra, Tribunal de Cuentas de la Republica, Uruguay,

email: dmarcos@tcr.gub.uy

Diego Rossi, Ministerio de Educacion Publica, Administracion Nacional de Educacion Pablica (ANEP),
Uruguay, email: rossigonnet@gmail.com
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Elida Teresa Di Polito Pérez, Referente Territorial, Instituto Nacional de las Mujeres INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: tdipolito@mides.gub.uy

Elizabeth Bruzzone, Acompafiamiento Técnico, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: elisbruS8@gmail.com

Enrique Loedel, Director General para Asuntos Politicos, Ministerio de Relaciones Exteriores,
email: enrique.loedel@mrree.gub.uy

Estefania Vazquez, Psicologa, Presidencia de la Reptblica del Uruguay,

email: esvazquez@presidencial.gub.uy

Federica Turban, Coordinadora Equipo Especializa de Violencia de Género y Generaciones,
Ministerio de Desarrollo Social (MIDES), Uruguay, email: fturban@mides.gub.uy

Fernanda Ferrari, Coordinadora, Secretaria Técnica, Ministerio de Desarrollo Social (MIDES),
Uruguay, email: fferrari@mides.gub.uy

Fiorella Prado, Secretaria de Tercera, Ministerio de Relaciones Exteriores,

email: fiorella.prado@mrree.gub.uy

Florencia Faedo, Jefa de Departamento, Ministerio de Desarrollo Social (MIDES), Uruguay,

email: ffaedo@mides.gub.uy

Gabriela Aguirre, Directora (E) de Cooperacion Internacional, Fiscalia General de la Nacion,
Uruguay, email: gabriela.aguirre@fiscalia.gub.uy

Gabriela Inés Vifioles Benavides, Asesora Médica, Ministerio de Turismo, Uruguay,

email: gvinoles@mintur.gub.uy

Gabriela Patron, Consultora, Oficina de Planeamiento y Presupuesto, Uruguay,

email: gpatron@agev.opp.gub.uy

Gabriela Sarasua, Jefa (E), Departamento de Educacion y Salud, Instituto Nacional de las Mujeres
(INMUJERES), Ministerio de Desarrollo Social (MIDES), Uruguay, email: gsarasua@mides.gub.uy
Gerardo Buccino, Integrante Comité de Género, ANTEL, Uruguay, email: gbuccino@antel.com.uy
Glenda Rondén, Directora de Centros MEC, Ministerio de Educacion y Cultura, Uruguay,

email: glenda@mec.gub.uy

Guadalupe Goyeneche, Consultor de Direccion de Planificacion, Oficina de Planeamiento

y Presupuesto, Uruguay, email: ggoyeneche@opp.gub.uy

Gustavo Pacheco, Director General de Cooperacion Internacional, Ministerio de Relaciones
Exteriores, Uruguay, email: gustavo.pacheco@mrree.gub.uy

Janet Lopez Pallas, Directora, Direccion de Gestion y Evaluacion (Agev), Oficina de Planeamiento
y Presupuesto, email: jlopez@agev.opp.gub.uy

Juan Pablo Martinez, Coordinador de la Unidad Estadistica, Ministerio de Trabajo y Seguridad Social,
Uruguay, email: jpmartinez@mtss.gub.uy

Juan Pablo Mottola, Director de la Division de Analisis y Evaluacion, Uruguay,

email: jmottola@agev.opp.gub.uy

Julia Frantchez, Licenciada en Trabajo Social, Ministerio de Vivienda, Ordenamiento Territorial

y Medio Ambiente (MVOTMA), Uruguay, email: jfrantchez@mvotma.gub.uy

Laura Bajac, Ministerio de Defensa Nacional, Uruguay

Laura Barcelo, Instituto Nacional de las Mujeres INMUJERES), Ministerio de Desarrollo Social
(MIDES), Uruguay

Laura Maggiori, Instituto del Nifio y el Adolescente, Uruguay

Laura Labarnois, Division Politicas de Género, Asesora Técnica, Ministerio del Interior, Uruguay,
email: laura.labarnois@minterior.gub.uy

Lelia Beatriz Olivera Fagundez, Asistencia Técnica, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: oliguemb@adinet.com.uy

Leonor Chiappe, Cap(Apy-Tecn), Asesora Legal Género, Direccion Nacional de Sanidad

de las Fuerzas Armadas (DNSFFAA), Uruguay, email: chiappe@dnsffaa.gub.uy
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Leticia Rodriguez Taborda, Técnica, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: leticiart]l @gmail.com

Libia Graciela Ferone Ferreira, Encargada de Departamento de Trabajo, Instituto Nacional

de las Mujeres (INMUJERES), Ministerio de Desarrollo Social (MIDES), Uruguay,

email: Iferone@gmail.com

Lucia Alvarez Azofra, Asistente Técnica, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: lalvarez@mides.gub.uy

Lucia La Buonora, Asistente Técnica, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: llabuonora@mides.gub.uy

Maddelin Vanessa Brizuela Arévalo, Embajadora de El Salvador en El Estado Plurinacional

de Bolivia, email: mvbrizuela@rree.gob.sv

Magdalena Beramendi, Referente de Genero, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: mberamendi@mides.gub.uy

Magela Batista, Coordinadora, Sistema de Respuesta en Violencia Basada en Género,

Ministerio de Desarrollo Social (MIDES), Uruguay, email: mbatista@mides.gub.uy

Marcia Rivera, Asesora del Secretario en Asuntos Internacionales, Departamento de Estado

de Puerto Rico, email: marcia.rivera.hernandez@gmail.com

Marcos Dotta, Asesor, Ministerio de Relaciones Exteriores, Uruguay, email: marcos.dotta@mrree.gub.uy
Maria Belén Masi Visciglia, Direccion Nacional de Evaluacion y Monitoreo (DINEM),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: bmasi@mides.gub.uy

Maria de los Angeles Vera, Técnica, Unidad de Género, Fiscalia General de la Nacion, Uruguay,
email: mariadelosangelesvera3@gmail.com

Maria Inés Canavesi, Encargada Departamento de Monitoreo y Evaluacion Interna de AGEV,
Oficina de Planeamiento y Presupuesto (OPP-AGEV), email: mcanavesi@agev.opp.gub.uy
Maria Inés Sellanes, Jefa de Departamento, Ministerio de Desarrollo Social (MIDES), Uruguay,
email: msellanes@mides.gub.uy

Maria Luisa Caram, Comisién Interdepartamental de Género, Intendencia de Rocha, Uruguay
Maria Margarita Thove Martinez, Asistente-Socidloga, Division de Estadisticas,

Ministerio del Interior, Uruguay, email: margarita.thove@minterior.gub.uy

Virginia Franganillo, Presidenta, Parlamento de las Mujeres, Legislatura Cabo, Argentina,
email: viranganillo@fibertel.com.ar

Maria Noel Cascudo Isern, Asesora, Oficina de Planeamiento y Presupuesto,

email: mcascudo@agev.opp.gub.uy

Maria Ruiz Gutiérrez, Referente Territorial Para Departamento de Canelones, Instituto Nacional
de las Mujeres (INMUJERES), Ministerio de Desarrollo Social (MIDES), Uruguay,

email: mruiz@mides.gub.uy

Mariela L. Cambon, Departamento Planificacion, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: mcambon@mides.gub.uy

Mariela Solari, Directora de Uruguay Crece Contigo, Ministerio de Desarrollo Social (MIDES), Uruguay
Marisa Ortega, Asistente Técnica, Instituto Nacional de las Mujeres (INMUJERES),

Ministerio de Desarrollo Social (MIDES), Uruguay, email: mortega@mides.gub.uy

Marisel Fariello, Asesora Territorial, Direccion General Desarrollo Rural, Ministerio de Ganaderia,
Agricultura y Pesca, Uruguay, email: mfariello@mgap.gub.uy

Marta Echarte Baraibar, Jefa, Direccion General para Asuntos Técnico Administrativos,
Ministerio de Relaciones Exteriores, Uruguay, email: marta.echarte@mrree.gub.uy

Marta Pifieiro, Referente de Género, Instituto Nacional de las Mujeres INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: mpineiro64@gmail.com

Matias Ponce, Asesor Direccion, Oficina de Planeamiento y Presupuesto (OPP),

Presidencia de la Republica, Uruguay, email: mponce@opp.gub.uy
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Mauricio Guarinoni, Director, Direccion de Gestion Territorial, Ministerio de Desarrollo

Social (MIDES), Uruguay, email: mguarinoni@gmail.com

Micaela Tellechea Vergara, Asistencia Técnica, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: mtellechea@mides.gub.uy

Mildred Ros, Actuaria, Poder Judicial, email: millyros@hotmail.com

Miriam Gladys Mora, Concejal, Concejo Deliberante, Argentina, email: moramiriamrg@gmail.com
Mobnica Silvia Lombardo Pefa, Adjunta Direccion del Sistema de Respuesta en VBG,

Ministerio de Desarrollo Social (MIDES), Uruguay, email: mlombardo@mides.gub.uy

Monica Xavier, Senadora, Parlamento Uruguayo, email: mxavier@parlamento.gub.uy

Nadia Eiris Insua, Licenciada en Sociologia, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: neiris@mides.gub.uy

Nancy Penna Arroyo, Jefa de Departamento, Instituto Nacional de las Mujeres INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: npenna@mides.gub.uy

Natalia Cabeza, Licenciada en Trabajo Social, Ministerio de Vivienda, Ordenamiento Territorial

y Medio Ambiente (MVOTMA), Uruguay, email: ncabeza@piai.gub.uy

Natalia Estoyanoff, Asistente Técnica, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: nestoyanoff@mides.gub.uy

Natalia Martino, Técnica, Ministerio de Industria, Energia y Mineria (MIEM), Uruguay,

email: natalia.martino@miem.gub.uy

Pablo Costa Nieves, Coordinador de Alternativas Habitacionales, Sistema de Respuestas, Instituto
Nacional de las Mujeres (INMUJERES), Ministerio de Desarrollo Social (MIDES), Uruguay,
email: pcosta@mides.gub.uy

Paola Campos, Asistente Técnica, Departamento de Educacion y Salud, Instituto Nacional

de las Mujeres (INMUJERES), Ministerio de Desarrollo Social (MIDES), Uruguay,

email: pcampos@mides.gub.uy

Paola Nicola, Receptora, Poder Judicial, email: panp@adinet.com.uy

Patricia Gainza, Directora, Derechos Humanos, Ministerio de Desarrollo Social (MIDES), Uruguay
Patricia Romero, Coordinadora Social Area Metropolitana, Ministerio de Vivienda, Ordenamiento
Territorial y Medio Ambiente, Uruguay, email: promero@juntos.gub.uy

Paula Manera, Asesora, Oficina de Planeamiento y Presupuesto, Uruguay,

email: pmanera@agev.opp.gub.uy

Pedro Schinca, Ministerio de Desarrollo Social (MIDES), Uruguay

Rafael Aguirre, Ministerio de Salud Publica, Uruguay

Richard Daniel Gutiérrez Antinez, Subdirector Operativo de la Divisién Politicas de Género,
Ministerio del Interior, Uruguay, email: richard.gutierrez@minterior.gub.uy

Rosana Betbeder, Integrante Comité de Género, ANTEL, Uruguay, email: rbetbeder@antel.com.uy
Rosana Crosta, Comision Interdepartamental de Género, Intendencia de Colonia, Uruguay

Rosario Turunday Cabral, Referente de Género, ANTEL, Uruguay, email: rturunday@antel.com.uy
Shirley Ferrari, Responsable Capacitacion y Género, Sistema Nacional de Emergencias

de la Presidencia, email: sferrari@presidencia.gub.uy

Silvana Pisano, Intendencia de Montevideo, Uruguay, email: Silvana.pisano@imm.gub.uy

Silvana Balsa Ruella, Asistente Técnica, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: sbalsa@mides.gub.uy

Silvia Alejandra Virili, Delegada Regional, Subsecretaria de Nifiez, Adolescencia y Familia,
Argentina, email: svirili@santafe.gov.ar

Solana Quesada, Coordinadora Area Transversalidad para la Igualdad de Género, Secretaria para
la Igualdad de Género, Intendencia de Montevideo, Uruguay, email: solanaquesada@gmail.com
Teresa Blanco, Instituto del Nifio y el Adolescente, Uruguay

Teresa Ramos, Bibliotec6loga, Ministerio de Desarrollo Social (MIDES), email: tramos@mides.gub.uy
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Valentina Caputi, Responsable Area Género y Juventudes, Instituto Nacional de las Mujeres
(INMUJERES), Ministerio de Desarrollo Social (MIDES), Uruguay, email: vcaputi@mides.gub.uy
Valentina Perrota, Instituto Nacional de las Mujeres (INMUJERES), Ministerio de Desarrollo Social
(MIDES), Uruguay

Valentina Pisano, Referente Territorial de Género, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: vpisano@mides.gub.uy

Valentina Sierra, Secretario de Tercera, Ministerio de Relaciones Exteriores,

email: valentina.sierra@mrree.gub.uy

Verodnica Hiriart, Asistente Técnica, Instituto Nacional de las Mujeres INMUJERES),

Ministerio de Desarrollo Social (MIDES), Uruguay, email: verohiri@gmail.com

Veroénica Sarli, Asistente de Fomento y Extension Rural, Direccion General de Desarrollo Social,
Ministerio de Ganaderia, Agricultura y Pesca, Uruguay, email: vsarli@mgap.gub.uy

Victoria Contartese, Asistente Técnica, Sistema de Informacién Cultural, Direccion Nacional

de Cultura, email: contartese.victoria@gmail.com

Vivian Gilles Romero, Directora de Planificacion y Secretaria Técnica, Direccion Nacional de
Economia Social e Integracion Laboral, Ministerio de Desarrollo Social (MIDES), Uruguay,

email: vgilles@mides.gub.uy

Viviana Viurrarena, Referente Territorial de Género, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: vviurrarena@mides.gub.uy

Ximena Piqué Machafo, Técnica Coordinadora de Proyectos, Intendencia Departamental Rivera,
Uruguay, email: ximenapique@gmail.com

Yanina Rodriguez, Directora, Grupo SINERGIAS, Uruguay, email: yanina@sinergiasuy.org
Yoana Carballo, Técnico-Profesional, Instituto Nacional de las Mujeres (INMUJERES),

Ministerio de Desarrollo Social (MIDES), Uruguay, email: ycarballo@mides.gub.uy

Zaida Gonzalez, Dirigente, Partido Colorado, Uruguay, email: zaidagl@gmail.com

Florencia Forrisi, Area de Salud Sexual y Reproductiva, Ministerio de Salud Publica,

Uruguay, email: fforrisi@msp.gub.uy

Maria Elvira Dominguez, Directora, Banco de Prevision Social, Uruguay, email: edominguez@gmail.com
Silvia Callegaro, Directora de Participacion Ciudadana y Medio Ambiente, Ministerio de Ambiente
y Desarrollo, Argentina, email: scallegaro@ambiente.gob.ar

Cristina Tello, Proyectos Transversales, Oficina de Planeamiento y Presupuesto (OPP),

Uruguay, email: ctello@opp.gub.uy

Maria Aparecida Bento, Investigadora, Especialista en Género, Brasil, email: cibento@rol.com.br
Maria Cristina Arca, Directora, Usinas y Transmisiones Eléctricas (UTE), Uruguay,

email: marca@ute.com.uy

Laura Amado, Coordinadora, Oficina de Género Defensor del Pueblo de Argentina,

email: oficina_genero@defensor.gov.ar

Gabriela Adriana Moffson, Secretaria de la Mujer, Instituto Latinoamericano del Ombudsman,
Argentina, email: gmoffson@yahoo.com.ar

Maria Eva Muzzin, Asesora, Senado de la Provincia de Buenos Aires, email: mariaevamuzzin@gmail.com
Gladys Scarponi, Directora de Género, Direccion de Género de la Comision Interdepartamental

del Género, Uruguay, email: gladysscarponi@gmail.com

Elena Ponte, Representante Nacional Parlamento, Uruguay, email: elena.ponte@gmail.com

Dardo Rodriguez, Director, Instituto del Nifio y del Adolescente (INAU), Uruguay,

email: dardorodriguez@inau.gub.uy

Andrea Venosa, Secretaria Letrada Directorio, Instituto del Nifio y del Adolescente (INAU),
Uruguay, email: venosaandrea@gmail.com

Ana Jacqueline Gomez Terra, Presidenta, Instituto Nacional de Colonizacion, Uruguay,

email: ajgomez@colonizacion.com.uy
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Yanine Benitez Villar, Referente Educacion Sexual, Ministerio de Educacion y Cultura (ANEP),
Uruguay, email: yanineb@gmail.com

Berta San Severino, Diputada, Uruguay, email: bsanseverino@parlamento.gub.uy

Nora D’Oliveira, Adjunto de Despacho Ministerial, Ministerio de Salud Publica, Uruguay,

email: ndoliveira@msp.gub.uy

Gabriela Fulco, Presidenta, Instituto Nacional de Inclusion Social de Adolescente (INISA),

email: gafulco@medgate.com.uy

Beatriz Pintos, Referente Afro, Intendencia de Lavallejo, Uruguay, email: Beatriz.pinto.186@hotmail.com
Cristina Zubillaga, Directora, Departamento de Desarrollo Sostenible e Inteligente,

Intendencia de Montevideo, Uruguay, email: cristina.zubillaga@imm.gub.uy

Sara Castro, Grupo Comunicacion Mercociudades, Intendencia Canelones, Uruguay,

email: sara.castro@incanelones.gub.uy

Ileana Lucia Lingua, Directora General de Politica de Género, Municipalidad de Quilmes,
Argentina, email: ileanalingua@gmail.com

Ernesto Rodriguez, Director, Centro Latinoamericano sobre la Juventud (CELAJU),

email: erodrigul @gmail.com

Daniel Martinez, Intendente, Intendencia de Montevideo, Uruguay, email: intendente@imm.gub.uy
Gaby Lencina Borges, Coordinadora Juridica, Secretaria General Ejecutiva (UNASEV),

Uruguay, email: glencina@presidencia.gub.uy

Betty Ruth Lozano , Investigadora, Colombia

Rosario Portell, Consultora de Género y Economia, Uruguay, email: portellrosario@gmail.com
Maria Inés Rodriguez, Asesor Técnico Contador, Ministerio de Industria, Energia y Mineria (MIEM),
Uruguay, email: mariaines.rodriguez@miem.gub.uy

Miriam Lautaret, Trabajadora Social, Intendencia de Montevideo, Uruguay,

email: Miriam.lautaret@imm.gub.uy

Patricia Totorica, Asesora, Agencia de Gobierno Electronico y Sociedad de la Informacion

y del Conocimiento (AGESIC), Uruguay, email: patricia.totorica@agesic.gub.uy

Analaura Soto, Coordinadora de Relaciones Internacionales y Cooperacion, Intendencia de Lavalleja,
Uruguay, email: cooperacioninternacional@lavalleja.gub.uy

Carlos Federico Medina, Asesor en Educacion, Ministerio de Educaciéon y Cultura (MEC),
Uruguay, email: Federico.mediamma@mec.gub.uy

Verodnica Acufia, Directora Defensoria Publica Penal, Poder Judicial, Uruguay,

email: vacuna@poderjudicial.gub.uy

Ana Luisa Perugini, Diputada, Brasil, email: ana@anaperigrini.com.br

Daniela Sena, Division Violencia de Género, Instituto Nacional de las Mujeres (INMUJERES),
Ministerio de Desarrollo Social (MIDES), Uruguay, email: dsena@mides.gub.uy

Cecilia Anandez, Secretaria de Derechos Humanos, Presidencia de la Republica, Uruguay,

email: canandez@presidencia.gub.uy

Alicia Isabel Linares, Ministerio de Desarrollo Social, Uruguay, email: psic.isabellinares@gmail.com
Micaela Ferraro, Senadora Provincial, Honorable Camara de Senadores de Buenos Aires,
Argentina, email: mferraromedina@gmail.com

Isidra Delfino, Jefe Comunicacion, Banco Central del Uruguay, email: idelfino@bcu.gub.uy

Selva Esteva, Presidente, Comision Adjudicacion, Obras Sanitarias del Estado (OSE) Uruguay,
email: sesteva@ose.com.uy

Maia Guerrero, Asesora, Obras Sanitarias del Estado (OSE), Uruguay, email: maringuerr@hotmail.com
Cecilia Bruno, Jefe de O.T. Ciudad de la Costa, Ministerio de Desarrollo Social (MIDES),

email: cbruno@mides.gub.uy

Victoria Galarte, Asesora de Planeacion y Presupuesto del Uruguay (OPP),

email: victoriagalarte@gmail.com
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Lucia Soledad Nievas, Asesora, Parlamento del Mercosur (PARLASUR), Uruguay,

email: lucianievas@gmail.com

Mariela Coriro, Directora Género, Intendencia de Paysandu, Uruguay, email: Mariela.coiro5 1 @gmail.com
Silvana Bocage, Asesora de Directorio, Direccion de Informatica, Instituto Nacional de Inclusion
Social Adolescente, Uruguay, email: sabocage@sirpa.ianu.gub.uy

I. Universidades y centros académicos
Universities and academia

Anabel Beniscelli Taibo, Profesora Adjunta, Instituto de Psicologia de la Salud, Programa Derechos
Humanos y Psicologia, Universidad de la Republica del Uruguay (UDELAR),

email: abeniscelli@psico.eedu.uy

Andrea Hurtado Quifiones, Encargada del Punto Focal de Género, Universidad de Santiago de Chile,
email: Andrea.hurtado.q@usach.cl

Elena Castellanos, Coordinadora, Observatorio para la Democracia Paritaria en Iberoamérica,
Instituto de Iberoamérica, Universidad de Salamanca, Espafa, email: eledicas@gmail.com

Fiorella Bafundo, Especialista en Servicios Corporativos, Uruguay XXI,

email: fbafundo.sg@uruguayxxi.gub.uy

Maria Elena Diego Castellanos, Coordinadora Observatorio, Instituto Iberoamericano,

Universidad de Salamanca, Espafia, email: elenadiego@amuger.org

Risomar Santos, Profesora, Universidad Federal de Campina Grande, Brasil,

email: risomar60@gmail.com

Joselina da Silva, Profesora, Universidad Federal Rural de Rio Grande, Brasil,

email: joselinajo@yahoo.com.br

Carina de los Santos, Docente, Escuela de Gobierno del Parlamento, Uruguay,

email: cadelog@yahoo.es

Marina Becerra, Investigadora, Docente, Universidad de Buenos Aires (UBA), Argentina,

email: marinabecmosc@hotmail.com

Miriam Mora Pereira, Docente Universitaria, Universidad de la Republica (UDELAR),

Uruguay, email: drazmora@hotmail.com

Roxana Pifieyro, Docente, Centro de Educacion Técnico Profesional (CETP), Uruguay,

email: pinapine@hotmail.com

Alexandra Lizbona, Investigadora, Universidad de la Republica (UDELAR), Uruguay,

email: Alexandra.lizbona@gmail.com

Magdalena Ledn, Investigadora, Universidad Nacional de Colombia, email: macleon09@gmail.com
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J. Organizaciones no gubernamentales
Non-governmental organizations

Africanos Indumentaros (AFRO)
— Silvina Nieto, Uruguay, email: kimanisiluinzalbero@hotmail.com

Aldeas Infantiles SOS
— Soledad Franco, Coordinadora Programa Paysandu, Uruguay, email: sfranco@aldeasinfantiles.org.uy
— Marina Casella Sanchez, Psicéloga, Uruguay, email: mcasella@aldeasinfantiles.org.uy

Alianza Latinoamericana y Caribeiia de Juventudes/Latin American and Caribbean
Partnership for Youth
— Ingrid Janeth Galvez Cuyun, Coordinacion de Incidencia Politica, Guatemala,

email: gojovensac@gmail.com

Alianza Politica Sector de Mujeres
— Sonia Escobedo, Coordinadora, Guatemala, email: sonia.mercedes.escobedo@gmail.com

Amnistia Internacional/Amnesty International
— Maria Inés Invernizzi, Coordinadora Ejecutiva, Uruguay, email: ines.invernizzi@aministia.org.uy

Artesanas Afrouruguayas
— Mbonica dos Santos, Emprendedora, Uruguay, email: moni2santos@hotmail.com

Articulacio de Mulheres Brasileiras (AMB)
— Rogeria Peixinho, Coordenagao Nacional, Brasil, email: rogeriapeixinho@gmail.com
— Joana Darc da Silva, Coordinadora, Brasil, email: joanadarc@cunhanfeminista.org.br

Articulacion Feminista MARCOSUR

— Ana Cristina Gonzalez Vélez, Coordinacion, Argentina, email: acgonzalezvelez@gmail.com
— Paola Anahi Blanes Ojea, Argentina, email: paolablanes@hotmail.com

— Leticia Echavarri, Argentina, email: Leticia.echavarri@gmail.com

— Lilian Susana Soto Badaui, Investigadora, Paraguay, email: lilsotoba@gmail.com

— Silvia Tatiana Salinas Mulder, Consultora, Bolivia, email: ssalinasmu@hotmail.es

— Vero6nica Maria Ferreira, Investigadora, Brasil, email: veronica@soscorpo.org.br

Asociacion Civil Accion Reflexion Lésbica Feminista Las SAFINAS
— Maria Eugenia Sarrias, Presidenta, Argentina, email: eugeniasarrias@yahoo.com.ar
— Roberta Saccoccio

Asociacion Civil Afro-Indo Americana “Martin Luther King”
— Maria Elisa Montiel, Coordinadora de la Secretaria de la Salud, Uruguay,
email: elisamontiel43@hotmail.com

Asociacion Civil El Paso
— Cristina Margarita Prego Tramuja, Direccioén, Uruguay, email: cristinaprego@gmail.com
— Andrea Tuana, Direccion, Uruguay, email: andreatuana@gmail.com
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Asociacion Cultural y Social Uruguay Negro (ACSUN)

— Amanda Espinosa Rorra, Presidenta, Uruguay, email: acsuncul@gmail.com

— Virginia Piria, Comunicacion-Difusion, Uruguay, email: vpiria@yahoo.com

— Amanda Diaz, Encargada del Area Social, Uruguay, email: amandasdiaz@gmail.com

Asociacion de Jovenes
— Karen Elizabeth Molina Ruano, Coordinadora de Articulacion Regional,
email: fortalecimiento@incidejoven.org

Asociacion de Mujeres Meretrices de la Argentina (AMMAR)
— Maria Teresa Godoy, Referente Provincial, Argentina, email: neuquen@ammar.org.ar
— Georgina Anabella Orellano, Argentina, email: nacional@ammar.org.ar

Asociacion de Mujeres Rurales (AMRU)

— Hortensia Brites, Delegada de Canelones, Uruguay, email: hortensiabrites@gmail.com
— Rosario Massa, Delegada, Montevideo, email: naturalma29@gmail.com

— Cecilia Paseyro, Delegada, Uruguay, email: cecipaseyro@gmail.com

Asociacion de Mujeres Trabajadoras Sexuales, Unidas en la Esperanza
— Maria Lucila Esquivel, Presidenta, Paraguay, email: paraguay 1 @redtrasex.org
— Maria Elena Davila Ocampos, Nicaragua

Asociacion de Mujeres y Juventudes que trabaja en la Defensa de los Derechos Humanos
— Maria Victoria Chavez, Coordinadora, El Salvador, email: Nayarit.tierra@gmail.com

Asociacion de Travestis, Transexuales y Transgénero (PANAMBI)
— Yren Rotela, Presidenta, Paraguay, email: panambiasotrans@gmail.com

Asociacion por los Derechos de las Mujeres en Desarrollo (AWID)/Association for Women
in Development
— Ana Abelenda, Coordinadora del programa Justicia Econémica, Uruguay, email: aabelenda@awid.org

Asociacion Red de Mujeres Afrolatinoamericanas, Afrocaribeiias y de la Diaspora/
Network of Afro-Latin American, Afro-Caribbean and Diaspora Women
— Dorotea Louise Wilson de Bonilla, Coordinadora General, Nicaragua, email: rmafroni@ibw.com.ni
— Glenda-Joanna Wetherborn, Responsable de Comunicacion y Visibilidad, Nicaragua,
email: divulgacion@mujeresafro.org
— Maricruz Carrasco, Oficial de Proyectos, Nicaragua, email: comuni@mujeresafro.org
— Paola Yanez Inofuentes, Coordinadora Subregion Andina, Estado Plurinacional de Bolivia,
email: paolinyaez@gmail.com
— Jennifer Carolina Chavez Salas, Enlace de Proyectos, Nicaragua, email: jenniferchavez07@gmail.com
— Alda Machado Jesus, Integrante, Uruguay, email: aldacatalinamachado@gmail.com
— Rosario de los Santos, Socia, Montevideo, email: rosariodefe@gmail.com
— Perla Ivania Wilson Mccoy, Enlace Territorial, Region Auténomas Costa Caribe Sur,
email: perlawillson@yahoo.com
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Asociacion Tango
— Ana Lemos Costa, Tesorera, Uruguay, email: anafulimenalemoscosta@gmail.com

Asociacion Trans del Uruguay
— Gloria Florencia Alvez Marino, Uruguay, email: atru2014@gmail.com

Asociadas por lo Justo
— Malena de Montis, Fundadora y Asesora, Nicaragua, email: malenademontis9@gmail.com

ASPEM
— Maria Zevallos, Directora Pais, Pert, email: mzevallos@aspem.org.pe

Balance Promocion para el Desarrollo y Juventud A.C
— Mariana Mancilla, Coordinacion de Programa de Jovenes, México, email: jovenes@redbalance.org

Campaiia por una Convencion Interamericana de Derechos Sexuales y Derechos Reproductivos
— Clara Elena Cardona Tamayo, Colombia, email: ocardona@convencioninteramericana.org

Caribbean Network of Rural Women Producers
— Mildred Crawford, Vice President, Jamaica, email: mildredcashmere@hotmail.com

Casa Abierta
— Sandra Ortiz, Direccion y Asistencia Directa, Uruguay, email: casaabiertauruguay@gmail.com
— Maria Elena Laurnaga, Coordinadora Proyecto Trata de Personas, Uruguay,

email: laurnaga@gmail.com

Catolicas por el Derecho a Decidir/Catholics for a Free Choice

— Julia Silvia, Directora Ejecutiva, Argentina, email: Silvia.julia@catolicas.com.ar

— Maria Victoria Tesoriero, Area de Advocacy, Argentina, email: victoria@catolicas.com.ar

— Rosangela Aparecida, Coordinadora, Brasil, email: cddbr.rosangela@uol.com.br

— Jenny Duran, Asesora, Argentina, email: duranjennyw(@hotmail.com

— Teresa Lanza, Coordinadora Regional, Estado Plurinacional de Bolivia, email: terelanza@hotmail.com
— Tania Nava Burboa, Directora, Estado Plurinacional de Bolivia, email: tania@catolicasbolivia.org

Cédula de Identidad
— Lilian Celiberti, Coordinadora, Uruguay, email: lilian.celiberti@gmail.com

Central de Trabajadores de Argentina
— Alejandra Angriman, Secretaria de Género, Argentina, email: genero@ctanacional.org

Central Unica de dos Trabalhadores — CUT Brasil
— Mara Luzia Feltes, Directora Ejecutiva, email: luziafeltes@yahoo.com.br
— Juneia Martins Batista, Secretaria da Mulher Trabalhadora, Brasil, email: juneia.cut@gmail.com

Centro de Documentacion y Estudios (CDE)

— Olinda Bareiro, Investigadora, Paraguay, email: linebareirob@gmail.com

— Clyde Maria Soto Badaui, Investigadora, Paraguay, email: clydesoto@gmail.com

— Myrian Angélica Gonzalez Vera, Directora Ejecutiva, Paraguay, email: myrian@cde.org.py
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Centro de Estudios de Diversidad e Igualdad (CEDI)
— Danny Ramirez Ayérdiz, Director de Desarrollo Institucional, Argentina,
email: dannyramirezayerdiz@gmail.com

Centro de Informacion y Servicios de Asesoria en Salud
— Ana Quiros Viquez, Directora, Nicaragua, email: ana@cisas.org.ni

Centro de Investigacion para la Accion Femenina (CIPAF)/Research Centre for Feminist Action
— Nita Soto, Asistente, Reptiblica Dominicana, email: nita2G@gmail.com

Centro de Estudios de 1a Mujer
— Virginia Guzman, Chile, email: virginia.guzman.barcos@gmail.com

Centro de la Mujer Peruana Flora Tristan

— Cecilia Olea, Presidenta del Directorio, Pert, email: Cecilia@flora.org.pe

— Luz Guiselly Flores Arroyo, Coordinadora Comunitaria Mujer-VIH-Violencia, Peru,
email: guisellytyflores@gmail.com

— Diana Mirian Miloslavich Tupac, Coordinadora de Programa Participacion Politica
y Descentralizacion, Perd, email: diana@flora.org.pe

Centro Feminista de Estudos e Assessoria
— Natalia Mori Cruz, Asesora Técnica, Brasil, email: Natalia@cfemea.org.br

Centro Interdisciplinario de Estudios sobre el Desarrollo (CIEDUR)

— Valentina Alles Irigoyen, Voluntaria, Uruguay, email: valealles@hotmail.com
— Mayra Ferndndez, Voluntaria, Uruguay, email: may.fernandezr@gmail.com

— Andrea Detjen, Secretaria, Uruguay, email: adejen@ciedur.org.uy

— Daniela de los Santos, Técnica, Uruguay, email: danidlsa@hotmail.com

Centro por la Justicia y el Derecho Internacional (CEJIL)

— Liliana Tojo, Directora, Argentina, email: ltojo@cejil.org

— Sonia Asucena Acabal del Cid, Integrante, Estados Unidos, email: fortalecimientorednovi@gmail.com
— Maria Noel Leoni, Abogada, Estados Unidos, email: mleoni@cejil.org

— Lilian Giovana Lemus, Integrante, Estados Unidos, email: coordinacionggm@gmail.com

Centro Regional de Derechos Humanos y Justicia de Género — Corporacion Humanas

— Maria Carolina Carrera Ferrer, Presidenta, Chile, email: ccarrera@humanas.cl

— Claudio Navarrete Mufioz, Asistente de Investigacion, Chile, email: cnavarrete@humanas.cl
— Kena Lorenzini, Chile, email: klorenzini@humanas.cl

Chola Contravisual — Organizacion Comunitaria de Comunicaciéon Feminista
— Geraldine Martha Zuasnabar Ravelo, Comunicacion Feminista, Pera, email: gery.zr.93@gmail.com

CLADEM

— Elba Nufiez, Coordinadora Regional, Paraguay, email: coordi@cladem.org

— Alejandra Tolosa, Coordinadora Chibut, Argentina, email: ale.tolosa@yahoo.com

— Yolanda Guirola, Coordinadora Nacional, El Salvador, email: minerva mujer@yahoo.com.mx
— Marta Scarpitta, Colaboradora, Uruguay, email: mmscarpitta@adinet.com.uy

— Analia Villar, Miembro, Uruguay, email: analiavillar@gmail.com
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Clan Chonik Pueblo Charria
— Paula Hernandez, Coordinadora General, Uruguay, email: suripau@gmail.com

CNS Mujeres Uruguay
— Virginia Baquet, Consultora, Alemania, email: virginiabaquet@hotmail.com

Colectiva Autonoma
— Katherine Obando, Miembra, Ecuador, email: kathyvel6@gmail.com

Colectiva Feminista para el Desarrollo Local
— Lilian Alejandra Brugos Cornejo, Coordinadora del Eje de Proteccion Integral a Defensoras
de Derechos Humanos, email: liaburgos1310@gmail.com

Colectivo de Artesanas Afrouruguayas
— Monica Cardozo, Miembro, Uruguay, email: colitasmoni@gmail.com

Colectivo Feminista

— Karina Nuifiez, Uruguay, email: gustavieraaraujo@gmail.com

— Andrea Campos, Uruguay, email: andreacampospereira@gmail.com
— Nedy Dévila, Abogada, Uruguay, email: nedydavila@yahoo.com.ar

Colectivo Ovejas Negras

— Magdalena Bessonart, Responsable de Vinculos con Movimiento Social e Instituciones del Estado,
Uruguay, email: magdalenabessonart@gmail.com

— Romina Mauros, Integrante Comision Comunicacion y Nexo, Uruguay, email: romina.mauros@gmail.com

— Maria Martinez, Comision Cultura y Comision Educacion, Uruguay, email: mmzayas@gmail.com

— Daniela Buquet, Miembro, Uruguay, email: danibouquet@gmail.com

— Gonzalo Collazo, Uruguay, email: cfgonza@hotmail.com

Colegio de Abogados de San Isidro
— Maria Rosa Avila, Coordinadora Académica, Instituto de Derecho Administrativo, Argentina,
email: mariarosaavila@hotmail.com

Colombia Diversa )
— Matilda Gonzalez, Abogada Area de Derechos Humanos, Colombia,
email: mgonzalez@colombiadiversa.org

Comision de Defensa de Equidad y Derechos de 1a Mujer y la Juventud
— Gianela Gorfain, Vocera, Uruguay, email: gianela3 1 @hotmail.com

Comision de Nifiez y Juventud del Enlace Continental de Mujeres Indigenas de las Américas

— Petronila Felipe Morales, Integrante, Guatemala, email: warmi@chirapaq.org.pe

— Indira Azucena Vargas Guatatuca, Militante del Movimiento Indigena CONAIE, Ecuador,
email: intywarmymuskuy@gmail.com

— Shelly Beatriz Cabrera, Gamarra, Pert, email: beatrizcabreragamarra7@gmail.com

— Maria Noeli Oberto, Enlace, Venezuela, email: mariaoberto286@hotmail.com

Comision Nacional Seguimiento Acuerdos Beijing «CNS Mujeres»
— Silvana Ruggieri, Coordinadora, Uruguay, email: sruggieri@gmail.com
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Comité de Equidad y Género Florida
— Diego Soria, Integrante, uruguay, email: janosor34@gmail.com

Comunidad Internacional de Mujeres viviendo con VIH/SIDA (ICW)/International Community
of Women Living with HIV/AIDS

— Arely del Carmen Cano Meza, Coordinadora Regional, Nicaragua, email: nydsanchez@gmail.com
— Mariana Iacono, Nicaragua, email: independencia008@gmail.com

Congregation of our Lady of Charity of the Good Sheperd

— Marta Iris Lopez Castillo, Designada para América Latina y el Caribe, Brasil,
email: milc29@gmail.com

— Heidy Hochstatter Garcia, Directora, Bolivia, email: heidy.hochstatter@gssweb.org

Consorcio Desarrollo y Justicia
— Ileana La Rosa Oramas, Miembro, Venezuela, email: mujeryciudadania@gmail.com
— Aixa Armas, Presidenta, Venezuela, email: mujeryciudadania@gmail.com

Construye Observatorio para la Mujer de América Latina y el Caribe
— Ana Olivia Serrano, Directora, México, email: Olivia.serrano.nunez@gmail.com

Coordinadora de la Mujer
— Mavel Tania Sanchez Montaiio, Integrante del Directorio, Estado Plurinacional de Bolivia,
email: gregorias(@gregorias.org.bo
— Mbonica Alejandra Novillo Gonzales, Directora, Estado Plurinacional de Bolivia,
email: monica.novillo@coordinadoradelamujer.org
— Laura Cristina Guachalla Grigoriu, Responsable en Comunicacion, Estado Plurinacional de Bolivia
— Maria Angela Sotelo Debbe, Responsable de Planificacion, Evaluacién, Monitoreo y Gestion del
Conocimiento, Estado Plurinacional de Bolivia, email: mariangela.sotelo@coordinadoradelamujer.org.bo

Coordinadora Juvenil por la Equidad de Género
— Katherine Garzon, Coordinadora de Proyectos, Ecuador, email: troismandragoras@gmail.com

Coordinadora Nacional Afro-Uruguaya
— Noelia Maciel, Integrante Mesa Politica, Uruguay, email: butunmussa@gmail.com

Coordinadora Nacional Mujeres Afro, Mujer Afro Rural
— Gabriela Lima, Referente, Uruguay, email: gabogerls@hotmail.com

Corporacion Humanas Colombia

— Adriana Maria Benjumea Rua, email: abenjumea@humanas.org.co

— Carla Alexandra Pedrosa Afonso, Coordinadora Programatica, Colombia, email: cafonso@humanas.org.co
— Ana Almeida, Coordinadora de Proyectos, Ecuador, email: ana.almeidavelez@gmail.com

— Elizabeth Vasquez, Coordinadora Legal, Ecuador, email: esetos@gmail.com

Corporacion La Morada
— Maria Francisca Pérez Prado, Presidenta, Chile, email: franciscaperezprado@corporacionlamorada.cl
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Cotidiano Mujer

— Camila Csery, Logistica, Uruguay, email: camila.cotidiano@gmail.com

— Lourdes Rodriguez, Técnica en Comunicacidon, Uruguay, email: Irodriguezbecerra@gmail.com
— Soledad Gonzalez, Asesora, Uruguay, email: soledad.cotidiano@gmail.com

— Elena Fonseca, Coordinadora General, Uruguay, email: elenota@cotidianomujer.org.uy

— Sonia Villalba, Uruguay, email: sofiavillalbalaborde@gmail.com

DEMUS
— Romy Natali Garcia Orbegoso, Responsable Linea Social, Perti, email: romy@demus.org.pe
— Sayda Silvia Lucas Aguirre, Coordinadora de Litigios Emblematicos, Perq,
email: sayda@demus.org.pe
— Maria Ysabel Cedano Garcia, Directora, Perti, email: myc@demus.org.pe

Desarrollo para la Investigacion, Formacion y Estudios sobre la Mujer
— Paz Figueroa, Directora, Chile, email: pazfigueroaosorio@gmail.com
— Ismini Anastassiou, Presidenta, Chile, email: contactoisfem.pfo@gmail.com

Development Alternative for Women in a New Era (Dawn)

— Celia Eccher, Presidenta, Uruguay, email: celitaeccher7@gmail.com

— Florencia Partenio, Executive Committee Member, Argentina, email: Florencia.partenio@gmail.com
— Iliana Pereyra, Vocal, Uruguay, email: ilianaps48@gmail.com

— Yandira Alvarez, Secretaria, Uruguay, email: yandiraa@gmail.com

— Giovanna Roa, Member, Chile, email: giovannaroa@gmail.com

DIAKONIA - Acciéon Ecuménica Sueca Regional América Latina
— Claudia Marcela Gomez Wilson, Coordinadora Programa Regional de Igualdad de Género
para América Latina, Colombia, email: claudia.gomez@diakonia.se

ELA-Equipo Latinoamericano de Justicia y Género

— Lucia Martelotte, Responsable del Area de Politicas, Argentina, email: Imarte@ela.org.ar
— Paula Rey, Responsable del Area de Comunicacion, Argentina, email: prey@ela.org.ar

— Natalia Gherardi, Directora Ejecutiva, Argentina, email: ngherardi@ela.org.oar

Elige Red de Jévenes por los Derechos Sexuales y Reproductivos A.C.

— Jessica Techalotzi, Incidencia Politica y Formacion, México, email: Jesica.elige@gmail.com

— Nayeli Edith Yoval Segura, Coordinadora General, México, email: nayeli.elige@gmail.com

— Mayra Alexandra Zamaniego Lopez, Incidencia y Formacion, México, email: Mayra@eligered.org

Enlace Continental de Mujeres Indigenas de las Américas (ECMIA)/Continental Network
of Indigenous Women of the Americas
— Dulce Patricia Torres Sandoval, Comision de Nifiez y Juventud, México, email: dpattyt@hotmail.com

Equidad de Género, Ciudadania, Trabajo y Familia A.C
— Luisa Emilia Reyes, Coordinadora de Presupuestos de Género, México, email: daptnhe@gmail.com

Equipo Feminista de Comunicacién (EFC)
— Carolina Thiede Arias, Integrante, Paraguay, email: carolthiede@gmail.com
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Equis, Justicia para las Mujeres A.C
— Tania Escalante Nava, Coordinadora de Politicas Publicas, México, email: tescalante@equis.org.mx
— Ana Hadzi Pecova, Directora Ejecutiva, México, email: apecova@equis.org.mx

Federacion de Organizaciones Nucleadas de la Agricultura (FONDAF)
— Alicia Inés Roldan, Argentina, email: aliciaroldan26(@yahoo.com.ar

Federacion Femenina Iglesia Metodista del Uruguay

— Nelly Silva, Presidenta, Uruguay, email: ellenwalsi@hotmail.com

— Mercedes Miguez, Vicepresidenta, Uruguay, email: mercemiguez@hotmail.com

— Giovanna Romero, Secretaria, Uruguay, email: giovannaromero1970@hotmail.com

— Alicia Minuto, Tesorera, Uruguay, email: giovannaromero1970@hotmail.com

— Ivonne Lorena Pereira Diaz, Chile, email: ivoonnela@gmail.com

— Ruth Caffarel, Integrante de la Pastoral de la Mujer Adulto Mayor, email: 2799.ivoonnela@gmail.com
— Blanca Cornello, email: d.ivoonnela@gmail.com

Federacion Internacional de Mujeres de Carreras Juridicas/International Federation
of Women in Legal Careers
— Norma Graciela Chiapparrone, Consejera Internacional, Argentina, email: normach@live.com.ar

Federacion Internacional de Planificacion Familiar, Region del Hemisferio Occidental/
International Planned Parenthood Federation IPPF, Western Hemisphere Region
— Estelle Wagner, Coordinadora de Advocacy International, Estados Unidos,
email: ewagner@ippfwhr.org
— Cecilia Stapff, Coordinadora Advocacy, Uruguay, email: Cecilia.stapff@gmail.com

Federacion Nacional de Sindicato Trabajadoras de Casa Particular
— Ruth Solar Olate Moreno, Presidenta, Chile, email: ruthsolar@gmail.com

Filef Internacional- Emigracién y Formacion Productiva
— Alejandro Francomano, Director General, Uruguay, email: alejandro.francomano@gmail.com

Frente de Mujeres Evita
— Roxana Mercedes Lefayt, Referente Territorial, Argentina, email: roxanlef@hotmail.com

Fundacién Comunidad Organizada
— Mariana Yafiez, Asesoria Legal, Argentina, email: yanezmariana87@hotmail.com

Fundaciéon Conteporanea

— Pamela Eleonora Ares, Presidenta, Argentina, email: eleonorares@gmail.com

— Nicolas Andreini, Director, Argentina, email: nandreini@igloud.com

— Maria Marta Rodriguez, Directora, Argentina, email: mariamrodz@hotmail.com

Fundacién de Defensa Social
— Maria Marcela Pastore, Presidenta, Argentina, email: pastoremarcela32@gmail.com
— Isabel Pontini, Tesorera, Argentina, email: elisapontini@hotmail.com
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Fundacién EUDES
— Maria Arantzazu Escribano Rodriguez, Representante Internacional, México, email: earantxa@gmail.com

Fundacion Instituto de la Mujer
— Gloria Leal Suazo, Directora Ejecutiva, Chile, email: glorialeal@insmujer.cl

Fundacién Margen-REDTRASEX

— Herminda del Carmen Gonzalez Inostroza, Presidenta-Coordinadora Nacional, Chile,
email: funmargen@hotmail.com

— Nancy Ivonne Gutiérrez, Punto Focal Suplente, Chile, email: funmargen@hotmail.com

Fundacion para Estudio e Investigacion de la Mujer (FEIM)
— Azul Cordo, Asesora, Argentina, email: azulcordo@gmail.com

Fundacion Protege
— Catalina Valenzuela Maureira, Presidente, Chile, email: catalina.valenzuela.maureira@gmail.com

Fundaciéon REDES
— Teresita Ibafiez, Presidente, Argentina, email: redesnoa@gmail.com
— Adriana Diez Gémez, Tesorera, Argentina, email: diezgomezadriana@gmail.com

FUSA A.C
— Maria Alicia Gutiérrez, Coordinadora Area Advocacy, Argentina, email: mariagut27@yahoo.com.ar

GEDUCA / GURISES UNIDOS
— Ximena Garcia, Directora GEDUCA, Operadora Social Gurises Unidos, Uruguay,
email: ximenagl017@hotmail.com

Gestos-Soropositividade, Comunicagao e Género
— Juliana César, Asesora de Programas, Brasil, email: juliana.gestos@gmail.com
— Josineide de Meneses, Coordinadora de Programas, Brasil, email: jo.meneses@gestope.org.br

Groots Trinidad & Tobago
— Delores Robinson, Executive Director, Trinidad & Tobago, email: delletrobinson@yahoo.com

Grupo Asesor Regional de la Sociedad Civil de ONU-Mujeres de América Latina y el Caribe
Maria Fernanda Gandara, Miembro, México, email: fergandaragil@gmail.com

— Claudia Anzorena, Integrante, Argentina, email: claudia anzorena@yahoo.com.ar

— Benjamin Guerda, Haiti, email: benjaminguerda@gmail.com

— QGracia Violeta Ross, Estado Plurinacional de Bolivia, email: graciavioleta@gmail.com

— Gloria Quispe Giron, Pert, email: gloria.quispe@gmail.com

— Otilia Lux, Guatemala, email: otilialux@gmail.com

ICCO-Cooperacion
— Maria Ximena Machicao Barbery, Coordinadora Nacional del Programa Down to Zero, Bolivia,
email: ximenamachicao@gmail.com
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Iniciativas Sanitarias/Federacion Internacional de Planificacion Familiar (IPPF)
— Andrés Urioste, Coordinador Area Interculturalidad, Uruguay, email: negronex@hotmail.com

Instituto de Liderazgo Simone de Beauvoir, AC
— Christian Aurora Mendoza Galan, Coordinadora del Programa Género y DESCA, México,
email: Christian.mendoza@ilsb.org.mx

Instituto de Politica Familiar IPF
— Carmen Croxatto, Asesora, Chile, email: ccroxatto@yahoo.com

Instituto Mujer y Sociedad
— Virginia Le Pera Clemente, Abogada, Uruguay, email: vlepera@adinet.com.uy

Instituto Raices Afro Artigas
— Maria Lourdes Gomez Marquez, Directora, Uruguay, email: dismore@hotmail.com

International Women’s Health Coalition (IWHC)
— Shena Cavallo, Program Officer, Estados Unidos, email: shenacavallo@gmail.com

Jamaica Network of Rural Women Producers
— Tamisha Lee, President, Jamaica, email: jnrwpresident@gmail.com

La Casa de la Mujer Florida
— Martha Rodriguez, Coordinadora, Uruguay, email: mpeduin22@gmail.com

LATINDADD- Red Latinoamericana sobre Deuda, Desarrollo y Derechos/LATINDADD Network
— Ana Tallada, Co-Presidenta, Pert, email: anatallada50@gmail.com

Marcha Mundial das Mulheres
— Maria do Socorro Santos Almeida, Integrante, Brasil, email: socorrosantosalmeida@yahoo.com.br

MIZANGAS

Elizabeth Suarez, Integrante, Uruguay, email: melysuar@gmail.com

— Gladys Nazareno, Representante, Uruguay, email: gladysnazareno@gmail.com

Noelia Ojeda Rodriguez, Representante, Uruguay, email: reuniondemizangas@gmail.com
Tania Ramirez, Representante, Uruguay, email: taniamanias@gmail.com

Médecins du Monde
— Rosa Maria Estrada de Zometa, Coordinadora General Mision Peru,
email: genco.peru@medecinsdumonde.net

Mesa por la Salud y la Vida de las Mujeres
— Magda Yaneth Alberto Cubillos, Representante, Colombia, email: trabajomagda@gmail.com

Mujer Politica y Democracia
— Samia Abboud, Relaciones Publicas, Brasil, email: samita83@hotmail.com

Mujeres de Negro
— Jenny Escobar, Directora, Uruguay, email: mujeresdenegrouruguay@gmail.com
— Nery Guerra, Uruguay, email: nerymujeresdenegro@gmail.com
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Mujeres en el Horno
— Alicia Benitez, Integrante, Uruguay, email: aliciabtexeira@gmail.com

Mujeres en Plural
— Leticia Gutiérrez Corona, Integrante, México, email: letygc@hotmail.com

Mutual Argentina AMAPEPYP 7 de agosto

Observatorio Latinoamericano Género y Sociedad
— Maria Mora Blaser, Coordinadora, Argentina, email: morablaser@gmail.com

ONG de Mujeres Negras
— Silvana Verissimo, Coordenadora Geral, Brasil, email: silvanaverssimo@yahoo.com.br

Organizacion de Mujeres )
— Finix Suyen Castillo Williams, Coordinadora de Area Incidencia, Nicaragua,
email: finixwilliamsc231991@gmail.com

Organizacion de Mujeres Trabajadoras Sexuales de Panama — Mujeres con Dignidad
y Derecho de Panama (MDDP)
— Gladys Maria Murillo, Presidenta, Panama, email: mddp.panama@gmail.com

Organizacion Feminista
— Ana Carcedo, Presidenta, Costa Rica, email: ana.carcedo@gmail.com

Organizacién Mujeres en Superacion
— Rosa Adriana Lopez Carrillo de Marrorquin, Guatemala,
email: coordinadora.nacionalredtrasex@gmail.com

OXFAM

— Damaris Ruiz, Coordinadora de Derechos de las Mujeres y Justicia de Género en América Latina
y el Caribe, Nicaragua, email: druiz@oxfamintermon.org

— Simoén Ticehurst, Director Regional para Latinoamérica y el Caribe, México,
email: angelica.martinez@oxfaminternational.org

— Maria José Diaz Reyes, Colaboradora, Nicaragua, email: asodel@asodel.org

Plataforma de Mujeres Rurales de Colombia
— Sandra Yadira Saenz Sotomonte, Vocera, Colombia, email: redmujeresvelez@gmail.com

Proderechos
— Victoria Verrastro, Comunicadora, Uruguay, email: victoriaverrastro@gmail.com

Programa de Mujeres, Asociacion para el Progreso de las Comunicaciones
— Patricia Pefia, Consultora, Investigadora, Chile, email: patipena@uchile.cl

Proyecto de Derechos Sociales y Culturales (PRODESC)
— Norma Iris Cacho Nifio, Directora, México, email: normacacho@prodesc.org.mx
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Reaccion Climatica
— Carmen Cristina Capriles Flores, Coordinadora General, Estado Plurinacional de Bolivia,
email: carmengato@gmail.com

Red Afrolatina Caribeiia
— Delia Rodriguez, Uruguay, email: paezmiriam6@gmail.com

Red de Educacion Popular Entre Mujeres de Latinoamérica y el Caribe (REPEM LAC)/

Women’s Popular Education Network

— Lourdes Adriana Martinez Betervide, Uruguay, email: martinezbetervide@gmail.com

— Esther Maria del Rocio Rosero Garcés, Asesora Regional, Ecuador, email: rocio.rosero@gmail.com

— Janneth Lozano, Socia, Colombia, email: lozano.janneth@gmail.com

— Claudia Monserrat Arevalo de Chichique, Consejo Directivo, El Salvador, email: azuloba@gmail.com

Red de Grupos de Mujeres Rurales del Uruguay
— Silvia Angélica P4ez Cortés, Secretaria, Montevideo, email: redmujeresruralesuruguay@gmail.com

Red de Jovenes para la Incidencia Politica INCIDEJOVEN
— Patricia Ninett Martinez Rodriguez, Coordinadora de Formacion, Guatemala,
email: formacion@incidejoven.org

Red de Mujeres Afro de Martin Luther King
— Miriam Péez, Secretaria en Martin Luther King, Uruguay, email: paezmiriam6@gmail.com

Red de Mujeres Afro y UAFRO
— Giovanna Gabriela de Leon Ferndndez, Uruguay, email: estudiojuridicogdf@gmail.com

Red de Mujeres Afrolatinoamericanas y Caribe
— Bertha Isabel Arzu Cacho, Coordinadora, Honduras, email: lacayobertha@yahoo.com

Red de Mujeres Trabajadoras Sexuales de América Latina y el Caribe (REDTRASEX)
— Elena Eva Reynaga, Secretaria Ejecutiva, Argentina, email: secejecutiva@redtrasex.org

Red de Personas Trans de Latinoamérica y el Caribe (REDLACTRANYS)
— Marcela Romero, Coordinadora Regional, Argentina, email: marcelaromero 40@yahoo.com.ar

Red de Pro Cuidados
— Rosario Aguirre Cuns, Co Fundadora, Uruguay, email: rosario.aguirre.cuns@gmail.com

Red de Salud de las Mujeres Latinoamericanas y del Caribe (RSMLAC)/Latin American
and Caribbean Women’s Health Network
— Maria Inés Re, Consejera Directiva, Argentina, email: mariainesre@yahoo.com.ar
— Sandra Castafieda Martinez, Coordinadora General, Ecuador, email: scastaneda@rededsalud.org
— Estefania del Carmen Suarez Paiz, Coordinadora de Comunicacion, Nicaragua,
email: estefaniapais1996@gmail.com
— Victoria Cumes Jochold, Guatemala, email: cumesjocholavicky@gmail.com

Red Internacional Género y Comercio
— Maria Soledad Salvador Alonso, Investigadora y Activista, Uruguay, email: Marisol@ciedur.org.uy
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Red Latinoamericana de Mujeres
— Angela Cristina Cuenca Sempertegui, Coordinadora, Estado Plurinacional de Bolivia,
email: angijefa@hotmail.com
— Gloria Piedad Chicaiza Aguilar, Coordinadora Regional, Ecuador, email: mineria@accionecologica.org

Red Latinoamericana de Mujeres Defensoras de los Derechos Sociales y Ambientales
— Lucia Delbene, Miembro, Ecuador, email: lucia.delbenelezama@gmail.com

Red Latinoamericana y Caribeiia de Juventudes
— Kelya Eunice Caceres de Ledn, Apoyo de la coordinacion en El Salvador, email: eureyca@gmail.com

Red Nacional Coincidir
— Yeimy Gavidia, Coordinadora Area de Incidencia, El Salvador, email: gavidiayeimy@gmail.com

Red Nacional de Juventudes por los Derechos Sexuales y Reproductivos Nicaragua C.A.
— Kilelyn Massiel Blandon Romero, Vicecoordinadora Nacional, Nicaragua,
email: klelynblandon06@yahoo.es

Red Nacional de Mujeres Colombia
— Beatriz Helena Quintero Garcia, Secretaria Técnica, Colombia, email: beatrizquinterog@outlook.com

Red Uruguaya contra la Violencia Doméstica y Sexual — AIRE.UY
— Teresa Maria Herrera, Coordinadora — Vocera, Uruguay, email: teresa@teresaherrera.org

Red Uruguaya de Personas VIH+Organizacion Nacional de Personas VIH Afiliada a REDLA+
— Laura Inés Pérez Ottonello, Segunda Responsable de Red Uruguaya Personas con VIH, Punto focal
Suplente de REDLA+ en Uruguay, email: perezlaura960@yahoo.com

Rede Feminista de Saude e Dere Direitos Sexuais e Direitos Reprodutivos
— Clair Castilhos Coelho, Coordinadora General, Brasil, email: clair.castilhos@gmail.com

Sindicato Unido de UCM
— Cecilia Ferreira Witembergue, Secretaria de Género y Equidad, Uruguay, email: cifw1969@gmail.com

Sociedad Civil Organizada
— Maria Isabel Espinosa, Comuna Mujer Region Centro, Uruguay, email: miem512@gmail.com

Unién Latinoamericana de Ciegos
— Natalia Guala, Directora Ejecutiva, Uruguay, email: oficina@ulacdigital.org
— Alma Leticia Vargas de Lopez, Secretaria de Equidad y Género, Uruguay, email: ulac@ulacdigital.org

Unién Nacional de Ciegos (UNCU)

— Silvia Iroldi, Coordinadora Programa Agora, Uruguay, email: agorauy@uncu.org.uy

— Patricia Vazquez, Coordinadora, Programa Red Mate Materiales y Apoyo TYFLO Educativo,
Uruguay, email: redmate@uncu.org.uy

Universitarios Afrouruguayos (UAFRO)

— Alicia Esquivel, Directiva, Uruguay, email: aliciaesqui@gmail.com

— Rita Urriarte Ramos, Vocal, Uruguay, email: ritauriarte22(@gmail.com

— Silvia Maria Ataral, Psicologa, Montevideo, email: silviade09@hotmail.com



95

Vecinas Feministas por la Justicia Sexual y la Justicia Reproductiva en América Latina y el Caribe
— Mirta Moragas, Integrante, Paraguay, email: mirtamoragas@gmail.com

Women’s Link Worldwide
— Maria Alejandra Cardenas, Directora Legal Regional, Colombia,
email: a.cardenas@womenslinkworldwide.org

Zonta Internacional
— Alicia Sirtori, Representante Uruguay, email: zontal 9mont@hotmail.com

K. Otros participantes
Other participants

— Alejandro Sosa Sanchez, Consultor Externo, Banco Interamericano de Desarrollo, Uruguay,
email: alejandrososasanchez@gmail.com
— Alfonso José Eduardo Bermejo Villa, Representante IDESUR, Consultora en Temas de Desarrollo,
Uruguay, email: alfonso.bermejo@ideas-sur.org
— Arjan de Haan, Program Leader, Crown Corporation, Canada, email: adehaan@jidrc.ca
— Beatriz Garcia, Economista, Uruguay, email: beatrizgarciagerolami@gmail.com
— Betty Tola, Activista Politica y Social, Ecuador, email: bettytola@hotmail.com
— Carina di Candia, Consultora Senior, Laboratorio Tecnolégico, Uruguay, email: cdicandi@latu.org.uy
— Carolina Robino, Oficial Principal de Programas, Centro Internacional de Investigaciones
para el Desarrollo (IDRC), Canadé, email: crobino@idrc.ca
— Cristina Bloj, Consultora, CEPAL Buenos Aires, email: cbloj@hotmail.com
— Daimy Quintero, Estudiante, FLACSO, Uruguay, email: dayaquica@gmail.com
— Eloisa Almagro, Estudiante, Facultad de Ciencias Sociales (FLACSO), email: elo.almagro@gmail.com
— Elsa Espinosa, Subsecretaria de Asuntos Internacionales, Partido Politico PRI, México,
email: luis.lopezmoctezuma@primorg.mx
— Emilia Diaz, Duefa de Empresa, Textiles Warehouse, Puerto Rico, email: millitadiaz@gmail.com
— Emiliano Santa Cruz, Consultor Externo, Banco Interamericano de Desarrollo, Uruguay,
email: Emiliano.sc.b@gmail.com
— FEricka Forero, Pasante MERCOSUR, Uruguay, email: erickaforero@gmail.com
— Flavia Marco, Especialista de Pensiones, Estado Plurinacional de Bolivia,
email: marconavarroflavia@gmail.com
— Iris Yassmin Barrios Aguilar, Jueza Presidenta del Tribunal Primero de Sentencia Penal
de Guatemala, email: yassminbarrios@gmail.com
— Jimena Curbelo Zabala, Consultor Externo, Banco Interamericano de Desarrollo, Uruguay,
email: curbelo.jimena@gmail.com
— Joemi Burgos, Estudiante de Doctorado, Grupo de Investigacion Escritoras y Escrituras,
Universidad de Sevilla, Espafia, email: joemiburgos@gmail.com
— Juliana Martinez Franzoni, Catedratica, Consultora UNW, Costa Rica,
email: martinezfranzoni@gmail.com
— Karime Sevilla Alvarez, Directora, Instituto de Capacitacion y Educacion Civica y Politica,
Nueva Alianza, México, email: karime.sevilla@hotmail.com
— Katia Veronica Uriona Gamarra, Presidenta, Organo Electoral, Estado Plurinacional de Bolivia,
email: Katia.uriona@oep.org.bo
— Mabel Vilela, Vicepresidenta, Asociacion Cultural Tango, Uruguay, email: mabelvilela@gmail.com
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Maria Angeles Duran, Profesora de Investigacion, Consejo Superior Investigaciones Cientificas,
Espafia, email: angeles.duran@cchs.csic.es

Maria Belén Sanchez, Psicéloga, Argentina, email: bsanchezdougherty@gmail.com

Maria Bettina Pérez Echain, Lic. Enfermeria, Hospital de Clinicas, Uruguay,

email: mabepee@hotmail.com

Maria Clemencia Bareiro Gaona, Militante, Partido Politico Kufia Pyrenda, Paraguay,

email: clemenb@hotmail.com

Marie Leal, Doutoranda SR/DPF/SC, Brasil, email: marie.leallozano@gmail.com

Nora Sierra Correa, Integrante Independiente, Mesa de Masculinidad y Género, Uruguay,

email: nsierrauy@yahoo.com

Patricia Wohlers, Consultora Independiente, México, email: patricia.woh@gmail.com

Paula Pereda, Estudiante, Facultad de Ciencias Econémicas y Administracion, Univerisdad

de la Republica, Uruguay, email: paaupereda@gmail.com

Sofia Camera, Estudiante, Universidad de la Republica (UDELAR), Uruguay,

email: ashra_23@hotmail.com

Sofia Inés Castro, Licenciada en Relaciones Internacionales, Argentina,

email: sofia.castromariel@gmail.conm

Stella Maris Ferreria Ferré, Médico Sexologa, Uruguay, email: draferreira@adinet.com.uy
Susana Aguilera, Estudiante, Facultad de Ciencias Sociales (FLACSO), email: suagui@hotmail.com
Tanya Lécuyer, Licenciada en Gestion de Desarrollo Internacional, Canada,

email: tanya.lecuyer.1@ulaval.ca

Natalia Pastori, Pasante, Organizacion Internacional para las Migraciones (OIM), Uruguay,
email: nataliapastoril4@gmail.com

Mariana Esquivel, Profesional del area de la Salud, Argentina, email: mceesquivel@gmail.com
Luisa Zirpoli Docampo, Enfermera, Uruguay, email: turma2112@hotmail.com

Juan Rigola, Investigador, Uruguay, email: janeli@adinet.com.uy

Claudia Peisino, Jefe de Proyecto, Uruguay XXI, email: epeisino@uruguayxxi.gub.uy
Margarita Flavia Gonnet Garcia, Coordinadora/Docente/Actriz, Uruguay,

email: marguigonnet@hotmail.com

Elena Goiriena, Defensoria del Vecino de Montevideo, Uruguay, email: egoiriena@gmail.com
Andressa da Silva, Estudiante, Universidade Federal de Santa Catarina, email: dessa.molinari@gmail.com
Mariela Oliveira, Asociacion Trans del Uruguay, email: oliveiramariela907@gmail.com

Natalia Abal, Empleada, Honorable Camara de Senadores de Buenos Aires, Argentina,

email: nataliasolabal@gmail.com

Maria Magdalena Miceli, Empleada, Honorable Camara de Senadores de Buenos Aires,
Argentina, email: magimiceli@hotmail.com

Noelia Machado, Administrativa, Direccion Nacional de Identificacion Civil,

email: ngissemeo | @hotmail.com

Cecilia Garcia, Direccion Nacional de Identificacion Civil (DNIC), email: ggarciaceci@gmail.com
Marcela Colwa, Direccion Nacional de Identificacion Civil (DNIC), Uruguay,

email: marce-ct@hotmail.com

Gladys Susana Diaz, Administrativo, Direccion Nacional de Identificacion Civil (DNIC),
Uruguay, email: Gladyssusanadiaz@hotmail.com

Fabiana Mautone, Encargada de Planificacion Estratégica y Gestion de la Calidad, Direccion
Nacional de Identificacion Civil (DNIC), Uruguay, email: gmautone@dnic.gub.uy

Mariana Percovich, Directora, Departamento de Cultura, Intendencia de Montevideo (IMM),
email: mariana.percovich@imm.gub.uy

Inés Clara Bausero, Ministerio del Interior, Uruguay, email: ines.bausero@mininterior.gub.uy
Maria Verénica Docampo, Ministerio del Interior, Uruguay, email: mdocampo@mininterior.gub.uy
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L. Panelistas
Panellists

Marina Arismeni, Ministra de Desarrollo Social del Uruguay, email: marismendi@mides.gub.uy
Alicia Barcena, Secretaria Ejecutiva, Comision Econdomica para América Latina y el Caribe (CEPAL),
email: Alicia.barcena@cepal.org

Michelle Bachelet, Presidenta de Chile (por video)

Rodolfo Nin Novoa, Ministro de Relaciones Exteriores del Uruguay

Maria Nieves Rico, Directora, Division de Asuntos de Género, CEPAL, email: nieves.rico@cepal.org
Alvaro Garcia, Director de la Oficina de Planeacion y Presupuesto del Uruguay,

email: direccion@opp.gub.uy

Babatunde Osotimehin, Director Ejecutivo del Fondo de Poblacion, de las Naciones Unidas (UNFPA),
email: aparicio@unfpa.org

Lakshmi Puri, Directora Ejecutiva Adjunta de la Entidad de las Naciones Unidas para la Igualdad de
Género y el Empoderamiento de las Mujeres (ONU-Mujeres), email: lakshmi.puri@unwomen.org
Maria Cristina Perceval, Directora Regional para América Latina y el Caribe del Fondo

de las Naciones Unidas para la Infancia (UNICEF), email: mperceval@unicef.org

Elizabeth Odio Benito, Jueza, Corte Interamericana de Derechos Humanos, Costa Rica,

email: corteidh@corteidh.or.cr

Ana Maria Baiardi, Ministra de la Mujer del Paraguay, email: secretariaprivada@mujer.gov.py
Lorena Cruz, Presidenta del Instituto Nacional de las Mujeres (INMUJERES) de México,

email: lcruz@inmujeres.gob.mx

Line Bareiro, Especialista en derechos de las mujeres del Paraguay, email: linebareirob@gmail.com
Janet Camilo, Ministra de la Mujer de la Republica Dominicana, email: janet.camilo@gmail.com
Yanira Argueta, Directora Ejecutiva del Instituto Salvadorefio para el Desarrollo de la Mujer (ISDEMU)
de El Salvador, email: y.argueta@isdemu.gov.sv

Mauricio Perfetti, Director del Departamento Administrativo Nacional de Estadistica (DANE)

de Colombia, email: mperfetti@dane.gov.co

Patricia Cossani, Asesora Técnica del Director de la Secretaria Nacional de Cuidados,

Ministerio de Desarrollo Social, Uruguay, email: pcossani@gmail.com

Nathalie Lamaute Brisson, Consultora e Investigadora independiente, Haiti,

email: lamaute.brisson@gmail.com

Arelys Santana Bello, Diputada, Asamblea Nacional del Poder Popular de Cuba y miembro

de la Federacion de Mujeres Cubanas

Kerryann Ifill, Presidenta del Senado de Barbados

Marcela Eternod, Secretaria Ejecutiva del Instituto Nacional de las Mujeres (INMUJERES)

de México, email: ganieto@inmujeres.gob.mx

Maria Betania de Melo Avila, Investigadora del Instituto Feminista para la Democracia (SOS Corpo)
del Brasil, email: betania@soscorpo.org.br

Ana Cristina Gonzalez, Especialista en derechos sexuales y reproductivos, de Colombia,

email: acgonzalezvelez@gmail.com

Liriola Leoteau, Directora General, Instituto Nacional de la Mujer INAMU) de Panama,

email: direcciongeneral@inamu.gop.pa

Ernesto Murro, Ministro de Trabajo y Seguridad Social del Uruguay, email: emurro@mtss.gub.uy
Ruth Solar Olate Moreno, Presidenta, Federacion Nacional de Sindicato de Trabajadoras de Casa
Particular, Chile, email: ruthsolar@gmail.com

Laura Pautassi, Investigadora del Consejo Nacional de Investigaciones Cientificas y Técnicas
(CONICET) de la Argentina, email: laura.pautassi@gmail.com
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Martha Ordofiez, Consejera Presidencial para la Equidad de la Mujer de Colombia,

email: marthaordonez@presidencia.gov.co

Claudia Pascual, Ministra de la Mujer y la Equidad de Género de Chile,

email: cpascual@mimmujereyeg.gob.cl

Alejandra Mora, Ministra de la Condicion de la Mujer y Presidenta Ejecutiva del Instituto Nacional
de las Mujeres (INAMU) de Costa Rica, email: amora@inamu.go.cr

Tania Edith Pariona Tarqui, Congresista, Congreso de la Reptblica del Perq,

email: congresistataniapariona@gmail.com

Sergia Galvan, Especialista en Derechos de las Mujeres de la Reptiblica Dominicana,

email: sergiagalvan@gmail.com

Luiza Carvalho, Directora Regional para las Américas y el Caribe, ONU Mujeres,

email: luiza.carvalho@unwomen.org

Maria Fabiana Tunez, Presidenta, Consejo Nacional de las Mujeres, email: presidencia@cnm.gob.ar
Yassmin Barrios, Jueza del Tribunal de Mayor Riesgo de Guatemala,

email: yassminbarrios@gmail.com

Juan Jests Huambachano Carbajal, Gerente, Ministerio Publico del Peru,

email: jhuambachano@mpfn.gob.pe

Ana Falu, Presidenta de la Red Mujer y Habitat (CISCSA) de la Argentina

Carolina Cosse, Ministra de Industria, Energia y Mineria del Uruguay,

email: carolina.cosse@miem.gub.uy

Maria Angeles Durén, Investigadora del Centro de Ciencias Humanas y Sociales del Consejo
Superior de Investigaciones Cientificas de Espafia, email: angeles.duran@cchs.csic.es

Diane Quarless, Directora de la sede subregional de la CEPAL para el Caribe,

email: diane.quarless@cepal.org

Rosana Alvarado, Vicepresidenta de la Asamblea Nacional del Ecuador

Virginia Vargas, Especialista en derechos de la mujer, Pert, email: ginvargas@gmail.com

Luis Fidel Yafiez, Oficial a Cargo de la Secretaria de la Comision Econdmica para América Latina
y el Caribe (CEPAL), email: luis.yafiez@cepal.org

Mariella Mazzotti, Directora, Instituto Nacional de las Mujeres (INMUJERES),

Ministerio de Desarrollo Social (MIDES), email: mmazzotti@mides.gub.uy

Maria Noel Vaeza Baque, Directora de la Division de Programas de ONU-Mujeres, Estados Unidos,
email: mn.vaeza@unwomen.org

José Luis Cancela Gomez, Subsecretario, Ministerio de Relaciones Exteriores,

email: subsecretaria@mrree.gub.uy

Luis Figueroa, Intendente de Regulacion, Superintendencia de Bancos e Instituciones Financieras
(SBIF), email: Ifigueroa@sbif.cl

Yalani Zamora, Consultora, Nicaragua, email: yalazamora@yahoo.com
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M. Secretaria
Secretariat

Comision Econémica para América Latina y el Caribe (CEPAL)/Economic Commission for

Latin America and the Caribbean (ECLAC)

— Alicia Barcena, Secretaria Ejecutiva/Executive Secretary, email: alicia.barcena@cepal.org

— Luis Fidel Yanez, Oficial a Cargo, Secretaria de la Comision/Officer in Charge, Secretary of the
Comision, email: luis.yanez@cepal.org
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